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4.1.1 msdszdiunnuneansaas Response Fidelity

Response Fidelity

38. Self-Perception - Tongs 1o be numble and
readly a0mits 10 hisher porsonal limaasons.

Tends ¥ be ovor-contcent or have an
UNCONSCious overly-positive self perception

39. Self-Prosentation — Presarted self modesty,
has acrmitied 1o bad habis of personal Baws.

I8 0iher highly viftuous Of has enhanced ths
description by claiming virtues that are
uncommon

Concern

40. Response Inconsistency - If 5000 is over 90
the feSPONGONt Was INAeNve O 1andomly
responded 10 the inveniory.

I score 5 below 90, responses werg conssient
Inhcating attentve completion of the inveniory.
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4.1.2 Introversion-Extraversion

Introversion 0 2 0 &0 20 w0  Extraversion
IS Quist and rosenved: takes time 10 feel = 1. Sociabisty - Is oulgoing, takatve and finds &
comionable after jONING AW QrouUps. 1 94 easy 10 meot pecple and make new Inends

S00ks opportundes 10

Tends to be a follower rather than a leader 2. Leading - Asserts onesot
Tends 10 have dfficully influencing the decsons 3. influence - Persuades ofhers with convincing

Prefecs 10 work 8l & moderate pace: lends nol 1o 4. Energy - Profers last-paced environments and is
be as actve and bvely as oihis conslantly involved wah ot of actvies
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JUN M 4.2 wam 3152l ud 1 Introversion-Extraversion (YAANN ML UAINS 011 A1)
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4.1.3 Individualism-Agreeableness

Individualism Agreeableness
Tonds 10 leal unproductve in groups: § not 5. Cooperation - Likes 10 work wih others:
concerred about geting along with everyone B 65 Supponts coworkers: haips resoive leam confiict
Has lame interest in ™o probiems of others: 6. Concern for Others - is errpathic and eager Yo
refraing {rom showing sympathy. ‘ 94 assist others; s sensitive 10 others” feelings
Is candid and not always polde with others; tends 7. Diplomacy - Respects the opinions of others; &
10 be unsympathelc with those who complain m poite and caredl not 10 offend others.
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Casualness
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4.1.6 Emotional Spontaneity-Emotional

Emotional Spontaneity Emotional Stability
Oponly expresses emolons, may show rustralon = 18. Self-Control - Seicom loses temper. Contros
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feel andous about periotmance [ g Shuslions: quickly recovers Hom selbacks
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has swings in emobions hat are not undersiood E and ther causes; productively manages emotions
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The Work Behavior Inventory (WBI)
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28) jatufiyana (People orientation)

- ANHUTVONINNBUAZAN S9N (Influencing & Selling)



29) AA04UAAI (Dynamic)
30) AT/ UN (Analytical)
31) ANUFWTUE Tz e1yAAa (Interpersonal)
- dngnnlumswaIwgAnssu (Behavioral Growth Potential)

32) AnenmnlumsWawgAnssy (Behavioral Growth Potential)

e

= 3

- A931Aud 159 1101 W (Occupational Success Indicators)
33) Usz@nsnmlumsuInmsgnan (Customer Service Effectiveness)
34) Uszanin1nlun13v1e (Sales Effectiveness)
Aa a I Y o . .
35) Yszansamlumsilugiin (Leadership Effectiveness)
a Aa I Y a 3 .
36) ‘]Jii3?(‘1/]‘5511W61uﬂ1il,ﬂmﬁ]1"ljﬂﬂ‘§§ﬂﬁ] (Entrepreneurial Effectiveness)
37) aﬁﬂgiy‘ﬁmﬂ’t}ﬁ yal (Emotional Intelligence)
- ANuens lumsaeuuuUNATo (Response Fidelity)
38) AN UM U5 uALIDY (Self-Perception)
39) ANUNBIATITUMTUNAUBAULDY (Self-Presentation)
40) 1 NiaeAnd0INHUBINMIADULULNATOY (Response

Inconsistency)
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