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Honeybee Leadership (Y03a81984550991091519 2.1)

sulunaazgsne awuudaa

3 Taulszams amanuisiuvesesdng
tadamuuuina
Honeybee Brand Customer Long term Long term
Leadership — isacti Profit Shareholder | Stakeholder
putation | satisfaction
Value value
1. MSHsEN Airline, Airline, Restaurant, Pharmacy, Airline,
yaains Coffee Coffee Coffee Airline, Coffee
Restaurant
2. Msa3a Rice mill, Rice mill , Pharmacy, Pharmacy, Rice mill,
ﬂ]]ﬂﬁuﬁuﬁ Pharma, Pharma, Hotel, Airline, Pharmacy,
AUNUNIIU Hotel, Hotel, Airline, Coffee Airline,
Coffee Airline, Coffee Coffee
Coffee
3. MIINH Rice mill Rice mill Pharmacy
NN
4. MINUNY Pharmacy, Hotel, Hotel, Pharmacy, Hotel
meluesnns | Hotel Restaurant Restaurant Hotel
Tdlszaw
Wadu3o
5. n1s°lﬁ@mﬁ1 Pharmacy, Pharmacy, Rice mill, Pharmacy, Rice mill,
Y9aWUNIK | Hotel, Airline Pharmacy, Hotel, Pharma,cy
Health Care, | Health Care, | Hotel, Health Care, | Hotel,
Coffee Coffee Airline, Coffee Airline,
Health Care, Health Care,
Coffee Coffee
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Honeybee Leadership (103ya81989530991001514 2.1) (710)

3 Taulszams amanuisiuvesesdns
tadamuuuina
Honeybee Brand Customer Long term Long term
Leadership Ceoutati isacti Profit Shareholder | Stakeholder
putation | satisfaction
Value value
6. Uszmiu Pharmacy, Pharmacy, Pharmacy, Pharmacy, Pharmacy,
UIHISHaY Hotel, Hotel; Restaurant, Coffee Coffee
ﬁué’jﬁ %15 Coffee Rice mill, Coffee
90105 Coffee
IYHIIN Pharmacy, Pharmacy, Pharmacy, Pharmacy, Rice mill,
Hotel, Hotel, Hotel, Hotel, Pharmacy,
Health Care, | Airline, Health Care, | Health Care, | Hotel,
Restaurant, | Health Care, | Coffee Coffee Airline,
Coffee Restaurant, Health Care,
Coffee Restaurant,
Coffee
NITINMHY Rice mill, Rice mill, Pharmacy Hotel
P] Hotel Hotel
Auiiumslu
LT
N3 Pharmacy, Pharmacy, Pharmacy, Pharmacy, Pharmacy,
gﬂéﬂuuﬂm Hotel, Hotel, Hotel, Hotel, Health | Hotel,
aqﬁns Health Care, | Health Care, | Health Care, | Care, Health Care,
Restaurant, | Rice mill, Coffee Restaurant, Restaurant,
Coffee Coffee Coffee Rice mill,
Coffee
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Ninerdesnunzdingidulunaazssne awnuaaa

Honeybee Leadership (103ya81989530991001514 2.1) (A10)

