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M3197 4.34 doyansain lunuaiaauili9ase (Independent Variables)

Feydnuol unumdmnlsdase
DVP Developing People
LBR Labor Relations
LTSR Long-term Staff Retention
ISP Internal Succession Planning
VLP Valuing People
TTL Top-Team Leadership
ETB Ethical Behavior
LTP Long-term Perspective
CcocC Considered Organizational Change
IFM Independence from Financial Market
EVR Environmental Responsibility
SCR Social Responsibility
SHA Stakeholder Approach
SSV Strong Shared Vision
DCD Devolved Consensual Decisions
SMN Self-Management
TOR Team Orientation
ENC Enabling Culture
KRS Knowledge Retention and Sharing
TRT Trust
INV Innovation
SEN Staff Engagement
QUA Quality
EPS Employee Satisfaction
PFO Performance Outcomes
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1 2 3 4 5 6 7 8 9 10 11

1.ETB 1

2.LTP .694+* 1

3.COC  .586%** 1385 |

4. TOR  .378** A32EEN ST ** ]

5.ENC  .468** S522%% L6 L1l e

6. KRS  .356%* 374%% AT2xE - 524%*  632%* ]

7.TRT  .466** ALTF* 420%*  552%%  600** .671** 1

8. INV A496** SIIF* 495%% - 490%* - 589%*  653**  646%* 1

9.QUA  366%* RIS D5 (ORI ARGl 1135 2006 7/ |

10. EPS  .456%* BT GOSN )1 S5 3 A IF') 7SS G Gt A12%% 331%* ]

11.PFO  .366%* 349%%  416%*F  362%F  312%*F 321**  464%* A19%% - 256%*%  410%* ]

**_Correlation is significant at the 0.01 level (2-tailed).

*_ Correlation is significant at the 0.05 level (2-tailed).
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a. Predictors: (Constant), 23 QUA, 17 TOR, 7 ETB, 19 KRS, 9 COC, 20 TRT, 21 INV, 8 LTP, 18 ENC
b. Dependent Variable: EPS
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Model R R Square Adjusted R Square | Std. Error of the Estimate
1 563 317 299 .63426

a. Predictors: (Constant), 23 QUA, 17 TOR, 7 ETB, 19 KRS, 9 COC, 20 TRT, 21 INV, 8 LTP, 18 ENC

b. Dependent Variable: PFO
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TRT 271 .057 385 4.742 .000
INV .107 .065 121 1.657 .099
QUA .100 .049 107 2.048 .041

. 0 7 Ao yny
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