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M990 2.2 aglnuIdenaenndeanunKIAA Sustainable Leadership THgaa1ninssums

UIM3
Element of
Industry Performance | Employee
Sustainable Research Support
(Service) outcome Satisfaction
Leadership
. Airline Parichat Sinsongsuk (2015) Significant
1. Developing
People Consult YRBlg HaUNIgY (2561) Signifcant* | Significant*
2 Labour Airline Parichat Sinsongsuk (2015) Significant
Relations . W
Hotel Parichamon Isarakankul (2015) Significant
3. Retaining
Non- Significant
Staff
4. Succession
Hotel Parichamon Isarakankul (2015) Significant
Planning
Airline Parichat Sinsongsuk (2015) Significant
Healthcare EJiJiLﬁﬁEfﬁtyQJjn%Nu{ﬂ% (2561) Significant™®
5. Valuing
staff Market a v o
NINTTIWU VITDNITNY (2560) Significant™®
Expansion
Hotel Parichamon Isarakankul (2015) Significant
6. CEO and Consult WAIUT UAUNIFY (2561) Signifcant | Significant
Top team Hotel Parichamon Isarakankul (2015) Significant
7. Ethical
Airline Parichat Sinsongsuk (2015) Significant

Behaviour
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M3190 2.2 aglnuIdenaenndeanunKIAA Sustainable Leadership THgaa11inssums

U335 (AD)

Element of
Industry Performance | Employee
Sustainable Research Support
(Service) outcome Satisfaction
Leadership
Healthcare E]iJ‘i!,ﬁ‘iHjij Ty msuues (2561) Significant*
Consult YRBlg HaUNIgY (2561) Signifcant | Significant
Market - s
NINTTU TLDNITHNY (2560) Significant
Expansion
7. Ethical
Behavi Private o
chaviout N3TUNTAl 9004 (2561) Significant*
Banking
Internet I, -
WIUNNTT OAUATHIINT (2561) | Significant | Significant
Provider
Hotel Parichamon Isarakankul (2015) Significant
Healthcare @NilﬂiyﬁjﬂﬂluﬂJUWLQ%iJu@% (2561) Significant
a v a J
Airline NBITAU ﬂﬁ$ﬂH§Wﬁﬁ(256l) Significant | Significant
Consult YRRl HaUNIgY (2561) Significant
8. Long-term ] o
Hotel Parichamon Isarakankul (2015) Significant
Perspective
Internet o e e g
UIUANTT DAUATHIING (2561) | Significant Significant
Provider
Market - .
AINTTU ITLDNTHNY (2560) Significant

Expansion
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M3190 2.2 aglnuIdenaenndeanunKIAA Sustainable Leadership THgaa11inssums

U335 (AD)

Element of
Industry Performance | Employee
Sustainable Research Support
(Service) outcome Satisfaction
Leadership
8. Long-term Private . -
NITUNTU IDULNDN (2561) Significant*
Perspective Banking
Internet E . . Al
WIUNNTT DAUATHINNT (2561) | Significant* | Significant*
Provider
Airline Asanl Uszanined 2s61) Significant | Significant
9.
Organisational | Consult yRyaly e u‘VI%E‘;fGIJ (2561) Significant | Significant
Change
Market ol s
NINTTU ITLDNTHNY (2560) Significant
Expansion
Hotel Parichamon Isarakankul (2015) Significant
10. Financial
markets Non- Significant
orientation
Airline Parichat Sinsongsuk (2015) Significant
11.
Market - .
Environment NINTTU ITLDNITHNY (2560) Significant
Expansion
Responsibility
Hotel Parichamon Isarakankul (2015) Significant
12. Social Market - .
NINTTIWU VTTDNITNY (2560) Significant
Responsibility | Expansion
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M3190 2.2 aglnuIdenaenndeanunKIAA Sustainable Leadership THgaa11inssums

U335 (AD)

Element of
Industry Performance | Employee
Sustainable Research Support
(Service) outcome Satisfaction
Leadership
Airline Parichat Sinsongsuk (2015) Significant
13. . . .
Consult WIUT UFAUNIFY (2561) Significant
Stakeholders
Hotel Parichamon Isarakankul (2015) Significant
Airline Parichat Sinsongsuk (2015) Significant
. a v 2D 4 J . : . .
14. Vision’s Airline NYI1TAU ﬂﬁwﬂk}f@WQﬁ (2561) Significant | Significant
role in the
Internet . - .
business . WIUANTIDAUATHIING(2561) | Significant | Significant
Provider
Hotel Parichamon Isarakankul (2015) Significant
Airline Nw15al ﬂ‘iga‘b@:‘lﬂmﬁ’ (2561) Significant Significant
Internet - o f_ R 4
WIUNNTT DAUATHINNT (2561) | Significant | Significant
Provider
15. Decision- . . -
Consult WAIUT UAUNIFY (2561) Significant | Significant
making
Private ¢ -
NWITUNTU IDULNDY (2561) Significant™®
Banking
Hotel Parichamon Isarakankul (2015) Significant
16. Self-

management

Non- Significant
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M3190 2.2 aglnuIdenaenndeanunKIAA Sustainable Leadership THgaa11inssums

U335 (AD)

Element of
Industry Performance | Employee
Sustainable Research Support
(Service) outcome Satisfaction
Leadership
Airline A5l UszAvgnad (2561) | Significant | Significant*
Market - .
AINTIW TLDNNTHNY (2560) Significant*
17. Team Expansion
Orientation s ~ o
Healthcare | 9133 H§ Yyannsuuas (2561) Significant*
Internet o @ o
WIUNNTT OAUATHING (2561) | Significant | Significant
Provider
Airline Aysanl ﬂiza}lfWQﬁ (2561) Significant* | Significant
Healthcare E]iJiLﬂiH;ﬁj Tyayuuas (2561) Significant
Hotel Parichamon Isarakankul (2015) Significant
18. Culture Market = y .
NINTTU TLDNITHNY (2560) Significant
Expansion
Internet o e s
WIUANTT DAUATHYINT (2561) | Significant | Significant
Provider
Consult YRRl HaUNIgY (2561) Significant | Significant*
... a [ 4 a 4 4 . . . .
19. Airline NBITAU ﬂiﬁ’.ﬁﬂyﬁ‘v\lﬂﬁ (2561) Significant | Significant
Knowledge
hari v o a .
shating Consult WAIUT UAUNIFY (2561) Significant

and Retention
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MINWN 2.2 ﬁ?ﬂﬂ]ﬂ]%ﬂﬂﬁﬂﬂﬂaﬂﬂﬂﬂ!!u%ﬂﬂ Sustainable Leadership GluQﬂiﬂ‘Viﬂiiani

U335 (AD)