U w

1 a A o d
ﬂ?%?ﬂﬂigﬁﬂﬁﬂ1wﬂ?]NﬂQﬁHﬂJi’Ni’Nﬂﬂi

tadamuuuina
Honeybee Brand Customer Long term Long term
Leadership Feoutati isfacti Profit Shareholder | Stakeholder
putation | satisfaction
Value value
FTAUMIANMHHIIH ?’mﬁugm (M9D)
10. MsABATMN
NAAAN AU
11. AN Hotel Education, Pharmacy, Hotel Hotel,
SuRaveune Hotel, Hotel Airline,
Funadon Airline, Rice mill
Rice mill
12. AN Rice mill
Sudavoune
@9m3l (CSR)
13. mﬁmﬁﬁﬁﬁéjﬁ Pharmacy, | Hotel, Pharmacy, Pharmacy, Pharmacy,
d]uﬂﬁd)ugﬁﬂ Hotel, Airline, Hotel, Health Care, | Hotel,
Airline, Rice mill, Airline, Rice mill, Airline,
Coffee Coffee Rice mill, Coffee Restaurant,
Coffee Rice mill,
Coffee
14. M3 Pharmacy, | Pharmacy, Pharmacy, Pharmacy, Pharmacy,
saunulums Hotel, Airline, Airline, Hotel, Hotel,
wﬁnﬁugjﬁa Airline, Rice mill, Coffee Airline, Airline, Rice
Coffee Coffee Coffee mill, Coffee
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A A 9 o o A ] a Aa
ﬂlﬂﬂ?ﬂl@ﬂﬂﬂﬂ’]?gﬂu’]ﬂ\?ﬂualul!ﬂagﬁﬁﬂﬂ ATULUINA

Honeybee Leadership (1034881999550991001574 2.1) (A0)

5 - M imlszansmmanudsduvesesnns
tadsmunuina
Long term Long term
Honeybee Brand Customer
Leadershi Profit Shareholder | Stakeholder
eadership reputation | satisfaction
Value value
U o a d‘ é’
izﬂumimmumwgwu
15. msialema Pharmacy, Pharmacy, Pharmacy, Pharmacy, Rice mill
Ivisaaula Coffee Hotel, Hotel, Hotel
UMY Coffee Coffee
16. M3Hi911D Pharmacy, Pharmacy, Pharmacy, Pharmacy Pharmacy,
wWarnauly Coffee Restaurant, Health Care, Rice mill,
msanaule Rice mill, Coffee Coffee
Coffee
17. MIMU
saumuily
=
Ny
18. IUUTTIN Pharmacy, Pharmacy, Pharmacy, Pharmacy, Pharmacy,
eqﬁﬂi Hotel, Education, Hotel, Education, Hotel,
Health Care, | Hotel, Rice mill, Hotel, Health Care,
Coffee Health Care, | Coffee Rice mill, Coffee
Restaurant, Coffee
Rice mill,
Coffee
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Honeybee Leadership (1034881999550991001574 2.1) (A0)

Higsulunaazgsne auuuifa

5 - Mt iaszansmmanudstvvesesnns
tadsmunuina
Long term Long term
Honeybee Brand Customer
Leadershi Profit Shareholder | Stakeholder
cadership reputation | satisfaction
Value value
% o a d‘ é’ \J
i%ﬂﬂﬂ1§ﬂ1!uuﬂ1§ﬂgﬂﬂlu (M)

19. mMsuuaiy Pharmacy, Pharmacy, Pharmacy, Pharmacy, Pharmacy,
a Qﬁﬂﬂ]1ﬂ§ Hotel, Education; Education, Hotel, Hotel,
uazsSne Restaurant, | Hotel, Hotel, Coffee Health Care,
90105 Coffee Rice mill, Coffee Rice mill,

Coffee Coffee

20. anlinala Pharmacy, Pharmacy, Pharmacy, Pharmacy, Pharmacy,
Tud Hotel, Hotel, Hotel, Hotel, Hotel,
NUNIY Coffee Health Care, | Health Care, | Health Care, | Health Care,

Restaurant, Coffee Coffee Coffee
Rice mill,
Coffee

SEAUTLINADUDIANS

21. wianssulu

¢
oNANT

Pharmacy,

Coffee

Pharmacy,
Education,
Rice mill,

Coffee

Pharmacy,

Coffee

Pharmacy,

Coffee

Pharmacy,
Rice mill,

Coffee
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Honeybee Leadership (103ya81989530991001514 2.1) (A10)

