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(Y A

v o Jo o A o A 1 A v ' = A o A o
AITNTUNUTOUA mmammw"lummuﬂu NATIND GUE]‘]JLEUGWIﬁﬁllﬂiﬁﬂsﬁﬂlﬂﬂﬁﬁllﬂillﬁh

(% [ %

& Y A a U v A @
NUIVEABILINVIANUNUAIIAVDIA LY TUHID Y Iﬂﬂﬁﬁﬂﬁﬂwmiﬂﬂqﬂiu 23¢AU ADTTAY

Y o

o 1 dy A Y I Y o A o o g’; A 1 o
EU’EJ\WYJLL‘]Ji‘]JQGIWIif’)‘l]f’)ﬂTE]”I?J%%@'I’E)\‘iL‘]JLlﬂlﬂﬂTﬂTNLWﬂ’Jﬂﬁ’J!LﬂiLWJQHH 9 uazmamamuﬂmm
< Y A Y] @ 1 Y [ v o
NATADIDTUAUASLITDN uaﬂmmmmmuﬂmm mﬂzuuu%mm”lu’dmwu‘ﬁﬂumﬂ a0
a { a o 4 a Y J
Wﬂ?ii?‘ﬂ’ﬂlllﬁENL“IN%TLLUﬂﬁJ’JfJLﬂmCVI 2 YURA Ulﬁ}uﬂ INUNYDI Fornell-Lacker (Fornell-Lacker

! 9ol % .
Criterion) wazAnimin lad (Cross Loading)
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3 @ 9y . 3 a 1 v o J
3.6.3.7 animin 1vd (Cross Loading) W/umsnasanamanudunus

! %} Y

J @ 1 dyw (5 A = J @ v
53’”’)1\‘]“TH‘Llﬂ’E'Nﬂ‘]Ji3ﬂf)‘UGUENG]T]JQﬂfﬂﬂ@lﬁl!ﬂillﬁ\hﬂuiuimmﬁ Gﬁﬂll@a%@]’)uﬂiﬂlﬂﬂ@'ﬂuﬂi
9 E4

v W Y] J @ 1 dyw @ A = 1 v 1 dy =
LLP»]Q‘L!L!ﬂ‘]J'LlTH‘Nﬂ@ﬂﬂﬂi%ﬂ’f]“lJ"ll’é]\W]’J!Lﬂi‘]JQﬂfﬂﬂ@]’lllﬂillﬁjﬂ@uiuihmﬁ SRS AIUITAITY

1 %1 ] o 1Y Y d' 1 dyd' 9J 1 % ci
AnvineeAlsznounudIl sudantamneITeIgInINn I @aulsuredu (Henseler and

S 1

1 %} [ () 1 d'@ 'o 1 dy 9 1 9 1 :) 1
Sarstedt, 2013) Taga1timiinalsal lusesndn 0.70 Feau1saan i lauaazdod lidinn
v 3 o =
0.50 (V. S. Lee, et al., 201 uazAivina25uadluuan
3.6.3.8 MyilsznuTaaane (Inner Model Evaluation)
A Y o a v 9 A A Yy v ~
e ldminmsdsaiulueanmsiasuanuaede laudr anumes
4 o a a LY o 4 a a v
LAZANUATIVBAT B BLdIZAR A uHUM T sEluANuFuR U FUlagIUIUITY
é Y a % 4 9 1 = [ a a d o
9114 PLS-SEM doamamilsziiumaanigamesuaeinumaiianisinsiznaulsnyuu
A 1 1 Aa Y . .
au o uaey lulinisdsziliuauaenndo e luaa 1aes I (Goodness-of-Fit) (Chin, 1998;
v Y
Hair Jr et al., 2014; Henseler and Sarstedt, 2013) JagNyUA0 1125100210000 93
4
3.6.3.9 MsMUINaNUTE@NTNTNUY (Coefficient determinant)