Element of
Industry Performance | Employee
Sustainable Research Support
(Service) outcome Satisfaction
Leadership
Market - .
NINITU TTDNITHNY (2560) Significant
Expansion
19.
Internet . T
Knowledge YIUNATT DAUATHFINT (2561) | Significant | Significant
. Provider
sharing
and Retention | preqitheare | ausinsug dannnsuuds (2561) Significant
Hotel Parichamon Isarakankul (2015) Significant
Airline Asanl ﬂizﬁy;ﬁquﬁ (2561) Significant | Significant
Airline Parichat Sinsongsuk (2015) Significant
Market - U,
NINTIWU ISDNITHNY (2560) Significant
20. Trust Expansion
Internet o T
WIUANTT OAUATHINT (2561) | Significant* | Significant
Provider
Hotel Parichamon Isarakankul (2015) Significant
Airline #Ansa Useavgnad 2561) Significant | Significant
21.1 ti
nnovation |\ ) .
NINTTIWU VTTDNITNY (2560) Significant

Expansion
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M3190 2.2 aglnuIdenaenndeanunKIAA Sustainable Leadership THgaa11inssums

U335 (AD)

Element of
Industry Performance | Employee
Sustainable Research Support
(Service) outcome Satisfaction
Leadership
Internet o ¢ e s
WIUNNTT DAUATHINNG (2561) | Significant | Significant*
Provider
21. Innovation | Healthcare | ou1e5ug Taynnnsuuas (2561) Significant
Private 1, ”
NITUNTU VDULUDY (2561) Significant™®
Banking
Airline NFaal ﬂizﬁ‘]ﬂiWQﬁ (2561) Significant* | Significant*
Airline Parichat Sinsongsuk (2015) Significant
Market - .
NINTTU TLDNITHNY (2560) Significant*
20 Staff Expansion
E t 3 C% = o . . .
neagemen Consult WIUT UAUNIFY (2561) Significant | Significant*
Hotel Parichamon Isarakankul (2015) Significant
Internet o 7 e s
WIUNNTT DAUATHINNT (2561) | Significant* | Significant*
Provider
Airline Ansa Uszangnad 2561) Significant | Significant*
Airline Parichat Sinsongsuk (2015) Significant
23. Quailty
Market - .
AINTTU ITLDNTHNY (2560) Significant

Expansion
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M3190 2.2 aglnuIdenaenndeanunKIAA Sustainable Leadership THgaa11inssums

U335 (AD)

Element of
Industry Performance | Employee
Sustainable Research Support
(Service) outcome Satisfaction
Leadership
Internet o e s
tyi]umﬂ’d OAUATHING (2561) | Significant | Significant
Provider
23. Quailty . =,
Healthcare | DUIIATHY ﬁaulﬂlun’muum (2561) Significant
Hotel Parichamon Isarakankul (2015) Significant

v [

Key: * = 1ionswaoeaiiied1ANY Performance Outcome 130 Employee Satisfaction

g

Y 9 [ Y o

INAT 1IN 2.2 HAUIVBNNGITINVN 12T (Sustainable Leadership) 11

o Aaa a [ ) a a
'E)Glﬁ'l?iﬂiillﬂ'lﬁﬂﬁﬂ'lﬁ W‘U’J'l ‘]ji]ﬂﬁl ‘VI‘ﬁ‘Wﬁﬂ“Uﬂ’Nllﬁ?l,‘i*ﬂ"ll'é)\‘lﬂﬂﬂﬂiiu@iﬂ%’ﬁ1ﬂﬂ1‘iﬂu ae

@ v J

‘giﬂmﬁmsau 7 % 19 990 laun MsWauIyAaINg (Developing People), U TUTFURUT

(Labour Relations), N3 AUNDARINUITZAVEI (Succession Planning), M3 1¥AMAINUNINIU
Y Aa

(Valuing Staff), %9 JouazNUHUIH1352AUGI (CEO and Top Team), WHANTIUNINIIOTITY

L]
9

(Ethical Behaviour), N5 N®ITUSAUNALTSYLY) (Long- or Short- term Perspective), N3
{ 4 v A A
nlasuuilaseannis (Organisational Change), ANUTUAAYDUADAUNIAR DY (Environment

1 1 a o @ 4 a
Responsibility), wj’ﬁmu"lﬁ’mm%a (Stakeholders), ITINAUNINGINY (Vision’s role in the
v A [ I . . Ly
business), nMsaaaule (Decision-making), 151U Uy (Team Orientation), IMUTITU
4 ] Y . . A
94ANT (Culture), mmmﬂummg (Knowledge-sharing and Retention), ANuEe 1Y (Trust),

UIANTTU (Innovation), miﬁdmiammwﬁmm (Staff Engagement) LAZAMUNTNUDIIU

a

(Quality) Tudruvesfasoiifianinadennuitenelovesminaudl 18 Tods 1dus sWann

1w

. Y @ . A = Y a
1JA01NT (Developing People), M3 ldaumnunnaIu (Valuing Staff), Gﬁﬂi@tlﬁ%‘l/lll@ﬂiﬂﬁ

Q

[

v
7¢AUGN (CEO and Top Team), WHANTTUNINVTETITY (Ethical Behaviour), NMTNOITL8 AU
{ s
Uag 3282817 (Long- or Short- term Perspective), msilasunilasesnns (Organisational
Change), ANNSUAAYOUADTLIAADN (Environment Responsibility), ANUTUAASDUMIFIAN

(Social Responsibility), lﬁjﬁ ' ldanude (Stakeholders), AN ﬁﬂNﬁiﬁi} (Vision’s role in the




33

v A [ < . . g
business), mMsaaaule (Decision-making), mMsmauluny (Team Orientation), IMUTITU
4 ' 9 . . A
94ANT (Culture), mmmﬂummg (Knowledge-sharing and Retention), AN 19 (Trust),
UIANTIN (Innovation), MIVAIUIINYDINUNIY (Staff Engagement) HAADNINYDIIIY

(Quality)

a A =
2.5 psouuIRANIFlUMSANEN
Tumsanulaseiriliesnnsegosradatulugsnraienisiudunue (Low-
cost airline) NWalHUTM3IuLsemealne m1uuIAa Sustainable Leadership 3InsouLuIAAN

o Y = [ d‘
s lumsAnEIAInINg 2.1



#2111l 399 52 (Independent Variables)

Developing Pecple

CEO and Top team

‘ ,
Valuing staff ]

Decision making

Selfmanagement

d' a ! =
MNN 2.1 ﬂﬁﬂﬂ!lu)ﬂﬂm‘muﬂ1iﬂﬂ‘ﬂ1

Responsibility for environment "
Sodial responsibility (CSR) l

Stakeholders '
Vision’s role in the business '

#2011/ 3711 (Dependent Vaniables)

. = i o o 3
A1 ﬁiﬂlﬂmﬁﬁﬂ‘i’?lﬂﬂﬂi’miﬂihlﬂ
O /
. -
»