23

Wgsguluuaazssne muuulfae

5 - Mt iaszansmmanudstvvesesnns
tadsmunuina
Long term Long term
Honeybee Brand Customer
Leadershi Profit Shareholder | Stakeholder
cadership reputation | satisfaction
Value value
YY) d' J v
IZAVVVIAADHDIANT (D)

22. ﬂ’nﬂlﬁjﬂﬁlu Pharmacy, Pharmacy, Pharmacy, Pharmacy, Pharmacy,
YBINUNY | Hotel, Hotel; Hotel, Hotel, Hotel,
daaqﬁns Health Care, | Health Care, | Rice mill, Rice mill, Health Care,

Rice mill, Rice mill, Coffee Coffee Rice mill,
Coffee Coffee Coffee

23. AMMN Pharmacy, Pharmacy, Pharmacy, Pharmacy, Pharmacy,
Education, Hotel, Education, Education, Education,
Hotel, Airline, Hotel, Hotel, Hotel,
Airline, Health Care, | Airline, Airline, Airline,
Rice mill, Rice mill, Rice mill, Coffee Coffee
Coffee Coffee Coffee

NMAMINUNIUNHITENNSITVE3 TUATUUUIAA Honeybee Leadership WUI1AAD

vy & v A v ” ' A A Yy = 4 A
ll‘llﬁ@]u‘ﬂﬂﬁllﬂ 23 ﬁﬂ%ﬂ 4 20 ‘ﬂ{ﬂﬂﬂi')ilﬂu%’]ﬂll@ﬁgﬁﬁﬂﬁ]ﬂﬁﬁﬂﬁﬁgﬂi’JUﬂﬁﬂ?TNﬂﬁﬂuﬁllﬂﬁ

4 1 v v adg @ = a 9 o = v oA 1 %
paansiudIanudlsmuluissiannedin Tasisesniagagasunulunngine

a

v AUI38535 (Ethical behavior) Tadeflin1gaiinnusesant A s guaivladiude

(Stakeholders), YA 5554 (Culture), n150 03T uNA NBIA2105 (Knowledge sharing and

retention) HAZAMAIN (Quality) darutlaved lull

q

a 9 = o A v o A
‘ﬁiﬂﬂ@mmummmmwmummim 1)

7998811178 1AN15191 (Financial markets orientation) 148213 N19IUIINAY (Team orientation)

a ~ [ 4 o A A % a a 9y
AIMNUUINAUNYINUDIANTYIISU u@ﬂlﬂuﬂ%1ﬂ@n'}ﬂﬂ§$ﬁﬂﬁWﬁﬁlu 5 AU

-

' % A J U
wrelumstumasuesnns llgaiw

o

A it 9}
YU 1/]\‘]1!1/”\12\!

4 9 24 v 9 a = a o 3 <
gULLA VNHﬂ’]ﬁﬁi’l\‘ﬂﬂlﬂ@ﬂ'J’]iJW\‘]W@Gl,ﬂGluﬂ'ﬁﬂ Ummﬁumwummmﬂu
Y

[

9
eldnuniu
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M919 2.3 NUIeNNeITesTuGFosvesnnuiene laveosniinauluesans (919)

HUVAOUDINLTD

a <Y
AUNITIEHUDYA

v Y U Ay = ad av
20 NIV 318az1080 353398 unagy
2. Matedl | 6a9an | Anwnladeniinane MIIVIT JatsdAgyndinane
' o & =2 <

HAAD iny- | anunanelaves SIERTRLY anunanelalums
ANUNG | 11y WUNIUNQY Gen Y (Quantitative) | UiAaUURININIL
wolaly | uay Tagimsfny1Inngu Ngu Gen Y 1Infigado

a o A @ ~ v Y Y
M3 WAITT | A10819ABWITNIIUTN PavaTomanunInin
Ugiaan | ga | auluesdnensy Tumsay Tuvaen
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a4 9 4 = o ¢ '
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damana 1nwinu
NYUA2DINT1UIY 135
autaz I uae U
< L o