(%

1w a £ o . 3 <
AFNU5Ea@NTN15M1U18 (Coefficient of Determinant) %39 R 11ludn
Y
] [ o o 1 1 [ a 1 A A 1 @
VIFANUUUUGIV0INTIUY TAslA19g521I19 0-1 Taalun1siasIzia1anTnassnIeed
o ) a 9 @ [ [ @ < %
wilseaunazalsduaaunsossue ldandadiuaianuulsdsruvesdmlsaruniludn
$ a 9 1 (% 9 1 [} a Q‘{ ) (%
wilsudanielu Nesunsaemalsau mdulszansmsinnevesnulsusanielu R? v5o
ci 2 S 1 A 1 ?z}/ [ a d‘d 3 1
R-Square 18 R* A251A1gan0 luiuednua1v13snany Tag Hair Jr et al. (2014) 53171
o @ a 9 B 9 o Y
RZAHMSUMIANEIAIVIINAIUMITAAIA (Marketing) A1UN159ANTT (Management) LasA1Y
FTUVTTAUNANOMITANS (MIS) (A 0.75 0.50 1Az 0.25 DoNTAIFI 1uUnan tage
o w A ) v 1o ' = A ¥ a '
aday aglaent R azdeshidinat 0.25 Deazdealsduaiuisaesuieninaiy
1Y Y
ualsdsauludaulsan'la
a Ja A . a A v
3.6.3.10 N15AUATILHONTWAN1IATI (Direct Effect) DNTHAN1900Y
I'd
(Indirect Effect) (tag®NTWa 39U (Total Effect) Tagnsaruramauilseansonsna (Path

o v aan

. é a1 L} (", 1 =S w d' o
Coefficient; B) G]i\iﬂ’)iiJﬂ1"],3JG]'lﬂ’J'l 0.10 LAZHUITIAYNNADANITZAU 0.05

3.64 miﬂﬂafmﬁmgag 1H (Path Coefficient and Significant Levels)

a o o a £ [
nMInadoUANYAgIY Ao MmuIndulsz@nsidun1euss nner Model luiilu o
(3 A 19 aAa A 1 (2 A ] [ a ¢§ 9
(@wlsnegaugnasionsnanediuilsnegaregnas) uazduilszansyeudunia Outer

[ 4 v o w aa
Loading 135131 0 aziiieav1n PLS-SEM vz 14 n1snaaeunsieddaynieadaves

g
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W1i1ﬁl§]fl§ﬁj’sﬂﬂ‘i$ﬂ’3uﬂ1i Bootstrapping éﬁﬂiZU’Juﬂﬁ Bootstrapping ilzclflg)')'ifiﬂhﬁﬂﬂll
dostuvesnslsyuaainimes wwiuﬂ?;smazmmmmméaummgmmumdag
wnieeiiie19nI1vNan1aana (Hair Jr et al., 2014; Helm, et al., 2010; Henseler and
Sarstedt, 2013) uaﬂ%’mﬂﬁﬂmiq'mgw%gaﬁuﬁmﬁm"lﬁ'gﬁmﬁmﬁaﬁ%lwﬂ’fw“mg@1w3j Tag
ii’1mm;m7‘i"l@’fmﬂﬂﬁtjm?ﬂﬂﬂﬁ’;‘lﬂ%ﬁmmﬁmau 5,000 4@ (Hair Jr et al., 2014; Wong,
2013)

ASNATOUAUYATIUAIONTLUIUNIS Bootstrapping 11192 19015 1A a0
ﬁmﬁgmﬁﬁmmmiﬂﬁmﬁﬁmma (Two-tailed) Taodurlse ANt #uUN197904 Inner Model