Pogtiil
o
£ 7N
775N
s —

awiiave lave eyl



35

UNN 3

EMIauiumMIIdY

v A o ' IR o a a °
lumsAnmdenildesdnsegdoddatulugsnvaemsiudunua (Low-
cost airline) a1l usmsludszma’lng a1unulfa Sustainable Leadership Y04 Gayle C.
. a J a < { Y 0o < J !
Avery and Harald Bergsteiner 10831518 HHIUANUAARUINSINUANUTUTIVDI03ANTN
@ o I Y =< @ g dy < Ay A a . .
wiinausug lduazanuieawe lsvoswmiinau Tuasetiiflun1siveimaSuna (Quantitative
9
o [ A, a o o 1 <]
Research) Huniananiuded Taglsisn15398unun13d1379 (Survey Research) ATUATTINY
. 1 % ] I
WoYANIUV AU N (Questionnaire) HINGUAI0E I UARD DD UADDDIWAIBAUIDS
4 a o o J o a '8 aa o
e ldmsidenssnningiszasn uazimsimszideyanieana laeld 1l sunsudusegal
é‘i a v 9 o Yo = as a o o = Z’, o 1 dy
iodagwanisive Tasdave lamnuasziisnasmsIveuaziiimsfnausuaouasse 1l
3.1 U5EmnsuaznguaAIngs
3.2 dnalshldlumsate
a Aq v N
3.3 auuagunlslumside
I
3.4 MINVIIVTINDOYA
3.5 328201 1UMINNIY
d‘ A d' Y a o
3.6 13090 N 15 1uN132TE

a J
3.7 MIAATIZHT0YA

3.1 dszrnsuaznguaieny

Y A o o ]

= y 2 Hq v = )
lumsfnwasaidszanninlslumsanuiduadi Ao wminnunndwmisnuluy
Aa o A o a Y ° .. a’/ o A a Y Aa
V3N voUTHNA 18T DUAUNUAT (Low-cost airline) Futhiidalduimslulszinalne 3
a 1T A o a J o w 4 . a o J o w
emsduldun VSN aemsiuunues 3180 (WALBS - Nok Air), USH% Inauesies 31ia
Jd a o o g J . .
(Ineuosi01%e - Thai AirAsia), U358 e ladeu wunis s1da (Ine'ladouues - Thai Lion
Air) (dninaumsdunaSounrlszmalng, 2560, v.14-15) Tagmsidongualedianuy 'l
[ I A, [ o 1 v A
Tdngufaauieziilu (Non-Probability Sampling) 1935 msgualed1aunuuiudynsony

. . 3 9 1 o ] ya o Y o
ANaLAIN (Convenience Sampling) GlUﬂ"ISLﬂ‘lell@Eaﬁ]"Iﬂﬂquﬁ')@ﬂ'N Llagﬁﬂﬂﬂllﬂﬂ"lﬁuﬂ
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9 Y [}
TATIUUDINIUIUAIDYNNIAY 330 AU @QﬁWH’JﬂH}u']WU@QGI’J@EJNG]HJ@:]WIiﬂS dulil‘VlﬁTU
o 1 t:i o U 1 A g o o
NuINYsTIINTUUUOU (Cochran, W.G.,1953) TaenmvuadadIuvesdszmnsndItenvua

U
v

=1

[ 9 = A [ A @ d‘B} 1 A A
W gUNTOUAL 30 (YYBN AITE1A, 2545) NILAUANUFDUUNIOBAL 95 AIANNAMIANADUN
52AU 0.05 NANT0gouTulda I somvuIadl10d19d T UM Iz dadiuved

o &
ﬂi%ﬂﬂﬂiiﬂﬂg@i AN

P (1-P) Z°
aag n=
U d2

0.3 (1-0.3) (1.96)°
AU n=

0.05
n = 322.9644

1o n = YUIAVOINGNAIDY

[

v v =i L o U
P = dadauveslszanniNgiseivuavz gy
o A 4 Agno o
Z = szauanuioiungiseivua
. A 4 ya 2 yy
d = manuamamnaeuneeuliinadula
1INMIMUINMINAGUAIDETAUNY N T1uauvIAveIngualeg1aluns
Ao A A a o g’/ dﬁl (] Y o 1 <3 A
Aweiiieanouazimangaulumsideasatiodradossuou 323 au od1elsnauivoanniu
a < 9 A a o YA v K A o
Aanaralumsinusiusiudoya taziennuazaInlumsinszina §aseunus U

(R 1 <
mummnmaamﬂu 330 AU

3.2 sudsnlFlumsiae

3.2.1 amlsoase (Independent Variables)
1. MINMUIYAAINT (Developing People)
2. USIIUAY ﬁuf (Labour Relations)
3. MITAYINUNIIU (Retaining Staff)
4, ﬂWi?[Uﬂﬂﬂﬁ1LLﬁﬂQi$ﬁDﬁjﬂ (Succession Planning)
5. M3 IRAUAMNUNINIY (Valuing Staff)
6. 9 TouazuAU3n13 (CEO and Top Team)

7. WYANTIUNNDI8T35) (Ethical Behaviour)
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8. ﬂﬁiJfJﬁzEsz%L&/iszszTJ (Long- or Short- term Perspective)
9. m3nfaouinlaesdnis (Organisational Change)

10. ﬂqﬂﬁu‘ﬁﬁﬁi@ﬁmﬂmi KLY (Financial Markets Orientation)
11. ANUTY ﬁmau&iaﬁmmé’an (Responsibility for Environment)
12. ANUTUAATOUNINTIAN (Social Responsibility - CSR)

13. giidau1dauieiididay (Stakeholder Consideration)

14. 7d ﬂﬁﬁﬁ%ﬁ‘g 309 (Vision's Role in The Business)

15. msaaaule (Decision-making)

16. N1SIANTAULDY (Self-management)

1i7A ﬂ’nllﬁWTﬂﬁJmﬁiJ\ﬂu (Team Orientation)

18. JAUBITNOIANT (Culture)

19. uiathuaRuFnEIAINE (Knowledge-sharing and Retention)
20. A Biitorels (Trus)

21. UIANTTN (Innovation)

22. MINAIUTINVBINUNY (Staff Engagement)

23. AUNNUBINU (Quality)

3.2.2 fuilseau (Dependent Variables)

o 3 s A o o Yy Y
1. ﬂ’JUJE‘ﬂljﬂﬂl@ﬂ@ﬂﬂﬂiﬂWUﬂﬂUiUﬂﬂ (Performance outcome)

2. anuiane laveawiinau (Employee Satisfaction)

a d‘ a v
3.3 aunAgunlglunside

@ 1 1 4 v @ ' )
HI: lejWmi«nuﬂa'lﬂi'ﬂﬂfmﬁ'ﬂlﬁﬂQﬁﬂfJWilﬁllwu{cﬂ'l\‘iﬂflﬂ@@ a. AU UIIVDN