Wwaseselumsiny

52U 0La

v Y VU Ay = ad av
TR WY RALEAGHT 353398 unagy
< ao A awv A @
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Tumsmau | ameed | welalumshnuves | 5 anusuHayon Ty
o 4 o
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WinauNg WANFUNNUNIUAT TAY MU aNYUY
Aol lueg MmsAnIgUAnYuY nulia mslasy
AFUNNUNIY dauyanaiazTIdega mMsgeusuuDe Uaz
o A 1 Y 9
a3 Talumsmauninane ANuAIHI Tuau
[ =3 U Y a =
FEALANWNIND T i danalriinanuig
MIMNUVDINUNNY wolalumsvinu
= =3 = o
wazfFoumeuaNung Taoi3e9d19u91n
walalumsaulag szaunun liies
UUNMVAUANHUL a1 2) Jave

1 9
dAruyAna Tua NS
o Y
nazszauselduna
PUNUNUANAINY
1 Y a
AN 1N INAR Y
=1 o
nanelalunmsihau

NANANNUAEY




[

27

a A A 9 A =< @ 4 J
M919 2.3 NUIeNNeITesTuGFosvesnnuiene laveosniinauluesans (919)

Milan S

1an nanline

4
DIANT LIAZ
nSeumeunny
=
Wano laveg

-7 d'd 1
GRRI R

4 o
DIANT TULUAATY
AWANHUZAI
15LHInIN
Hana N laels
guuaouaiuly

<3 9

MINVTOYAIN
WU
AIBEIIUIY 153

AU

TR WY 318az1080 53398 unagy
= a = = Ay A v 9
4. anuianelaves | Ui ANHIANUN Moy | 1) TedeaiuToma
@ Aa & @ Y 9
Winaunae paana | wolvvoawiinaw | USuw Tuanuinmiinly
s A o a o o ]
PIANTVOILTEN | (2558) | UIEN Yan. (Quantitative) | AIHUIIIU AU
dan. 1IMIFIN UIMSFINIA madamuamlums

UIHITNU AU
NAUAALAY

YR k)
ANUFANIAZAIY

] d’ A
ANVUeN LAY
d‘ =) 4 =\
¥OIAE909ANT UK
Tuszaumnni i
a =
nannuianela
VDINUNU
2) avdaruynna
AN 01
msany 310'la
A 1A
MAYADIADY LAY
21U NUANAINY
HNAUAAADDIANT

Tyenanu




[

28

a A A 9 A =< @ 4 J
M919 2.3 NUIeNNeITesTuGFosvesnnuiene laveosniinauluesans (919)

HUYAUDINTY
9919 91NN

Q. ] A
PRRANGD)

WYL IBIFN
Tsanenunaenasu
TR
NUNWUNIUAT

325U

v Y av = ad av
TR WY 318az1080 53398 unagy
[ a 4 4 o Aav A o
5. 1lavegeloves Unaday | ivednmfotege | msddede | desegaleludu
=3 v d A~ 1 v o
anuiawelalu | wiysau | lanlimaneany | W5 ANUAUNUS
UVBDINILNA ay Wanalaluau (Quantitative) | F2H WD
Fnwwlsanena | Yoyl YOINGILA S LazAIu
A a J a = < 9
(DY Asadad- | I lasny 710 lauaz
9 4
U303 | VOYANINUVY natlsz Teminou
v K 9 1 = [
(2556). | TunnvayadIu un Uwaluszau
UYANALULATID WINNFARDIZAL
f1ne1l (Check anuawelaluam
£
list) 11z 1% wonaniluszau

YINT090901 1998
Y k)
AUFTNNLINADY
o Y
Tumsmau au
MIAUVAYUIN
HIAMILHUN AN
AUYATEHINTIA
HAZATINIY U
Tomanaz 1851
k) Y
ANUNINYN LAy
MudnBAZNUN
FUAAFDUFTINAIN
Y a =
1Ynaanunanela