[

9 0.05 A9 p<0.05 1A t-value BAIFINIIAIINGA UUAD 1.96 HTAIIIA

Qe D

9
UNNUUFTUUAYUTUYATIUUIDINUIY
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UNnn 4

HansAn eI Izviveya

v
= 1

= a o d' [ 1 d‘d =)
M3An1IIteEel teN s dINanIznuRBgYAIENALaz N UANNgYne Ty
s A U A ' o a o ' S =
pannstionud g lungumiinaiu uSEm Insavuiauuvanisludsznalne 1
[ 4 A = v A @ 1 1 o A 1 @
Jagiszaea 1) ednyfatenlnanIzNUANNFUBUTIHAADANLIBU TUNGUYDINITNIIU
A o 1 = = A waa Y Y
vsEnInsavnanuianisludszmalneg 2) Aawwuamaljiangndesluduguning
. d’d [ d’ [ [ d'c! Y [ 4
(Well-being) NAvosntinauivesz Snmminana 13 lvegnussdans luszozen
a2l awv A . : 9y av a
M3AN1IeHITIY M1TIVFUT U8 (Quantitative Research) Tag 1435n153984%4
° a, <3 Y Y . . !
#1399 (Survey Research) HATN3N1UIIVIINVOYAAIUVUAD1N 1Y (Questionnaire) 1NN
@ 1 o ) a d9Y Y aa a . . ..
AIDYNITUIU 140 518 ‘V]1ﬂ1i’Jl,ﬂiw“ri“ll’e)y,aIﬂ&li‘]ﬁﬁ’ﬂm‘]ﬁWiimuW (Descriptive Statistics) N9
a [ B = 2 Y
15210 uTaun1578 (Measurement Model Evaluation) #agn151U5218u Tutaaida Iaseaasig
I o Aa J Y I o v W dy
(Structural Model Assessment) g«,’mﬂmmu’awami’;mﬁzmayjmﬂuamumu
a 4 aa A 9 @ 1 @ ]
4.1 MIAATIZRHAADATING s U0 IT0YaNn 2 Ivesnqualodns
4.2 Mm31lsziuTumansda (Measurement Model Evaluation)

4.3 M31U5210u Tunaa In59a319 (Structural Model Assessment)

a d aa A v o L v
4.1 MIANIZHINATIATINIIMNVBITRYAI ) vesngueledi
MsAATIEHRadDATNs savesteyana llvesnguaiedisTasdwunaiw
Auantanisuanuseanu1lugl awd amr¥esaz Aunde uazmdimdeununiaggiv

9 2 a = d' v csy
’dﬁ’ii‘U’E]‘ﬁ“U'lElNaﬂTiﬁﬂE'lcluLi'E]\‘I@'E]ul‘]Ju

v
U/

a Jd Y ' o 1
4.1.1 msam51zmmuam"l1]mmﬂqumaSJN

L

a d Y o J @ 1 YA o Y 3 ) o
Han1sanszideyan livesnqualtedis givelainudeyavinmiinaiuluy

a o ] é o 9 a o 1 dy
VIHNUHINUL 1UIU 140 518 1@Wﬂﬂ1i’3lﬂi1$‘ﬂﬂﬂ@]®1ﬂu



M1 4.1 samadineideyana llvengudiedis
Howaial 1 | Fewaz
1. | et
Eigld 104 74.3
N 36 25.7
39U 140 100
2. | AU
Tan 133 95
ausd 7/ S
39U 140 100
3. | szAUMIANY
Wyes 123 87.9
Yy n 17 12.1
IEGIRIGH 0 0
o 0 0
39U 140 100
4. | sgdumiinanluesAns
HUSMIT2ADgN 0 0
AUSMIsZAUNAN 6 4.3
AUSMIszavAY 30 21.4
wiinaal 102 72.9
WnAnYIHNO 1 0.7
WINLFINTT 1 0.7
39U 140 100
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a Y < Y ] l
M3 4.1 wamsunTznteyana llvesnguaied1s (fo)

U

k4 Q:I o k4
Yoyl UIU Jouay

9
5. | e'ldaedou

AN olRY 20,000 1M 34 243
20,001-40,000 U 76 54.3
40,001-60,000 UIN 29 20.7
60,001-80,000 UIN 1 0.7
80,001 YN 0 0
33U 140 100

