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4.1 wams1sziu)ags4v93 Work Behavior Inventory (WBI)
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4.1.1 anuieansslumsneuuuvutseiliu (Response Fidelity)

Percntile
a0 & — Response Fidelity
Tends o be ovar-conddent or have an " . = : 8, Sall-Perception — Tands 1o ba humble and
unconscious ovarly-positive seif parcapian oy s padily admits o his/her parsgnal limdations.
I5 githar highly viruous or has arhanced this il .""' N[ﬂ A Repriast 39, Sell-Presentation — Prasented sall modestly
descriplics g viftues ihat are ™ o has admtied to bad habils or persanal Naws
LINCOITHTICH
Concern

40. Response Incoensistency - | score 5 over S0
e respondant wasd inaltanne or randomly
responded 1o the imveniony

It scorg s balow 90, responsas were constsient
indicaling albanive completion al e nventony

JUn M 4.1 wamsdsziuduanuiiesnsalumsaeunnuilseiiiu (Response Fidelity)




19

a J a a a a 4 {

lumsTmsizrinamsdszlumaiaineindsinsasonnuieinssluns
apuuuulszitiuvesdsumslszdiv Taenamslsziivanu liaeandosnuvesnisasuuuy
a ] a d I sa g’z dy Yo a A a 1A
Usziiiu Tuasinu wesisulndn oo Maligsumsusziiiuinanmsisziumsuesnuesogh

S 3 A Y " Yo Aa A A A Y o w
woiduIndn 97 waaslimrundsunmslsaiininamsasunuulsziiuinesdodinaves
autoApUdIgINn onsan ludiuvesmsinaueaueogluszaugusuny Feoglu

7 < 7 & Yo A Ao & . o a

woSiguIndd 94 ilounandsumsdsziuiisnsuzifluauseudlumsaouuuniseiiv

@ o A 1 a [ 1 <3
nAMsiEAIoenvoIaued tazvianuiulylunshninssuaieg ludia uasdrelsnaw

4 a 9 o A ) H
Lﬁ’awmimw@mmﬁa@ﬂaaﬂumwaummmmNaﬂizmuiuﬁawmmmgﬁmmﬂumi

]
v @ 1

o 1 =] J A a A A A = o
ADUAIDTY ﬂ'lL“]Jf]ilF]f‘L!Ul‘VlaE]fJW 72 UULLE A WanN15UsSNUIANNUUFODD A IWITOUHIN

u

a S ¥
NATIEH 16

4.1.2 anpUz U (Leadership Styles)
Leadership Styles

Tends nod 1o be umed or & elion; & 2T. Task/Ragultz Orientation - Focuses
disinclined 1o sef goals a 1or periommanca, I:I achiaving results an b awhal impersona
Tends nod 1o be logused or U] nclirad 26, People Orientalion —

have social lies wilh e I:I relationships and is highly niera with =iall
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4.1.3 Famihanudnialuedn (Occupational Success Indicators)
Occupational Fit

Behaviors tend not to be in alignment with 33. Customer Service - Has behaviors in
customer service professionals. I:l 6 alignment with customer service roles.

Behaviors tend not to be in alignment with Highly 34, sales - Has behaviors in alignment with sales
successiul sales professionals. D roles.

Behaviors tend not to be in alignment with people Effective 35, | eadership - Has behaviors in alignment with
in senior leadership roles. l:l 5 senior leadership roles.

Behaviors tend not to be in alignment with starting Fit 36. Entrepreneurship - Has behaviors in

and growing a business. alignment with starting and growing a business.
Tends not to have behaviors in alignment with 37. Emotional Intelligence — Has behaviors in
“emotional competencies. I:] 3 alignment with "emotional competencies.”

a 9y A dy o o a3 = . .
g'ﬂmw 4.3 mamsiszduanuasrminnudusa luensn (Occupational Success Indicators)
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4.1.4 AnHUZVONVY 1AZANS119FNY (Influencing & Selling Styles)

Selling & Influencing Styles

2 whe -—] 29. Dynamic = Sells t
) ate L =% e, &

h: o 30. Analytical - Sel's baseg

I2 ~ o
f “ — . interpersonal = Seils based on e
el L l develaps lriendshps w mers
Behavioral Growth Potential
5 f Tignr 4 32. Potential - Puiental 1o @
f ar 25 D broader, higher level

sUnm 44 mamsdszduduanyazueinyie uazdle 19N (Influencing & Selling
Styles)
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4.1.5 AngmwlumsNaNNGAN333 (Behavioral Growth Potential)

Behavioral Growth Potential

Is less likely 1o pursus
career growth and higha

be in alignment with 32. Potential — Potential to advance into roles with
avel responsibilities. broader, higher level responsibilities.

ginm 4.5 wamsisziliuaudneninluniswanng@ns sy (Behavioral Growth Potential)
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4.1.6 M3 lalaneduUEMN (Extraversion)

Descriptions of Scores Below 50%ile Percentile Score Descriptions of Scores Above 50%ile
Introversion 0 20 a0 0 a0 o Extraversion

Is quiet and reserved; takes time to feel 1. Sociability - Is cutgoing. talkative and finds it

comfortable after joining new groups. l:m easy to meet people and make new friends

Tends to be a follower rather than a leader. 2. Leading - Asserts oneself; seeks opportunities to

avoids imposing direction on others. . 17 lead, direct, and inspire others.