Uy




[

29

a4 9 4 = o ¢ '
nnevesluEesvesanunane lveswiinauluosans (919)

U 247 AUNTNY
lugsna s nsveo
aaa Taold
<
R TS YT AR TRIAT]
A A 3
1939940 1UnN15IAL

9
To3a

M1319 2.3 MUY
#ado WY 31gazIven MY unagi)

6. mamnu1 | aswssa| tednudeseiild | madtads mMaauiumslugsne
doseiish | Sazans| ganvedesadituly | S A0ANRDINVUUIAR
Ifesdns  |qnd | ganelvuImsvens (Quantitative) | Honeybee Leadership
GEGRERN (2560) | amalagldnsou Taedl 13 Jodoiid
datnlu 11UIAA Honeybee ANUFUWUTABNS
FININTI Leadership ¥1/a 23 duiiugsne ldun ns
Tfusms ase Taensziniu Tinuavesminau
VYA A AARMIREIRY MINNANITTITULAY
MNUUIAA ADIUNINNINITRY 533110V TR
Honeybee YDIDIANTLUAZANNI MIANHUNUYD
Leadership wolavosawiinau 29An3 1uszEz81 M3

{ 4 ]
Wasuuilaseannsnena
Yuua Msla
FUNAYDUAD
Fuadou A
SUAA¥DUADFIAN N5

9 A ] o
asrunsevrelusanns
' P
ManauANuIIaY

] 4
FAYIVUDI09IANT

@ J
AAUTIIUBIANT




15149 2.3 U9

[

30

A A P} A = o s '
fJVILﬂﬂ?ﬂlﬂﬂiulﬁ@ﬂﬂlﬂﬂﬂ?’lwv\lﬂwﬂﬁl%ﬂl@\iwuﬂ\i']uﬁlu@\iﬂﬂi (99)

v Y U Av = ad av
i(PRILG) HNIVY Fgasioan 5N ‘lJ‘VIﬁ?IJ
ms Ay 13nalaun
wiinaun wianssulu
4 o S
AANT WUNINTUNTIU
SWAUBIANTFINY
AUNNUDITUAIDY
TR
= [ v J Aav A @ a A a’ 4
Employee Suparak ANHIANUTUNUD NITIVYLBN Wﬁﬂﬂgﬂ@m@@ﬁﬂﬂﬁ
. . . ) ' o a on A T oA A
satisfaction | Suriyakiet- ﬁzmnmﬂﬂgumwa U5 0YDYNYIYUY
4 o3 Y 8 v v
and keaw ﬂ\‘]ﬂﬂiﬂgﬂﬁﬂﬂﬁlx‘]au (Quantltatlve) ANVUANUNUITADAIY
sustainable | and AULUIAAYDY Avery e laveawiinau
Y
leadership | Gayly and Bergsteiner 119 23 Tagnyil
o A 1 [ v o
practices in | Avery aenasnanan Iy ANUAUNUTNIU 20
Thai SMEs | (2014) wane laveawiiniu 98 Hatfadedums

Tunadng Iagly
nuudeun I lunIg
wudeyannminau
U 1,152 AU i
maulugsnsvmna
Az ILIANa1
(SMEs) Tuilsziner

Tne

Tdpmamnuwinau
VIUTITN NI
wasunlasesdins
Adviienilugne
TUBITNRIANS LAz
AUMNTNAADANNY
welavoawiinau uaz
ANNHAWUVD

WinaunNga




[

31

a A A 9 A =< @ 4 J
M919 2.3 NUIeNNeITesTuGFosvesnnuiene laveosniinauluesans (919)

YDINUNIIU 1A
o v J
IANNTUHUT
531111911998
v
NI
J
Usemnseans
o A ~
wazdavedugn
FINAABANNN
wo laveaniinau
3 a
Taanudoyais
AUNINIINNT
[ 4 A
AUNHDILVIADN
MWL
(Purposive
<
sampling) LagiNU
FoyaFalsun
Tagld

