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Work Behavior Inventory Scales

WBI 1 40 a1 iafanvansiasianufed Teasusamsaninausai
mselalane (Extraversion)

1.3 UANIAY (Sociability)

2.m3dufii1 (Leadership)

3.mM39319 (Influence)

408919 TuMm 59 (Energy)
MIAHVAYUAIUANINAA (Agreeableness)
5.ANNTIVID (Cooperation)

6.0 1231680 Y (Concemn for Others)
7.04F1NYMINA (Diplomacy)
msilasudszaumsailvil (Openness to Experience)
8.1315UA2 (Adaptability)

9.ﬂ1iﬁ%}1iﬁiiﬁ(§\ﬂmj (Innovation)
10.ANNAAEINATIEH (Analytical Thinking)

1 1mmﬁ‘Ju§a 32 (Independence)

ﬂ1iﬁﬁ1ﬁmuﬁ1ﬁﬂ (Conscientiousness)
12.m3fvuahwung (Achievement Orientation)
13.M5A03150 (Initiative)

14.M38UNI Y (Persistence)

15.A2M458UADY (Attention to Detail)

16.A71 1 F0T0 (Dependability)

17.m31U1Aawng (Rule Following)
saﬁmmwmamsmﬁ (Emotional Stability)
18.M3AIUAUAUIBY (Self Control)

19.M13 @ﬂﬂg’u (Stress Tolerance)

20.m53iulalud e (Self Confidence)
21.M3ATEMINABEITNAIAUIBY (Emotional Self-Awareness)
AMaNlAlH)szms (Big Five Personality Factors)

22. MItlamenadenl (Extraversion)
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23.ﬂ13ﬁﬁuﬁ1§u{511uﬂ3mﬁﬂ (Agreeableness)

24 m3dlasvilszaumsel lny (Openness to Experience)
25.ﬂ31mﬁﬁ1ﬁﬂgﬁ1ﬁﬂ (Conscientiousness)
26.LﬁaﬂimWﬂNmﬁnﬁ (Emotional Stability)

ﬁﬂ‘ﬂﬂ!xﬂl’v)&éﬁ1 (Leadership Styles)

27.1quﬂ'u17iwmm (Task orientation)

28.3 uﬁ}u‘ﬁuﬂﬂa ((People orientation)

aNYAZYRINUIEY HAazANE11195NY9 (Influencing & Selling Styles)
29.A8044AA7 (Dynamic)

30310312/ UA (Analytical)

31.ANNEIUEIZHINYARA (Interpersonal)

Behavioral Growth Potential

32.Behavioral Growth Potential

?'N'%ﬁmamﬁ 15aluedn (Occupational Success Indicators)
33.4/5z@N5n MUY M15gnA (Customer Service Effectiveness)
34.dszansmwlumsane (Sales Effectiveness)

35 )szansamlumsiludiin (Leadership Effectiveness)

36105 @nsnmlumsiiui1ve 15309 (Entrepreneurial Effectiveness)
37 .Emotional Intelligence

ﬂ3maﬁmmﬂummammummu (Response Fidelity)

38 Ao lumsdsziiuaues (Self-Perception)
39.mmu7immﬂumiﬁuﬁua@mm (Self-Presentation)

40.a13 hidoAndeenUYDIMIABLULUNATOL (Response Inconsistency)
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