6 | 1MUY

Yeeond 17 26 18.6
1-3% 97 69.3
33l 17 12.1
593 140 100

a < Y o 1 (Y [} Y aa
Waﬂ1§’3lﬂ§"]$1/fell’f]3€!a1ﬂ'JUlCIJGU'E_]\Tﬂaqllﬁ']’f]EI’NT@ﬂi%ﬁﬂ@Wﬁiﬂ!u']%’lﬂ@ni'N 4.1
1 [ % [l I a o Aa I 9 ~ A I o
WU ﬂqwl’JEJEJNL‘lJuLWﬁHiLN 1UIU 36 AU ﬂﬂlﬂuiﬂﬂag 254 ﬂlﬂa@Lﬂu&Wﬁqﬂﬂ ATUIU 104
a d 9
au Aatluiosay 74.3
9 1w 1 1A o a d Y
@ﬂluaﬂTUfnwmﬂ\iﬂq@Jﬁjﬂﬂ’N NUIN Nﬁﬂju.ﬂ’]WIﬁﬂ TUIU 133 AU ﬂﬂlﬂu5aﬂ
A A g o a 3 9
s 95 ﬂlﬂﬁ@iﬂuaﬂWUﬂﬂlWﬁﬂﬁﬁ MUIU 7 AU ﬂﬂlﬂui@ﬂag 5

G

AUTLAUMIANBIVDINGUAL0819 WU daulnaliszaumsanufSyanas
o a 3 v = 1Y =2 o a g
10U 123 au Aatluiesas 87.9 sosavanlssaumsanyfSygr In 91uau 17 au Aty
$oonz 12.1

[ o

4 1 @ [} U 1 1 o o
auszauwiinanulusednsveangualedianui aulvaine winaunall
o a 4 9 A 9 A v 9 [ a 4 Y
11U 102 AU AAlUTovaz 72.9 IOINNIADHUINITICAUAU TUIU 30 AU A useeas
Y A A g a o ° a gy
21.4 UBINFANDNUINITITAUNAN TUIU 6 AU Anlusevas 4.3
Y FI A J @ 1 1 1 1= Y A
ﬂWu’i"IEJhlﬂ@]E]!ﬂﬂu‘UENﬂQEJG]’JE]EJN WUN ﬁﬁuiﬁﬂgjlﬁiﬂqﬂ@ﬂmﬂu 20,001-40,000
o a g Y = Y1 A o ' A " v
VIN 11U 76 AU AR USBEAY 54.3 ii’Nﬁ\ﬁﬂlﬁWJhlﬂﬁﬂlﬂﬂu AN IDININY 20,000 VN
o a d 9 YA o a d 9
U 34 AU AattluSesas 24.3 ﬁ"lflllﬂm’)l,ﬂ@u 40,001-60,000 U1 91UIU 29 AU A uiony

az 20.7 319 1ddoiAou 60,001-80,000 1N 311U 1 AU AaluSeeaz 0.7
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9 o 1 (% 1 1 1 1 o [
ATUDIYNTIINTNIUVDINGUAIDYI WU muiwmﬁmqmimam 1-3?J MUIU
a 3 9 = o v ' 2 o a I 9
97 AU aalusevas 69.3 799U YNITNMNUUBINI | 1 1UIU 26 AU aatlusonas 18.6
0 ] o a & ¥
prgmsiiau 3 Yl w17 au Aadludesas 12.1

aa A U A

, : :
4.1.2 M3AATZHADABINITUMVBISZALA USRS IMTSIVUMINGF 1Y

A U

vounaza s
a d @ a < { (Y { 1w 1

M3 4.2 HANIAATIZHIZAUANVAAHUNGINUFUN1ILNAVDINQUAIDEY Y (n = 140)