HUUTDUDIN

(Questionnaire)

R N3 S1azIvYn B3I unayil
=< a Av a o av a ~ o Y
8. MsANEIANY | ATan | NuITeneIny NIV 1) msaminau 1414
= v 1 = Y 9
wawelalua | wies | anwianelalu | qmam nwzanuuazlng
YoImine | (2558) | Cwveswminam | (Qualitative) | wiulumsud Tl
g1 Y gremstiuie | uay mwzvh v uag
=2 = Aav A =
Anwidadyruey | M3ITBIF uanusouneulums
‘. a ~ A oA 4 o <
awnafinoldifa | USua Ufiaeivelidusa
= . . a
Anuianelauay | (Quantitative) | auhwane Taei]
Tunanwelalua ANNTUAATOUFI LAY

linuemsaagul
TagA1ianan
1aoanguoaniinaIu
uazf Iagas i
[y = =
WANUTAMNN
nololuanyazueg
9

Nuuazau

o o
anudusaluauun

nga

2) aunguann i

Tunawelavaznlasu
Nunanifavelu

ﬁ’mﬁmammuum

=3).

qe




32

[

a A A 9 A =< @ 4 J
M919 2.3 NUIeNNeITesTuGFosvesnnuiene laveosniinauluesans (919)

M3
v Y U A =
0 | 1n3dY RALEAGHT » unagy
o]
1w ] @ Y o Y
NNGUAIDIINITNII 3) auifavaluau
21U UU IUTEAUMUNUAN Uszrnseans wun elguay
ANNU ANUTENOU 1aZIN FLAUMHUINUNUANAINUY
Y d' a A =) 1 1 =

winumelfunaulueaw Iz AINAnDNNUNIND 19103
wiinanueemsiuualagiu WUNNUNANNY
lanlasuanlaludn

o

a A A 9 9 o 1 A [ =<
ANNITINUNIUITIU ﬂﬂlﬂﬂ')‘l]ﬂﬂiuﬂ'luﬂ]ﬂiﬁi]i]EJG]N"]Vlﬁ'\?NﬁGlE]ﬂ’ﬂiJW\iW@slﬂiu

{ A % s 1

Auveaniinay o daventanuduiusedlunsauuiafneidns g8 Honeybee

U

-z

. I 1 1 Y 9 o @
Leadership 11 1 a1 1va) Taaluaiunisliqaainuninaiu (Value Staff) 1azn135nu
@ . 2 A 9 2 9 v A 9y @ A 1
WIINIY (Retention Staff) H9N8IVeIN U518 1A adaan1s 13 Iiinauilaingiu msuey
o = (% 1 dy’ 1 = [y 1 1
81119 Wnvinye malaaragenuiane lalunuanwinauusnyi agUnig, weiuna,
a ~ a = o v 9 9
msdu, ngnonil, Jan., SMEs uag§anvnisversaaln Iuyaz@onulateaiunisaing
v o J i 3 = ¥ J A1 g v o v Ao a
ANNANN YT 191U (Labor relation) taziilungeniuluesansdeauiuilitedragniuna
< Y A o (9 Y .
anuiane laluauvesnsanazninaungnonil @151 1ua1110152193WU (Succession
4 { S I g AN o [
planning) tvon A 1w TumAasaundluT e d waldwiinaulungu Gen v, 03
Ao, weruna, Uan., SMEs iagpsnamavereaaiamannuiane la luamgunu uaziady
Meanunsaaduly (Decision Making) M3 lanaausay lalsinue lunmsudymainald

o o Aa A =< YR o ~
W‘LlﬂQTL!’E)TIJ’JEJﬂﬁ‘]JuiJﬂ’JHJWQW’E)%GLuQ”I‘L!LLflzgﬁ’ﬂ‘}Jizﬁ‘Uﬂ’J”liJﬁT!,Sfl]clu\ﬂuiﬂﬂ‘mjﬂ