J A Y v Yy Y =< o
E)x‘iﬂﬂi“l/lwuﬂﬁuiﬂgllﬂ (Performance outcome) b. A2 1UNIND 19 vaIniinau (Employee

Satisfaction)

v

o { A ' o 4 v
H2: ﬂh"’d%l%?ﬂ’ﬂll’dllwu‘ﬁﬁ@1‘58??’NQLLE\N1u§dJﬂ’JHJﬁ1JWLl‘ﬁ‘1/H\1‘]J’Jﬂ§IE] a.

o a3 J A @ v YN Y == @
ﬂ'J’liJﬁ’lLiﬂ"U’foNﬂﬂﬁﬂwuﬂ\?’lu'ﬁ‘]_lﬁhlﬂ (Performance outcome) b. ﬂ'J’lﬁJW\?W@Glﬂ"U@QWNﬂQWN

(Employee Satisfaction)

U
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% o (Y] 4 I v 7 [ o a
H3: f‘ni3ﬂ‘]&ﬂWquTLlGlﬁI'E]Qﬂﬂ@ﬂﬂﬂﬁﬁﬂ?WNﬁMWﬂ‘ﬁﬂT\i‘]J'Jﬂﬁ'ﬂ a. ANUAUTIVDY
4 ~ @ v Yy Y = o
@Qﬂﬂi“l/lwuﬂﬁ”luiugllﬂ (Performance outcome) b. AMuNINe lavusaniinaiu (Employee
Satisfaction)
o ] 4 o o 4 1
H4: ﬂTQ'ﬂQLLN‘H%‘Uﬂ@ﬂ@?!kﬁﬂﬂﬂ?ﬂiuﬂﬂﬂﬂiﬁﬂ'JNJﬁ‘JJWLl‘ﬁVI'N‘]J'Jﬂ@]@ a.
0o < 4 A o v I Y =3 o
ﬂ'J"IﬂJﬁ”ILﬁ]"U’EN’ENﬂﬂi‘ﬂW‘L!ﬂQ"lLlillgulﬂ (Performance outcome) b. ﬂ?TNWQW@I%ﬂI@QWHﬂQWH
(Employee Satisfaction)
Y [ o =\ [ v J 1 o < 4 A
HS: ﬂTiGlTiﬂﬂ!ﬂ”Iﬂ‘]JWuﬂﬂTullﬂ'ﬂ‘JJﬁiJWL!‘ﬁTlN‘U'Jﬂ@]ﬂ a. AU UIIVDIVIANTN

wminanusudld (Performance outcome) b. aNuane laveaminau (Employee Satisfaction)

1 @ a 4 [ v 4 1
Heé: ﬂTiﬁ’Jllﬁ@ﬂu‘]JﬁTﬂﬁ@QﬂﬂTUﬂ\‘l CEO uay Team‘ﬁﬂ’)"l?JﬁiJWH‘ﬁT]"NU')ﬂﬁﬂ a.
0o < 4 ~ o o Y]
ANUAUTU0903ANTNWINNUTUF 1A (Performance outcome) b. AW awa laveawiinau
(Employee Satisfaction)
S Aa a 4 =1 [ o 4 1
Bl : f‘l'lillﬁ]iﬂﬁiiMllﬁg‘ﬁiill'lﬂﬂ'lﬁclu@ﬁﬂﬂii]ﬂ?'li]ﬁllwu‘ﬁ‘ﬂ'lﬂﬂjﬂ@ﬂ a.
0o < 4 ~ ) o Y]
AN N590909ANTNMINIIUSVS 1R (Performance outcome) b. A1 MNINe laveIniina1u
(Employee Satisfaction)
o A v o 1 o a
HS: mﬁaNLLNumim!,ummcluizﬂz&ﬂﬁﬂamﬁuwu‘ﬁmwaﬂm@ a. ANUTAUID
4 ~ ] v Yy Y = @
ﬂl@iﬂﬂﬂﬂﬁ’ﬂ‘wuﬂﬂuiﬂgqﬂ (Performance outcome) b. ANUNIND 19UDINIINITU (Employee
Satisfaction)
= s 1 [l = v o J 1 o a3
HO: fﬂﬁHJﬁfJ“LJ!HJﬁ\‘]fJQﬂﬂ'ﬁf’Jfﬂ\'iH!ﬂJu'Jﬁllﬂ'ﬂﬂJﬁlJWU'ﬁ“I/ﬂQ‘U'Jﬂ@]fJ a. AUTUI
4 Ld' Ly v Y Y = v
maqamﬂmwummsug% (Performance outcome) b. ANuNane lavoaniina1u (Employee
Satisfaction)
a a o o o 1 o
H10: ﬂ']ﬁﬁ@ﬁiﬂTWV]']\‘iﬂ']ﬁ!,\ﬂ!’inﬂ@a']ﬂﬁﬂ313Jﬁ3JWH‘ﬁVI1Q‘]J’Jﬂ@]@ a. AUTUI
4 { ] [ v
ﬂl@ﬂf’]ﬁﬂﬂﬁﬁWi&ﬂxﬂUiﬂiiﬁj (Performance outcome) b. ANUNane lupaniinau (Employee
Satisfaction)
o a 1A v o v o
H11: ﬂ1§ﬁﬂ'ﬂll5UW@%@U@@ﬁQLL3@é}ﬂﬂJﬁﬂQTN'ﬁll‘W‘l!‘ﬁVnQ']J'Jﬂg’l'ﬂ a. AUFUTD
4 4 o [ @
mamﬂﬂiﬁwummiui’"lﬁ' (Performance outcome) b. ANuane lavoamiinau (Employee
Satisfaction)
v oA 1 o o v o 1 o
H12: ﬂ'lﬁﬁﬂ'JTJJilINﬂﬂ)"ﬂﬂﬁﬂﬁﬂﬂﬂﬁﬂ'JT?J?TNWUTJTI'I\T]J'JﬂG]@ a. AUAUTIUDY

S A o v Yy Y ] o
’é)ﬁﬂﬂi“l/lwuﬂﬂuiﬂghlﬂ (Performance outcome) b. AMUNINe 19 vuoaninIu (Employee

Satisfaction)
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Y] 4 YA Y a A 1Y [ 4 ]
HI13: ﬂ1§iﬂ°191Wﬁﬂﬁ3IfJGD'u‘Uf]\‘]Q‘JJﬁ')uulﬂﬁ')ulﬁﬂuﬂ')']ﬂﬁﬂwu‘ﬁﬂ"lﬁ‘ﬂ')ﬂﬁﬂ a.
o 3 7 A o Yy Y = ™
ﬂ'ﬂll?ﬂ!ﬁ%‘U’l’)ﬁi’]x‘iﬂﬂiﬂ‘lﬁll&ﬂﬂ?ﬂi‘ﬂgqﬂ (Performance outcome) b. ﬂ’J']lJ‘WQW@GlWU@QWHﬂQWH
(Employee Satisfaction)