A & & o aa = o
ANNAAIHUININLIUNIZNHA X SD FZAUADIY

a <

(Well-Being) AANU
asedugunnzniaiuiale 3.65 0.964 N

(Psychological Wellbeing-PSY)
ademugunIn (Health-HEA) 3.51 1.029 N
Mademumsuimsnamazaugy ( 3.50 1.012 11N
Time use and happiness-TIM)
Jadedumsdnu (Education-EDU) 3.49 1.041 110
ﬂi}i‘i’ﬂﬁ'mmmgmmmgﬂuagj (Standard | 3.55 1.145 N

of living-LIV)

Jadedusssunnua (Goodgovernance- 3.54 1.096 41N
GOO)
Tademumssnuiazauasuiausssy | 3.45 1.095 11N

Y (Cultural diversity and resilience-
CUL) 3.48 1.11 11N
Madomunaaguau (Community vitality-
COM) 3.42 1.11 N
ﬂﬂ%ﬂﬁwu@u§ﬂﬁﬁuﬁm§W81ﬂi‘ﬁﬁmma

LaLAUWINGON (Ecological diversity and

resilience-ENV)
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a J o a < { @ 4 1w 1
M5 4.3 W'ﬁﬂ13’J!ﬂi'lZ’Vii$ﬂUﬂ’)'liJﬂﬂl‘I"iulﬁﬂ’Jﬂ‘U’fNﬂﬂi"U@Qﬂq&l@]’)ﬂﬂN(n = 140)

3 U d = @
mmﬁmﬁmﬁmnumﬂns X SD ITAUAUY
a [~
(Workplace Happiness) ARV
a 54 d' % d
ANUAAKUINYINVANNGUIINNT 3.76 1.039 Un

(Workplace Happiness-WP)

Brand image (BRA) 4.02 0.834 N
Corporate reputation (CORP) 3.92 0.928 uN
Stakeholder satisfaction (STA) 3.86 0.965 un
Finance performance (FIN) 3.63 1.188 un

a J [ a [~} { @ H ]
HAN1SAATIEHIZAVANNAARUIASINVTUN1IZNA 210A1519 4.3 WU
9 o Aa o [ = =1 o a < = o
AT dinanuuIEn Insannanuvania luilszmalnelssduanufamumeny
4 1 [}
ANUFUDIANT (WP) agimmumﬂ
F) . [y a < [ Y]
AU Brand image (BRA) ﬁﬁmummmmu@g“luimumﬂ
[ a <3 1 [
A Corporate reputation (CORP) ﬁim‘ummmmuagiuiz@uuwﬂ
Y . 5 @ a < [ @
f1U Stakeholder satisfaction (STA) ﬁizﬂummﬂmwuag“lmmumﬂ

Y & @ a <3 [} o
A1 Finance performance (FIN) U3gauanuaaiued 1useauun

4.2 m3dszinliuaamsda (Measurement Model Evaluation)
NTOUULIRATEILITET Wi ndausur (Latent Variable) Waviua 14 69
uazalsduna'ld (Observed Variable) Winua 168 72 Taefdaulsunailsznendae ase
AUFVN1IzN19A 1A 18 (Psychological well-being - PSY) 9388 1UgUn W (Health - HEA)
Y3 1UNI5UT 113128182 AIUEY (Time Use and happiness - TIM) 2384110 15/An11
(Education - EDU) ﬂmﬂTW%aG] (Living Standard - LIV) Jadeusssunnua (Good Governance
- GOO) TadeAa1umsSnuazduds ¥ IMUE5519 14 (Cultural Resilience and Promotion -
CcUuL) 19 THAIUNAY YUYY (Community Vitality - COM) ?T awaden (Environment - ENV)

ﬂ’JﬂJqGUENﬁ(ﬂi (Workplace Happiness - WP) MNAAYAVOIUUTUA (Brand Image - BRA)
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A~ s i YA A Yy o 7

