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DEL MINMUIYAAINT (Developing People)

LAB ANUFURUTAUNITNAY (Labor relations)

STF MITNBININU (Staff Retention)

SUC mS’JNLLWHﬁU%@ﬂﬁWLLﬁﬂQﬂwiuﬂﬁﬁﬂi (Succession Planning)

VAL M3 19N UMINGIU (Valuing Staff)

CEO M35 ULIMITeIRNIV0Y CEO uagiindu3nis (CEO and Top
team)

ETH MINNNIIBTITULALTITUNLIA1UEIANT (Ethics Behavior)

LTP MRy luILeL817 (Long-term Perspective)

ORG ms1Aenntlasveseafing (Organization Change)
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H 1 a < o d J { o o a J
ﬂ'lﬁ1<iﬁ 4.36 LLAAIAN Correlations ﬂ'J'llJﬂﬂl‘ﬂ1!9%}111!?]'JnJﬁ\‘]W’E']Glmlazﬂ'J13Jﬁ%'ﬁi]“llfJ\‘lfNﬂﬂi‘ﬁ3‘]J§”l$’gljsll@\1Wuﬂ\‘]']u‘ﬁu'lﬂ"lﬁw1ﬂ!‘lfﬂalu!,‘llﬁﬂ'lﬂ

[ =) A

ACIUDDNINYILTIUD

1 2 3 4 5 6 i 8 9 10 11 12 13 14 15 16 17
1 ETH 1
2LTP 841" | 1
3 ORG 688 | 7787 | 1
4FIN q04" | 757 | 780" |1
5 STH 7247 | 784" | 801 | 789" |1
6 VIS 787" | 7817 | 7977 | 807 | 865 1
7 DEM 607" | " | s | 72" | T | 96T |1
8 SELF 647" | 7157 | 800" | 7767 | 7817 | 8337 | 776 | 1
9 TEAM 6677 | 716" | 50" | 7637 | 800" | 7927 | 782" | 764" |1
10 CUL 7277 | 20" | 4T | 37 | 7t | 49T | 709" | 7217 | 7837 |1
1LKNOW | 474" | 5237 | 601" | 564" | 657 6937 | 6167 | 627 7337 | 688" |1
12TRUS | 704" | 7117 | 7067 | 604" | 734 g6 | e | GrsT | el ]
13 STFE 7037 | 7377 | 13T | 7260 | 789 8477 | 746" | 7387 | 7757 | 726" | 6897 | 740" |1
14INNO | 744" | 7557 | 808" | 766" | 789" | 8267 | 7977 | 805" | 755" | 744" | 650" | 788" | 7907 |1
15 QUA 6727 | 6747 | 762" | 7197 | 7687 | 8157 | 715 | 707 754" | 704" | 7307 | estT | 8107 | 7777 |1
16 SATI 5737 | 5807 | 689" | 597 | 643" | 7287 | 6217 | 666 688 | 675 | 841 | 588" | 7457 | 690" | 7487 |1
17 SPO 6007 | 747" | am2" | 260 | 801" | sasT | 7237 | 754 | 22" | 683”7037 | 7247 | 8077 | 7747 | 57T | 754 1

**_ Correlation is significant at the 0.01 level (2-tailed).
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daydnwal UNUAADA
mduszansmsnanssvosdnilsdaszusasdiivzinnaaaums
’ NIINT ’Lﬁ G?}Qlﬂum Unstandardized Coefficient
mduszansmsnanssvosdnilsdaszusasdiivzinnadaaums
Beta SR &
Weonsal FUUA1 Standardized Coefficient
maulsea ﬂ%/ﬁ e :Jﬁ’uﬁ Lﬁﬂ§ au (Pearson Product Moment Correlation
R Coefficient)
R’ mdutlszansmanensal (Coefficient Determination)
Sig sEAUTedIAYNINADA
t AR ANA A UFIINTUINIILY T
ok Tivdryneadanised 0.01

a A

~ o Ao Y = w Ao Yy Y
N1319N 4.38 ﬂ%%EJ‘VIEJ‘].]i%ﬁVI‘ﬁﬂ"IW“lL!fﬂiWﬂWﬂiﬂ!ﬂTuﬂ'NiJWQW’Eﬂ%EU@QWMﬂQ”IHVITUgllﬂ

Model R R Square Adjusted R Square | Std. Error of The
Estimate
1 .889° .790 780 24251

1A15199 4.36 wuilaseifilseanamlumanensaiaiuanuiisnelaves
Wﬁmmﬁ%“ufllﬁ’ Wi 15 7030 Ao WYANTTUNI9385554 (Ethics Behavior) Hadlse Towilu
52828712 (Long term Perspective) M311/a0u111/ageeAns (Organization Change) M3iidasn1m
91nAa1A13U (Financial market independence) N155n1Ma 15y Towivesdtidauldd e
(Stakeholder consideration) mi’?f paTIdenAl (Strong and share vision) M3sanaule (Decision-
Making) MIFTANTAIAUD (Self-Management) myadrunsovieluosdns (Team Orientation)
SAUTITUDIANT (Culture) msmjﬂjuuaz%”ﬂmmmf (Knowledge Sharing Retention) 1314
137979 (Trust) u3Ans 51 (Innovation) ANUKNWLYBINIINGIY (Staff Engagement) HAZAMN N
Y991 (Quality) HaNuduiuTiuauianelaveamiinau (SATD Tagsanlsduna 15
5o awrsafudunuiidvesdndsandruaufane lsvesminaudesas 78.0
(Adjusted R” = 0.780) fitvdodndosas 22.0 Hunanndalsoua #ild1§ihunfinisan Tael

Y
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4 a o o i 1T o
A15197 4.39 HamM AT sAUNdINanoAIL) 31U (Dependent Variable) A11HANHS

wolawoaminau
Coefficients
Standardized
Unstandardized Coefficients
Model Coefficients t Sig.
B Std. Error Beta
(Constrant) 1.428 135 10.590 .000
ETH .099 .057 .103 1.749 .081
LTP .022 .057 .024 .389 .697
ORG -.014 .052 -.016 -.259 .796
FIN .010 .045 .012 224 .823
STH =137 .052 -.163 -2.656 .008
VIS .034 .073 .037 467 .641
DEM -.053 .046 -.065 -1.161 247
SELF 138 .049 161 2.807 .005
TEAM -.080 .054 -.087 -1.483 139
CUL -.002 .047 -.002 -.047 .962
KNOW 374 .028 .649 13.141 .000
TRUS -.069 .040 -.087 -1.715 .087
STFE 198 .051 w21 3.899 .000
INNO .060 .050 .072 1.184 237
QUA .099 .051 107 1.941 .053
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4 d'cuy

paAnsnTus 14 14 15 o8 fio NANTIUN30555U (Ethics Behavior) sy Temiluszes
817 (Long term Perspective) n1511a0111/a3098n35 (Organization Change) N15118 a3 1MIN
Aa1a131 (Financial market independence) M3 5nu wadsz Torvosguauldaruide
(Stakeholder consideration) N3 ?df a5 4 ﬂﬁﬁﬁ' (Strong and share vision) 119 aaauly (Decision-
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