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1. suinnugnmenisez 15119lun139197 (T know what is expected of me at
work.)
[ = A A 4 o = .

2. ﬂullLﬂiﬂQN@LLﬁZQﬂﬂﬁﬂ!GLUﬂWiVIN'IHVILﬂiJTZﬁN (I have the materials and
equipment I need to do my work right)

3. w v auliTemadn laviluaanasur 1danganniu (At work, I have the
opportunity to do what I do best every day.)
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4. “lummmuﬂmum ﬂuulﬂi‘ﬂfﬂifJﬂfJfN‘HﬁfJ‘IﬁJL‘IfEJGluﬁuVIfJ@ﬂiJ'Iﬂ (In the
last seven days, I have received recognition or praise for doing good work.)

5. audirimseauniauaseguaweilaldais (My supervisor or someone at
work seems to care about me as a person.)

6. vuauluimhaunaesaivayuauli 1A5un15Wa (There is someone at
work who encourages my development.)
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. mmmmummnu‘lﬁ}iumiﬂamuﬁluﬁmam (At work, my opinions seem to

count.)
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have had opportunities at work to learn and grow.)
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