33

=
unn3

FEMIAUUUNITIVY

TumsdAnpfadensdunnzfieandigulugsnsgaamnssuaugl Inavs Inauvanils

a I av a =y @ 3’;

AULUINA Honeybee leadership FHumsAnpIteuurals v (Quantitative) BUUIAHWAAT
P < :

1787 (One-shot Case Study) Taal¥uyuaeuniueeu a1l (Online Questionnaire) (T uinT0ailo

a,

<] 9 ' Yo 1 o l 9 o Yo
Gluﬂ’lﬁlﬂ‘ﬂall'ﬂll“aW"Iuﬂ’li!,li]ﬂ!,l,ﬂﬂﬁ'ﬁ']ﬂﬂ"lllslwﬂ‘UﬂaqﬂJ@'J'f]‘(’nQ I@ﬂﬂ?ﬂﬂqﬂﬂ"lwuﬂiglﬁﬂﬂﬂ

A A o
3398
=\ g.’/ = d‘ [ 1 dy
TasTvouuaLaz i uaduALIIIaZIDIANIZIAUD Ad6D 111
A Aq Y=
1. N5OVLUIAAN 19 FAN

a o

2. Yoyl lumsive
3. 1)5znnsuagnquaiog1ah l9nm
4. szoznalumsniigg
A A A 9 a o

5.1030900N 1% U159

<
6. MINVIIVTINTDHA

a Y
7. MINAT1LHUIYA

Aaa A 4
8. ADAN 193N 12 Y%A

a Y Y X
3.1 ﬂ‘i@ﬂ!!uﬁ]ﬂﬂm“ﬂ ANHN
Anwasentemunnzdihedndinlugsnvgaamnisudungl Inauslaa
UHInHe MULUIAA Honeybee leadership 1agl¥fasodunaziasonu Taelsnseuuuifa aa

2 3.1 119 lunsdnm



a1150a5¢ (Independent Variables)

Developing people

Labor relations

Retaining staff

Succession planning

Valuing staff

CEO and Top team

Ethics behavior

Y YY)

Long- or Shorl- term perspective

Organizational change

Financial markets orientation

Responsibility for environment

Social responsibility (CSR)
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Ethics Long term |Organization Social Decision Team Knowledge Staff Employee
Valuing Staff Culture Innovation Quality
Behavior | perspective change responsibility Making Orientation | SharingRetention Engagement Satisfaction
Valuing Staff 1
Ethics Behavior _579** 1
Long term perspective ,477** 51 9** 1
Organization change _556** .532** .698** 1
Social responsibility a1 486 aa1” 409" 1
Decision Making 414" 454" w7 525 479" 1
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** Correlation is significant at the 0.01 level (2-tailed)
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[} 9/11 9 [}
TUE AUVDINUINTU
Knowledge
Ethics Long term |Organization Social Decision Team Staff Company
Valuing Staff Sharing Culture Innovation Quality
Behavior | perspective change |responsibility Making Orientation Engagement Success
Retention
Valuing Staff 1
Ethics Behavior ,579** 1
Long term perspective .477** 51 9** 1
Organization change 4556** _532** .698** 1
Social responsibility 411 ” .486“ 441 - _409" 1
Decision Making 414" 454" 37 525 479 1
Team Orientation an” 524" 516 563 470 5107 1
Knowledge SharingRetention 538 604 569 669 489" 5237 617 1
Culture 500" 453" a4 4" 455" 467 618 535 1
Innovation 416 so01 520 565 483 536 613 608" 604 1
Staff Engagement 456 567 595 590 512 500 595 703 571 734 1
Quality an” 614 466 503 450" 453 S 519" 5237 613 601 1
Company Success 203" 21" 335" 327" 273" 276 394 363" 231" 433" 432" 329"

** Correlation is significant at the 0.01 level (2-tailed)
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