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1. msamiwwmmmg%auu (Reliability) Tunmsau

Item-Total
Statistics
Scale Scale Corrected | Cronbach's
Mean | Variance | Item-Total Alpha if
if Item | ifItem | Correlation Item
Deleted | Deleted Deleted
Leadershipl1 129.36 | 354.495 0.631 0.966
Leadership2 129.48 | 352.503 0.644 0.966
Leadership3 129.55 | 351.620 0.609 0.966
Culturel 129.44 | 352.450 0.672 0.966
Culture2 129.73 | 349.962 0.625 0.966
Culture3 129.60 | 347.298 0.750 0.965
Compenl 129.95 | 350.236 0.611 0.966
Compen2 130.06 | 347.996 0.652 0.966
Compen3 129.78 | 348.411 0.649 0.966
Quality1 129.28 | 352.792 0.626 0.966
Quality2 129.64 | 344.861 0.725 0.966
Quality3 129.96 | 344.835 0.656 0.966
Environmentl | 129.77 | 346.883 0.701 0.966




Environment2 | 129.59 | 352.898 0.594 0.966
Environment3 | 129.71 | 349.577 0.627 0.966
Opportunityl 129.52 | 351.547 0.636 0.966
Opportunity2 129.59 | 350.796 0.636 0.966
Identityl 129.83 | 348.422 0.676 0.966
Identity2 129.83 | 347.328 0.715 0.966
Challengel 129.41 | 353.815 0.582 0.966
Challenge2 129.29 | 356.699 0.524 0.966
Challenge3 129.43 | 353.203 0.575 0.966
Autonomyl 129.60 | 352.153 0.602 0.966
Autonomy?2 129.44 | 351.933 0.601 0.966
Saysl 129.13 | 355.662 0.642 0.966
Says2 129.27 =t 952 0.684 0.966
Says3 129.16 | 355.168 0.637 0.966
Says4 129.33 | 350.814 0.702 0.966
Says5 129.14 | 355.646 0.667 0.966
Stayl 129.52 | 346.440 0.776 0.965
Stay2 129.40 | 348.468 0.766 0.965
Stay3 130.12 | 340.357 0.719 0.966
Stay4 130.29 | 339.567 0.689 0.966
Stay5 129.52 | 350.780 0.626 0.966
Strivel 129.18 | 357.948 0.559 0.966
Strive2 129.25 | 355.384 0.613 0.966
Strive3 129.32 | 354.923 0.591 0.966
Strive4 129.38 | 353.833 0.597 0.966
Strives 129.36 | 353.541 0.651 0.966
Strive6 129.21 | 357.209 0.574 0.966
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Item-Total
Statistics

Scale Scale Corrected | Cronbach's

Mean | Variance | Item-Total Alpha if

if Item | ifItem | Correlation Item
Deleted | Deleted Deleted

Leadership1 51.06 80.424 0.596 0.940
Leadership2 Si=1 78.891 0.662 0.939
Leadership3 51.26 78.305 0.635 0.940
Culturel 51.15 78.896 0.689 0.939
Culture2 51.43 76.976 0.690 0.938
Culture3 51.31 76.667 0.748 0.937
Compenl 51.66 77.045 0.680 0.939
Compen2 S [ 76.041 0.715 0.938
Compen3 51.49 76.214 0.714 0.938
Quality1 50.98 79.226 0.626 0.940
Quality2 51.34 75.384 0.730 0.938
Quality3 51.66 74.678 0.700 0.939
Environmenti 51.48 75.874 0.740 0.937
Environment2 51.29 78.523 0.655 0.939
Environment3 51.42 76.698 0.698 0.938
Opportunityl 51.23 78.352 0.659 0.939
Opportunity2 51.30 78.413 0.623 0.940
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Item-Total
Statistics
Scale Scale Corrected | Cronbach's
Mean | Variance | Item-Total Alpha if
if Item | ifItem | Correlation Item
Deleted | Deleted Deleted
Identity1 20.14 10.526 0.650 0.860
Identity2 20.14 10.413 0.676 0.856
Challengel 19.73 11.031 0.671 0.857
Challenge2 19.61 11.610 0.611 0.865
Challenge3 19.75 10.855 0.671 0.856
Autonomyl 19.92 10.905 0.641 0.860
Autonomy?2 19.76 10.626 0.695 0.853
Identityl 20.14 10.526 0.650 0.860
Identity2 20.14 10.413 0.676 0.856
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Item-
Total

Statistics

Scale Scale Corrected | Cronbach's

Mean | Variance | Item-Total Alpha if

if Item if Item | Correlation Item
Deleted | Deleted Deleted

Saysl 51,39 61.247 0.715 0.942
Says2 51.53 59.999 0.763 0.941
Says3 51.43 60.711 0.747 0.942
Says4 51.59 59.262 0.757 0.941
Says5 51.41 61.274 0.740 0.942
Stayl 51.78 57.417 0.830 0.939
Stay2 51.66 58.653 0.786 0.940
Stay3 52.38 558119 0.731 0.943
Stay4 52.56 55.242 0.672 0.946
Stay5 51.78 59.858 0.613 0.944
Strivel 51.44 61.858 0.680 0.943
Strive2 51.51 60.440 0.761 0.941
Strive3 51.58 60.396 0.711 0.942
Strive4 51.64 60.044 0.699 0.942
Strive5 51.63 60.223 0.729 0.942
Strive6 51.47 61.559 0.689 0.943
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