A v o 4

1 o o o 1 o <
H14: fﬂﬁl]'JﬁfJVIﬂu@ﬂﬁﬂﬁﬁ'JﬂJﬂuﬁﬂ'ﬂﬂJﬁwwugﬂTQUQﬂﬂ@ a. ANUFUTIVD
4 A o v Y Y =< o
i’)\iﬂﬂiﬂwuﬂﬂ”lui‘]_lgllﬂ (Performance outcome) b. A21MNIND l9voINNIIU (Employee
Satisfaction)
v Aa 1 [ = o Y4 1 0o < 4 ~
H15: ﬂ"li@]ﬂﬁu‘lfﬂi?]llﬂullﬂ’JTJJ’L"TlJWH‘ﬁVI"NTJ’Jﬂ@]@ a. ANUFUIIVBIVIANTN
wﬁmm%uif"lﬁ’ (Performance outcome) b. aNuane laveaminau (Employee Satisfaction)
v A @ [ v 1 o
H16: ﬂTiﬁTlﬂﬁﬂﬁﬂﬁui%llﬁ}ﬁ}’Jﬂﬁ’JL@\‘]ﬁﬂ’JTJJﬁiJ‘Wll‘ﬁV]N‘]J’JﬂG]i’J a. ANUTUIIVD
S A o o Yy Y = o
Bﬂﬂﬂ‘iﬂ‘WUﬂMUS‘Ughlﬂ (Performance outcome) b. ANuNane laveaniinau (Employee
Satisfaction)
9 A 1 J = o 4 1 0o
H17: ﬂ'liﬁﬁ'l\uﬂﬁ’f]“llWEJGLH’ENﬂﬂiiJﬂ']'IiJﬁiJ‘WH‘ﬁ‘Vl'N“]J’Jﬂﬁ@ a. AUAITIVDN
S A W o Yy Y = w
mﬂﬂ‘im‘wummiu;j% (Performance outcome) b. A21UNIND 19U INITNIIY (Employee
Satisfaction)
9 @ J = v o J 1 o a3 4
H18: ﬂ'li!sll'lﬁlfﬂ’lﬁlu‘ﬁiiufl\?ﬂﬂﬁuﬂ’J'IlJﬁiJWH‘ﬁVIN‘U’Jﬂ@]?J a. AU UIIVDIDIANT
n Wﬂﬂugjugulﬁ} (Performance outcome) b. anviiane laveawinau (Employee Satisfaction)
1 9 4 =) @ [ 4 1 0o <
H19: ﬂWﬁLLU\‘]‘ﬂUﬂ’NNEiM@QﬂﬂﬁiJﬂ’NiJﬁiJWH‘ETI'N‘U'Jﬂ@]fJ a. ANVUTFUIIVUDY
S A o Yy Y = o
mﬂm‘nwummﬁug% (Performance outcome) b. AUNIN 19UDINI NI (Employee
Satisfaction)
~ v a i I 4 ! o s A
H20: ﬂTiJJﬂ’J13Jll’)’ﬂ\ihlﬂilﬂ'lﬁmﬁiJW‘L!‘ﬁVHQTJ’Jﬂ@@ a. ANUFUIVUDIVIANTN

winausudla (Performance outcome) b. ANuane lyeaninau (Employee Satisfaction)

o v W 1 o < { o
H21: fﬂﬁﬁujﬁﬂﬁﬁuﬁﬂ'ﬂmﬁNWUﬁW1Q‘]J’Jﬂ@]E] a. ﬂ??uﬁ?Li%ﬂlﬂﬂ@QﬁﬂﬁﬁWﬂﬂﬂTu
%Ugllﬁslj (Performance outcome) b. anuiane laveamiinau (Employee Satisfaction)
{ o v 1 o [ @ v 0o
H22: ﬂ'li‘ﬁWHﬂQ']Hﬁﬁ')Ui'JﬂJﬂ']J'ENﬁﬂiﬁﬂ'ﬂﬂﬁﬂ\lwu{ﬂ'lﬂﬂ')ﬂ@]@ a. ANUTUTD
J ~ @ v Y Y =3 o
mmmﬂﬂmwummiug"lﬂ (Performance outcome) b. AMNAIND laveaniinau (Employee
Satisfaction)
Aa v a = = v o ' s <
H23: NMINTUAUASUINTUAUNTWUANUFTUNUTNINUINAD a. ANUTUIIVD
s A o v Yy Y = o
’é)ﬁﬂﬂi“l/lwuﬂﬂuiﬂghlﬂ (Performance outcome) b. AMUNIN 19 UDInI NI (Employee

Satisfaction)
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Y
3.4 ﬂ1§!ﬁﬂ§3ﬂiﬂﬁlsﬂf’)3§!ﬁ
I 9 = v A o ] 4 o v A a a
M3NUIIVTIWToyansanyIfedenii lnesnnsegedagiaulugsnalugine
a Y t‘) v ol A A Y a a
AIYNITUUAUNUNN (Low-cost airline) VILﬂﬂcl?m'iﬂTiGlu’IJiz!fVIﬂUl‘VlﬂmﬂJLLu’Jﬂﬂ Honeybee
. A o Aa 4 A Y Av A Y o Yo a <3 9
Leadership 10111351z iuazie limsitelianuauysaigide laduiumsinudeyaniu
v Y
VUADUAIT
1. wriasdoyalguanil (Primary Data)
< 9 Ay v s 9 v o 1 Y}
Wudoyan1aa1nn155905wmsADToyasInnqualI0d1a Taon1s1d
I A A <3 9 1 1 o o
suugeunihuasoelumanusiuswdeyaruyosniseon 1al (Google Forms) ttazii
H A Jd o < .
doyahnlaulszuranadiroTsunsuaouiuaesd15931 Statistics Package for the Social

Sciences: SPSS

2. wa’qsﬁ’mﬁganaﬂgﬁ (Secondary Data)

11NN15AUAITeYAINNIEIFENINIFING UNAIIUNINIBINIT 215015

[

a A s Av A A ) D) A A ]
ANTPIUNUD T1ITUNITTI amﬂmmmuazmagamﬂﬁaaumaimﬁ

o

3.5 3zaznaluN3NIdY

Ao ¥y A v 9 a a3 9
\ﬂu’ﬁ]ﬂﬂiﬂuLﬂuﬂ’liﬂﬂlﬂﬂﬂl’ﬂy’ﬁﬂﬂuﬂuﬂiﬂﬂﬂ'ﬁllgﬂﬂLlﬂJUﬁ@“Uﬂ’lll Lﬂﬂ"ll’f]ll”aﬂﬁll
A $ Aqy o A & s A = A
@.Mﬂﬂuclﬂfizt’JzL’Jaﬂ,umimmuﬂumlmmau NOUIEU N.A. 2562 DIADU nIingyInd N. 4.

