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Startup Industry Funding Value Investor List
Name Round (USD)
Finnomina FinTech Series B 10 M USD Openspace Ventures (Lead Investor), Gobi

Partner, Premiere Advisory Group via
SMEs Private Equity Trust Fund III,
Krungsri Finnovate, BCH Ventures, 500

Tuktuks, Angel Investors
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Startup Industry Funding Value Investor List
Name Round (USD)
Lightnet FinTech Series A 312 M UOB Venture Management, Seven Bank,
Uni-President Asset Holding, Hashkey
USD
Capital, Hopeshine Ventures, Signum
Capital, DU Capital, Hanwha Investment
and Security
PeerPower FinTech Pre-Series A | Undisclosed Invent
aCommerce E-Commerce Series C 15M USD Indies Capital Partner
Conicle EdTech Series A 830 K USD Humanica, 500 Tuktuks,
StormBreaker Venture
Vonder EdTech Seed 120 K USD Angel Investor, StormBreaker
Venture
Dlglo FinTech Series B 4 M USD PCC interbank, Beacon VC, SMEs
Private Equity Trust Fund II by
Siam Alpha Equity (SAE)
Zmyhome PropTech Undisclosed 1 M USD Bon Angel, KK Fund
SYNQA FinTech Series C 80 M USD SCB 10X, SPARX Group (Mirai
Creation Fund 1)
Icon Framework PropTech Undisclosed 3 M USD Krungsri Finnovate
Ricult AgriTech Pre-series A 2M USD Bualuang Ventures, Krungsri
Finnovate
Freshket FoodTech Series A 3M USD Openspace Ventures, ECG-
Research, Innospace, Denis Asia
Pacific, Seedersclub
Sunday Insurance Bridgeround | 9 M USD SCB 10X, Vertex Ventures
Southeast Asia and India, Quona
Capital, LINE Ventures
Finema FinTech Seed 1.3 M USD Undisclosed
MycloudFulfillment | E-Commerce Series A 2M USD ECG-Research, Gobi Partners,

NVest Venture, SCB 10X
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Startup Industry Funding Value Investor List
Name Round (USD)
Flash LOgiStiCS Series D 200 M USD PTTOR, Durbell, Krungsri Finnovate, eWTP
Technology & Innovation Fund, Cloud Angel
Express
Fund, Gaorong Capital
Chomchob Retail Series A 1.6 M USD Invent, 500 Tuktuks, Six Network
Arincare Healthcare Series A Undisclosed NEXTER VENTURRES, depa,
Mitsubishi Corporation
N-Squared E-Commerce Seires A Undisclosed KKP Capital, SMEs Private Equity
eCommerce Trust Fund I Chan Wanich Group,
AHMP, ECG-Research
Hungry Hub FoodTech Pre-Series A | Undisclosed ECG-Research
WSmart Insurance Seed Undisclosed 500 Tuktuks
Showcase Marketing Seed Undisclosed 500 Tuktuks, iSeed SEA,
Sequoia Scout angel investors
FazWaz PropTech Pre-Series A | Undisclosed Simon Baker from Cav investment
group, 500 Tuktuks II, Aries Capital
Alpha Founders Capital
More Meat Food Undisclosed | Undisclosed Vfoods
Globish EdTech Series A Undisclosed Premier Advisory Group, NVest
Ventures, RareJob, ECG- Research
JuzMatch PropTech Undisclosed | Undisclosed ECG-Research
Zitrus Business Solution | Undisclosed | Undisclosed | NVest Venture, SMEs Private Equity
Trust Fund I by NVest
ScoutOut HR Undisclosed | Undisclosed Ariya Banomyong
Vonder Edtech Seed 160 K USD SCB 10X
ARIS Marketing Tech Seed 160 K USD SCB 10X
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KMO and Bartlett's Test

Kaiser-Meyer-Olkin Measure of Sampling Adequacy. 0.928
Bartlett's Test of Sphericity Approx. Chi-Square 10578.245
df 595

Sig. 0.000
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4.3 MINATRUANUH ¥V RNATIA (Reliability)
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vaenh 1dvMin1saina1zdieanilszno (Factor Analysis) 1dauu fade 1aain
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4.4 mﬂmﬂwaﬂauwuﬁmmnqumuﬂs (Correlation Analysis)
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Mean Std. Msassvl | mMsineusn | amwms | meeuunu | msuszifiv
X) Deviation nag L EAT 12 TR MU nay WA
msfataen NanUUNY
MIAIIMMUAZMINALBN 3.98 0.71
MsHneusHAZ AN 4.06 0.64 64%
FMNMSINNH 4.05 0.60 4% 64%
AADLNUUAZNANDUUNH 3.96 0.60 615+ 62%% 67
msdszfivmaany 4.01 0.64 A46%+ 65%* 2% 66%%
ANUYNIWHADDIANS 4.00 0.61 S1H 64 0% 64% T2k

N =385 *p < 0.05, **p < 0.01, ***p < 0.00]
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4.5 MIAAINTHMNINADDYIFINY (Multiple Regression Analysis)

4 a Aa w A o a 4 a
MONATOUAUNAFIUYDINIUITERI0 1A 19n15 AT 12 NIT0ADDOITINY
A, a Jd v g’/
(Multiple Regression Analysis) #2873F Linear Regression nuyAnsizrandsnivualunsin
1 v A v o w AadA 1 % 1 I'4
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a d a
A3 4.6 NANITAUAITHINIDADBUIYINT (Multiple Regression Analysis)

Coefficients’
Unstandardized Standardized Collinearity
Coefficients Coefficients Statistics

Model B | Std. Error Beta t Sig. Tolerance | VIF
(Constant) 400 .148 2.698 | .007

ﬂ1iﬁiiﬂ1ua$ﬂ1§ﬁm§@ﬂ .067 .038 .079 1.783 .075 514 1.947
MSHNOUTULAZ WAL 128 .048 134 2.694| .007 402 2.491
TNINMITNNY 277 .051 272 5.405| .000 393 2.542
AMADULNULAZHAAD LN 124 .051 122 2.440| .015 402 2.487
M31lszunay 299 | .048 316 6.269| .000 393 | 2.546

N =385 *p < 0.05, **p < 0.01, ***p < 0.001
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