YOUTYNDIANT (Corporate Reputation - CORP) ﬂ’ﬂllW’Eﬂi]ﬂJENQﬂlﬂﬂ?ﬂlﬂdﬂﬂ@ﬂﬂﬂi (Stakeholder

Satisfaction - STA) HANTAUTUIIUNIINITIAY (Financial Performance - FIN) §4039ULUIAA
av VN~ @ 4 1 @ @ [ 9 o

voanuIssazuaad liudenNuduRusszvdulsuds dazdwlsduna'ld Taodauals

Y @ (% v { { @ {
uraazunuAIe319 wazdlsdunaazunudeglamasy daaaslugili 1

200 -
0.000

0.000
0.391 (0.000) 0. 000 0.662 (0.000) CORP3
oo | cores |

0000

PO 000 CORPS

~o. 000
0.659 (0.000)/'\ /

CORP

0.686 (0.000)
\/ \ 0. ooo

HEA 0.031 (0.798)

/% 0.184 (0.052)

0.250 (0.053)

—0.000 STA2
\ / . ooo
2. 191 ©. 074) 0.615 (0.000) STAS
0,000 FIN1
0. 000

oooo/ENv

|—4 : CUI0.000
GOO09 PULT sl
= 0.000

I 0012 ‘I cuLs ENVE 0.000

0.000
t COM1

U7 4.1 nsounufansIte msdnidateNdinansnuaegunznauazaugun ey

=

4 A o A 1 Y] A o 1 &
E)\‘lﬂﬂilW’é)ﬂ’ﬂllEJ\‘]EJucluﬂQMWHﬂ\ﬂu UYIYN T‘wiﬂnmﬂmmwuﬂuﬂizmﬁ%ﬂ

U qo’ w Jd
4.2.1 myadsziunaniminesndszneumenen (Outer Loading)
a Y Y o 3’; o a 9 1

Tunmsdsziiuanuaenndeauoddafinuiy ansaninsdsziu ldanan

y 1Y [ I 1 o [ % o 4
anueavesdmlsdunald WumsnaasundemaruugazvovesduilsuraldialuGes

@ (=Y 1 ?,’ Y] s . .
@enunie b Wosan laananiminueeddlseneunInT§Iu (Standardize Outer Loading)
vyoadlsduna ld Nazdealianinnii 0.707 (Hair et al., 2017) ¥11AAINI 0.707 AITHITAN

Y
aaallsvesn
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4 &
4.2.2 M3ATTOUANUTONU (Reliability)
1UNMIATIAVANMFDUUV WV VTBUDINNHIONTNATDUANNIFDNUYDIA
9 9 4 1 1" W a QJ {
uilsTaseadne laglgainseunninueai (Cronbach’s Alpha) ttagmaulse@nsnnuies
1 < ' A @ [ ] [
152n9U (Composite Reliability) tatilumsnaasvinnsesiotanisuvuaevain luinegia
A g‘/ A @ A 1 1] A Yo v A a o A& ~ ) o
ansansedaluamniuanaiany manlasuszdalinanuan Tasszaundlunegensuni e

P 1 1 3 [ $ LY
IHnasinunn 0.7 detluszaunsousuld

4.2.3 MFIANNUATUTITOANADIVDITOAIN (Convergent Validity)
Y a Y Y o < v Y o Aq ¥
N153AAINATUTIADARABIveIToA10 1N unIsTavea1a N1y lu
1~ I %] dyw @ A = o Y A 1] A 1
yuuaeuauNTaNuasatlualFTaveaainls Inssasruaenu lamileusunse 1y
1 Aad o FY a E) Y A 1 A [ Y =
aaaaninlslumsnagsuanuasududuasanasd as Annuulslsiunanaldmae
r = 9 A [ LY 9 o S
(Average Variance Extract : AVE) 33a090A1810071 0.5 anad1audsudeludadioiuil