2562

4' = d' Aa v
3.6 1A309NAN T UMDY
= Y 2qy < A A < D) & 9 X
ﬂ’]iﬁﬂH']GlleﬂiQuGlGBLL‘U‘Uﬁ’E—]Uﬂ'IiJLﬂULﬂifNiJ’E']Gluﬂ’]ilﬂﬂﬁ')‘ﬂijll"ll@ll”a NG ERNETRY

NAMIANBUUIAIINAN Honeybee Leadership (Avery and Bergsteiner, 2011) aglUUADUDIN
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daydnual unumals
DEL Develop people
LAB Labor relations
STF Staff retention
SuC Succession planning
VAL Valuing staff
CEO CEO and top team
ETH Ethical behavior
LTP Long-term perspective
ORG Organization change
FIN Financial markets orientation
ENVI Responsibility for environment
CSR Social corporate response
STH Stakeholder consideration
VIS Share Vision
DEM Decision-Making
SELF Self-Management
TEAM Team Orientation
CUL Culture
KNOW Knowledge-sharing and retention
TRUS Trust
INNO Innovation
STFE Staff Engagement
QUA Quality
SPO Sustainability performance outcomes
SATI Employee satisfaction
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: Cronbach’s
Hodeffnu

Alpha
1. M3¥AUIYAAINT (Developing People) 0.215
2. ANUFUWUTAUNINAIU (Labor relations) -2.197
3. MITNYINUNIIU (Staff Retention) -3.466
4, MIMwNUMIaUneanslueedns (Succession Planning) -0.054
5. M3 ldnamnunIinau (Valuing Staff) 0.110
6. M35WIBAULTNI509ANTVBY CEO UagANFUTHIT (CEO and Top

-0.500
team)
7. WYANTIUN9VT8555U (Ethics Behavior) 0.828
8. wa1lsy Tomilusze2e1) (Long term perspective) 0.915
9. maiasunatesfinged1aruuan (Organization Change) 0.757
10. MSUDATNINIINAAIANY (Financial markets independence) -0.676
11. ﬂ31N§Uﬁﬂ%ﬂﬂﬁiﬂéﬁleﬂé]®M (Responsibility for Environment) -0.915
12. ANUSUAA¥OUADEIAN (Social Responsibility) -0.615
13. m3snuwaise Towivesdiiaiuldaude (Stakeholder

0.294
consideration)
14. MyAoansIdesiend (Share Vision) 0.573
15. msaaaula (Decision-Making) 0.768
16. MIIAMIAIBAULD (Self-Management) -2.138
17. Mm3as1ansev1elueefng (Team Operation) 0.859
18. AUTITNBIANT (Culture) 0.819
19. mauiTuanuias$ny1e4Ans (Knowledge Sharing) 0.812
20. A4 131970 (Trust) 0.749
21. WIAN55Y (Innovation) 0.706
22. ANUEAWUVDINUNIIY (Staff Engagement) 0.827
23. AUMNVDINU (Quality) 0.892
24, HAd U5 VUDIDIANT 17]‘3’ U"‘%Iml@g]j (Sustainability Performance Outcomes) 0.909
25. aAnuiane laveantinau (Employee Satisfaction) 0.853
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HUUIA (Organization Change), mya1unsevieluenns (Team Operation), I UTITUDIANT
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dadula (Decision-Making) liTianudusiusnuanuiiane laveawiinaiu
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Tums@nyises Tadvinihliesnnsegodiediguaunnifa Honeybee Leadership
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dszmalne lainmslasumasauuagiulninendimsnageuainnui¥esiuuazaann
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¢ A W o Yy Y
ﬂlﬂﬂ@ﬁﬂﬂiﬂwuﬂﬂuﬁugqﬂ (Performance outcome)
a a o Aa a 1
HI: D1509585550Ua555010 V10 11e9ANT (Ethics Behavior) UonTwana143

o W 1 o < 4 { ) o g o9
YT ty@ammmmmmmﬂﬂﬁﬁwummiuj’”lﬁ’ (Sustainability Performance outcome)

H2: M5IUnuUmMsaniua1nluszeze17 (Long term perspective) HoNTwaod 19l

me

o W 1 o < 4 { ] o . e
(Sl ty@ammmmmaqmﬂﬂﬁﬁwummmfw (Sustainability Performance outcome)

1 4 1 [} a A 1
H3: n1311/aeuu1la399AnI08193 U8 (Organization Change) NDNTWADEH191)
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H4: Msaadu1937unu (Decision-Making) Joninaogeiiiodiaynonud 159
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H5: 138510150010 11409ANT (Team Operation) HanTwasdralisd1Ayae
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4 { Y] ]
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a QJ QI 1

1 4
H7: mMsntaduaus TlueednslianEnasd e (Knowledge Sharing) fitiad 1A Ao
0o & 4 { Y [ . g
ANudTIUeIeIANT NNV 1A (Sustainability Performance outcome)

o/ @ 1 o J .
H8: miumm"bmﬂ%uamwaafm (Trust) uyd ']ﬂﬂ]@l’l’)ﬂ')'mﬁ%ifﬂell@\'iﬂﬁﬂﬂﬁ‘ﬁ

NUANUTU 5 a (Performance outcome)

@ Aa a T o < J
HO9: ﬂ”lﬁﬁuf.]@]ﬂiillﬁ@‘ﬂ‘ﬁwaﬂﬂnﬁ (Innovation) ﬁuaﬁ“l UADANUTUIIVDIDIANT

o
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H10: MSAWUNOIUNTIUTINNVDIANST (Staff Engagement) UONTHaod 193
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9 = o o ) JE
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U

A1 Ai03ANT0819898U MUUIAR Honeybee Leadership Inanannuianals
YDIWINI1U (Employee Satisfaction)

H12: M5H93853501a2 5535017118 11U09ANS (Bthics Behavior) on3wang1all
dednyaonuiane lauesniinau (Employee Satisfaction)

H13: M3aueumsaniduauluszeze17 (Long term perspective) HoNsnand1g

o [

e e ponNuiane laveaninau (Employee Satisfaction)

2}1

H14: mﬁuJ?iﬂuuﬂmmﬁﬂiafhmuma (Organization Change) J0NTWa0eg19%
dednyaonuiane laueaniinau (Employee Satisfaction)

H15: M3a310a3091011U89ANT (Team Operation) HdnTwasd1elivisd iy e
anuiawe laveaninau (Employee Satisfaction)

Hi6: M3t laTaus5u09AnT (Culture) HdnTwaeteliisdrAaaonui
wolawoaniinau (Employee Satisfaction)

H17: msutafunui luesansiioninasd1a (Knowledge Sharing) iisddgao
anuiane lvvesniinau (Employee Satisfaction)

o [

H18: ﬂ153Jﬂ’J'liJul’J’JNGli] (Trust) Honsnaed19liod) A amquwaiwm

W11 (Employee Satisfaction)