Tends to have difficulty influencing the decisions 3. Influence - Persuades others with convincing
of others; avoids debating issues. m arguments; sells and influences others.

be e e and Ity as ahare e ette 88 ooy ioomed vl s of aotenen
A ) T o .
U 4.6 wamsilszdiudumsionlaladedusiusaIm (Extraversion)
9 U A% . 9 9 a
TuaunmsenlalaneduiusaIn (Extraversion) 1aasauudiNuua Tuulunieila
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4.1.62 Mmalugih (Leadership) msinuidesondonnuiludin
3’, 1 A I A o [ Yo a Yo a
FINNINMINUNTINUNTBNBVH B T UEInd 1T URT UMY seiliy A5 UM sziliu
youNaziauluanyuzUIHAIN 1S UVOUNNIBNUIINHOUNINN I
4.1.6.3 M39419 (Influence) n1599law50dngelvidonuadosan de
I A ) o Yo a o 9/9)4' 9 Y A
Auisesendmsudsumsdszdiu memlvideuaassaimazesnulugiunumsveies vse
MIVOANVIINLBUIAN
[ ) Yo a = [
4.1.6.4 wadlalunisia (Bnergy) Asumslszmuiingalums
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4.1.7 M3aTUayUAIUAIINAA (Agreeableness)

Individualism Agreeableness
Tends to feel unproductive in groups; is not 5. Cooperation - Likes to work with others
concerned about getting along with everyone. I:m supports coworkers; helps resolve team conflict
Has little interest in the problems of others: 6. Concern for Others - Is empathic and eager to
refrains from showing sympathy. I:m assist others; is sensitive to others' feelings.
Is candid and not always pelite with others; tends 7. Diplomacy - Respects the opinions of others; is
to be unsympathetic with those who complain |:I 6 paolite and caretul not to offend others.

JUnm 4.7 mamsdszliudumsaiayudunuan (Agreeableness)
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M) o Y a y A 9 g
TumumsmivayuaAIuAINAA (Agreeableness) MNTINVOIAIUHABUV DY
1 J < J. ' a a a R T a L4
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' Y
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1 A . Yo a A 9 A
4.1.7.1 A7W3IUUD (Cooperation) {5 UMV sziiiulund TunI 00U
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4.1.72 anwanlariledenuid@nveedon (Concern for Others)
Asumsdszidiulianudidy vaz Mianwauleisleasauidnvesdoulunsiinu u
o g o g ¥ Yy A ' 1 A =
nstishnuiuiiversi ldgaenfeu 1dihe iiesaines luesnaz wavseuaasoaniien
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l @ @ 1 J 2 4
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4.1.8 m3lasudszaumsailnal (Openness to Experience)

Conventionalism Openness To Experience

|
| 8. Adaptability - Seeks out variety, readily adapts

Prefers structure, predictability and routine; avoids | | I
I | to ambiguity, change or new situations

ambiguity and constant change.

I

I

I

| 1 | 9. Innovation - Has an active imaginatic
1 | | combines unrelated things in unus
I

I

t

Prefers traditional approaches; tends not to use m

imagination very much.

\
1 | 10. Analytical Thinking - s |
I | patterns and solutions that ma

nd identifies

|
Prefers concrete thinking to abstractions; is not I]
be obvious

interested in analysis and logic

1

I f
Refrains from working independently: sesks | | 11 Independence - Is seli reliant and willing o
quidance: dislikes making independent decisions. I:m | | | make difficult decisions independently.

a a [ °d (]
sUMW 4.8 mamsdszuaiumsitlasuilszaunisel Ina (Openness to Experience)
9 A 1 4 1 3 Yo
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a a a J [ a
4183 ANUAMFINATIZH (Analytical Thinking) #5UN15U521HU
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4.1.9 miﬁmﬁtyé’nﬁn (Conscientiousness)

Casualness Conscientiousness

12. Achievement - Seis s
hard; works t

Would rather en
difficult standards

\an compete against
tting difficult goals

g goals and works

13. Initiative -
readily volunteers for r

are disliked; avoids
olunteering.

Postpones ac
taking on new

vithout being asked:
responsibilities.

ork o

Tends to lose motivation to complete projects;
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The Work Behavior Inventory (WBI)
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