H19: M35NuInnssulioniwaoe19 (Innovation) NiisdrAyaonuianslaves
W1 (Employee Satisfaction)

H20: N5 RwiTn Uil @910 Ueanns i (Staff Engagement) 8n3nasd1a3)

vedryaonuiane lauesninau (Employee Satisfaction)



75

A o

H21: mM3fdufwazusmMslinan i (Quality) ioninwaesdniisdAyaenuii

o laueaniina1u (Employee Satisfaction)

d
4.5.3 mi%mﬂz“fimiﬂﬂﬂ@ﬂﬂ‘qum (Multiple Linear Regression)

ya o Yo a a P A . 4
g Elhlﬂ 'IL‘L!‘L!ﬂ?i’)m‘i’lgﬁﬂTiﬂﬂﬂf]EJWﬁﬂm (Multlple Regressmn) Lﬁﬂﬂ@ﬁflﬂﬂ'l

U

a

v o a t4 ' o a . Y
ANuduusNUszansnmlumsnensalsen119@ Il s8e5¢ (Independent Variable) 11 A11

a . v W . Y G
AULUINA Honeybee Leadership Aualsau (dependent Variable) 2 A1 Ao ANNEUTIVDY

4 A @ v I Y =3 Y a a 9 °
mﬂﬂ‘mwummiug% LLﬁZﬂ'J'IiJWQW@Gli]ﬂl’E]\‘]WUﬂQWU Glu‘]jiﬂi]anJﬂ’liUu@unu@ﬂ (Low-cost
Y

airline) Aail



a A = a A ¢ ' (Y 14 a
A1919N 4.37 Nﬁfni‘ﬂﬂﬁi’)'ﬂ!Wi’]‘i"i]ﬂ)]ﬁﬂlﬂi3ﬁ‘ﬂﬁﬂ1W1uﬂ151l‘|ﬂ1ﬂ5m5%ﬁ]13ﬂiﬁ]ﬂ 11U N

Y [ o d
NEIVRINUANNEEUVDIDIANT MUUUIAA Honeybee Leadership (Avery & Bergsteiner,

1% (Y] o & d ~ Y o 4
2011) ﬁ‘lﬂﬂ‘n!ﬂﬂﬂ?1uﬂ“ﬁﬂmﬂﬂﬂﬁﬂﬂﬁﬂwuﬂﬁ‘luﬁﬂ;ﬁ’ﬂﬂ
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Unstandardized Standardized
Y a Coefficients Coefficients .
aulsdase t Sig.
B S.E. Beta
(Constant) 0.389 0.211 1.845 0.066
ETH 0.568 0.078 0.442 7.298 0.000*
LTP 0.454 0.054 0.465 8.396 0.000*
ORG 0.039 0.094 0.029 0.421 0.674
DEM -0.039 0.054 -0.043 -0.737 0.462
TEAM 0.018 0.073 0.016 0.241 0.810
CUL -0.062 0.078 -0.061 -0.801 0.424
KNOW 0.400 0.102 0.356 3.928 0.000*
TRUS -0.330 0.086 -0.321 -3.831 0.000*
INNO -0.300 0.101 -0.234 -2.976 0.003*
STFE 0.761 0.087 0.665 8.703 0.000*
QUA -0.669 0.079 -0.482 -8.514 0.000*
* PlodAyNIadanTzaAY 0.05
Dependent Variable: Sustainability Performance Outcomes (SPO)
R’ =0.721; Adjusted R’ = 0.711; F = 74.586; Sig. = 0.000
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1519 4.37 inmsaneilaseiiferdeiuaudiduveesdns muuunia
Sustainable Leadership (Avery and Bergsteiner, 2011) iiitlse@nSamlumswensainnudise
%ﬂﬁﬂﬂﬁﬂiﬁWﬁﬂﬂH%ﬂﬂﬁl (Sustainable Performance Outcome) mmsm%uaumswmnmﬂu
sipvenziudy e i
SPO = 0.389 + 0.568(ETH) + 0.454(LTP) + 0.039(ORG) - 0.039(DEM) + 0.018(TEAM)
- 0.062(CUL) + 0.400 (KNOW) - 0.330(TRUS) - 0.300 (INNO) + 0.761(STFE) - 0.669 (QUA)

Han1s Tz HaumInaneaFudulusluuunsinsziniuoanosny g
wuTesefinerdeatunudidureaeafng A1uLLIRA Honeybee Leadership (Avery &
Bergsteiner, 2011) #ianTwaod19iiioddydon1udui1v09096nT a115093 U8R
psdsramvesanudusrvesosdns lududananldlszundosas 71.10 (Adjusted R: =
0.711) fnAesndovaz 28.90 Huwasndaualsdu q 7ild 1dsnfinsan Taefinansnaasy
]

AUNYANTTUNIIT 8555 (Ethics Behavior) Han15naaouiia1 t = 7.298 Sig=

a

0.000 < 0.05 LAz AAZUUUAY (B) = 0.568 ﬁg1JHﬂﬁmwqaﬂﬁmmm%mwﬁﬁmwada

aas

°o < { @ @ ] v o W
ﬂﬁm’c’ﬂl’i%"llﬂQmﬁﬂiﬁwuﬂﬂuiUfllﬁj fJEJNﬁuEJmﬂiy‘ﬂNﬁﬂGm 0.05 ﬂa']'lﬂ@luﬂwq@ﬂﬁﬁw

@

a A X 1 o 9 < @ I~
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N1

Y o F a0
aunalse Texl luszoz o) (Long term perspective) HAN1TNATDUNAT t = 8.396
1 a 1 o a A
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Aaa 1 A A

! o a3 ! Y Y ' v o w
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] 4 1
AuMsas1anse91811eIANS (Team Operation) HANMINATODLA t = 0.241 Sig
J a 1 ] 4 1
=0.810 > 0.05 uazAAzuuuay (B) =0.018 a3ullandunisadrunsiedisluosans lid
Aa a 1 o 4 ~ o v YN Y 1 A v o w
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[ 4 1
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1 a Y1 Y o J 1A A ] 0o
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4 d‘ v v Y Y 1 A v o w
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] [ s 1
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Aa A 1 A v o @ 1 0o ¢ A o v Yy Y ﬁu‘]_lﬁklu
answasgnisdnyaeauduTrvesesansiminauing e
~ 4 ' ' . K =
H3 | mi91asuniaiesAansod 19y uuia (Organizational Change) 4 |
A A [l A v o W 1 0o 4 ~ ) v Yy Y llllﬂul]ﬁiélu
ansnasdnlivsdiAyaenanudusrvesesnnsininauing 1
H4 | M3aaaulasiunued i umud (Decision-Making) Nonswaodall | ., _
v o W 1 0o 4 ~ ) o Y Y hlllﬂul]ﬁiélu
pd 1Ay AR ANUATIVBIRIANTNNINNUTD] 1A
H5 | n1sad1an5e91011u09ANT (Team Operation) W8I naod1adl | . _
(-7 o Q 1 o =\ [+%) o Ulijﬁui]ﬁiqju
uamﬂmmmmﬁmwmmfﬂﬂwwummmg"lﬂ
[ 4 A A 1 o o o 1
H6 | matdnlatmusssnesnns (Culture) ionsnaodeiiiedidyae | | _
o < 4 ~ o v Yy Y ulijﬁuualéu
anuduivveeIAns AmIinausuj 14
1 Y 4 . Aa A (] =
H7 | M3udatfua1ug 14e9ans (Knowledge Sharing) HoNiwaod1all 3
v o W [ 0o < 4 A o v YN Y ﬁuuala!u
pd1RyAonNEUTIV00IANTANINNIUTYS |4
A 1 v o w ] o <
H8 | msianu1dnele (Trust) HonSwaseniivedAyaennudude 3
P i ¢ vy
mmmﬂﬂimwummim”l@
v o w J 0o <
HY9 | mM3UuIanssy (Innovationllanswand NUNed 1A ADANAUT 3
4 =1 o v Y Y ﬁu‘]JﬁHu
mamﬂﬂimwummiug"lﬂ
~ o [ 1 [ 4 Aa a []
H10 | MsAWinaOulidIusunuesans (Staff Engagement) HoN5Naod19 3
v o w 1 0o 4 ~ Y] v Yy Y auuai«%u
sdnyaenUd G 3v00IANs AWTNOUTUS 14
HI1 ﬂﬁﬂﬁuﬂnmwﬂimiwﬂmﬂWW(Quahty)iJ’é)Vl‘ﬁWﬁ@fJN IivdAyae 3
. R atayuy
mmmnjWmmﬂﬂwwummﬁug%




80

~ v Y o 4 ' o A £y a
1NHN1T NN 4.38 ﬁ'"llﬂiﬂﬁ?]_lllﬂ'ﬂ NNITHAUIDIANTDYINYIYU fﬂﬂﬁlﬂllu?ﬂﬂ
a a o
Honeybee Leadership ATUNWYANTTUN1993 85554 (Ethics Behavior), Watlsz Tewi luszezend
] [ 4
(Long term perspective), ﬂ”l'iLL‘LNﬂUﬂﬁmq%:LmﬁﬂHTeNﬂﬂi (Knowledge Sharing), anu1inede

(Trust), WINNT3Y (Innovation), AIUHNWUYBININIIY (Staff Engagement) IALAMUAINVD

a 1

. Aa o 3 J ~ o v I Y T A v o o Aaa
41U (Quality) HanFwaaonNNdUTvve0AnT NNV 1A edniifedagmeanan
0.05 S9gouSUAVNAFIUYD HI, H2, H7, H8, H9, H10, H11 @9UA122{1109ANT 0619838

EX]

U
9 a .9 = ¢ ' ’ L
melauuafa Honeybee Leadership muﬂm,ﬂaﬂuuﬂmmﬂﬂsamwuma (Organization
v A ] 4
Change), msanauls (Decision-Making), msadrunisvieluosnns (Team Operation) LLa
] 4 r 1 o 4 ~ o v I Y 1 =1
AAUTTINUDIANT (Culture) Ulll’c’fﬁNEI‘VIN‘]JDﬂﬁ’e]ﬂﬂllfmlj%ﬂl@ﬁ@ﬂﬂﬂiﬂwuﬂﬂ"luiugllﬂ DYINY

v

o w aaa o & I a a
gAINYNWADAN 0.05 ﬂduu%mﬂumﬁﬂggﬁﬁﬁmmgmsﬁj@ H3, H4, H5, H6



a A = a A ¢ ' % 4 a

M1319N 4.39 Nﬁﬂ]iﬂﬂﬁi’)ﬂ!ﬂi’]‘ﬂ]ﬂ)]ﬁluﬂ38ﬁ‘ﬂfﬁﬂ1W61uﬂ1§Wﬂ1ﬂ§ﬁ!§$ﬁ]1Qﬁi]i]ﬂ 10 U N
Y [ o d

NEIVRINUANNEEUVDIDIANT MUUUIAA Honeybee Leadership (Avery & Bergsteiner,

2011) SIEMUHUANNRINB l9YBINNINY

Unstandardized Standardized
o a Coefficients Coefficients .
amilsoase t Sig.
B S.E. Beta
(Constant) 0.286 0.191 1.495 0.136
ETH -0.199 0.070 -0.178 -2.831 0.005%*
LTP 0.107 0.049 0.126 2.181 0.030*
ORG 0.084 0.079 0.072 1.063 0.288
TEAM 0.017 0.058 0.018 0.299 0.765
CUL 0.435 0.071 0.485 6.159 0.000*
KNOW -0.356 0.086 -0.363 -4.156 0.000*
TRUS -0.220 0.073 -0.245 -3.025 0.003*
INNO -0.015 0.080 0.014 0.190 0.849
STFE 0.551 0.070 0.553 7.891 0.000%*
QUA 0.412 0.067 0.340 6.145 0.000%*
* Pled gy nadanszau 0.05
Dependent Variable: Employee Satisfactions (SATI)
R’ =0.695; Adjusted R” = 0.686; F = 72.711; Sig. = 0.000
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15199 4.39 nmsanasefiferdeiuaudiduveesdns muuunia
Sustainable Leadership (Avery and Bergsteiner, 2011) fiil/sz@nsnmlunisnernsainnuiia
wolavoawiina1u (Employee Satisfaction) #1115013euaun1sneInsal lugluuuuesnziuy
aulddade i
SATI = 0.286 - 0.199(ETH) + 0.107(LTP) + 0.084(ORG) + 0.017(TEAM) + 0.435(CUL) -
0.356(KNOW) - 0.220(TRUS) - 0.015(INNO) + 0.551(STFE) + 0.412(QUA)

Han1s Tz HaumInaneaFudulusluuunsinsziniuoanosny g
wuTesefinerdeatunudidureaeafng A1uLLIRA Honeybee Leadership (Avery &
Bergsteiner, 2011) Honswasdniivedianaonnuiane lavesmingau amsoesuienanuy
wlsdsavvesnnuiane laveswiinaulumudenan lalszanadosas 68.60 (Adjusted R’ =
0.686) Mraesndovaz 31.40 Huwasndaualsdu q 71l 1dsnfinsan Taefinansnaasy

[

N

e

AUNYANTIUNINIT0F53 (Ethics Behavior) NaN1sNAd0 LA t=- 2.831 Sig=

a 1

0.005 < 0.05 tazAIAZUUUAD (B) = -0.199 31 1and1unganssunisasesssuilioninas
5 < J = o v Yy Y (= U - aaa ' A A a
ANuduTveeIAnINWInIusui Ia edniiisdiaynieanan 0.05 nanfeilonganssu
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