Y
anuasalumsssuieanuualsisivveadualsiar ldunnniniesas 50 (Hair et al., 2014)
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#)s | First Iteration Final Iteration
wﬁ; in Loading | AVE CR Cronbach’s | Loading | AVE CR Cronbach’s
Alpha Alpha
PSY1 | 0.713 0.476 0.963 0.960 inean 0.711 0.908 0.864
PSY2 | 0.574 000N
PSY 3 | 0.742 0.829
PSY 4 | 0.756 000N
PSY 5 | 0.482 100N
PSY 6 | 0.481 100N
PSY 7 | 0.625 ANDDN
PSY 8 | 0.707 ANDDN
PSY 9 | 0.781 0.884
PSY 10 | 0.649 10001
PSY 11 | 0.734 10001
PSY 12 | 0.780 0.809
PSY 13 | 0.754 100N
PSY 14 | 0.752 10001
PSY 15 | 0.763 0.848
PSY 16 | 0.655 iABoN
PSY 17 | 0.737 inBoN
PSY 18 | 0.809 ANDDN
PSY 19 | 0.768 100N
PSY 20 | 0.736 ANDDN
PSY 21 | 0.690 000N
(f:’ PSY 22 | 0.733 000N
%D PSY 23 | 0.732 000N
E PSY 24 | 0.755 000N
.Tgb PSY 25 | 0.635 000N
;g) PSY 26 | 0.564 000N
E PSY 27 | 0.714 000N
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CRINIE First Iteration Final Iteration
W’Jf; ia Loading | AVE CR Cronbach’s | Loading | AVE CR Cronbach’s
Alpha Alpha

PSY 28 | 0.709 0.476 | 0.963 | 0.960 Aagon | 0.711 | 0.908 | 0.864
PSY 29 | 0.647 Anoan
PSY30 | 0.169 Anoon
HEA 1 0.187 0.559 | 0.953 | 0.946 Aagon | 0.714 | 0.909 | 0.866
HEA 2 0.569 Anoon
HEA 3 0.665 ANDBN
HEA 4 0.745 ANDON
HEA 5 0.738 ANDBN
HEA 6 0.806 ANDBN
HEA 7 0.787 0.839
HEA 8 0.745 ANDON
HEA 9 0.849 ANDON
HEA 10 | 0.850 ANDON
HEA 1l | 0.827 Anoan
HEA 12 | 0.788 0.851
HEA 13 | 0.802 0.836
HEA 14 | 0.849 ARaN

s HEA 15 | 0.858 Anoan

E‘I:, HEA 16 | 0.808 0.853

2 | HEA17 | 0521 #avon
TIM 1 0.312 0314 | 0.884 | 0.882 aaoan | 0.719 | 0.911 | 0.870
TIM 2 0.378 AAvDN
TIM 3 0.438 Anvon

s TIM 4 0.776 0.885

g |tMs | o797 0.861

§ TIM 7 0.771 0.828

§ TIM 8 0.729 AADDN

é TIM 9 0.560 1NN

= TIM 10 0.681 00N
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A1519 4.4 mamstlszeiuTuaansia ()

aauls First Iteration Final Iteration
i Loading | AVE | CR Cronbach’s | Loading | AVE | CR Cronbach’s
Alpha Alpha

TIM 11 | 0.767 0.314 | 0.884 | 0.882 0.816 0.719 | 0911 | 0.870
TIM 12 | 0.388 000N
TIM 13 | 0.413 inDon

E TIM 14 | 0.389 TaRLI)

a-? TIM 15 | 0.370 100N

g TIM16 | 0.453 Anoan

M7 | os4 davon

% TIM 18 | 0.228 Anoon

'E TIM 19 | 0.191 10001
EDU 1 0.882 0.741 0.963 | 0.956 0.906 0.800 | 0.923 | 0.875
EDU2 | 0.862 10001
EDU3 | 0.887 10001
EDU4 | 0.901 100N
EDU5 | 0.892 10001
EDU 6 0.862 0.881

é EDU7 | 0.863 10001

g EDUS8 | 0.716 100N

§ EDU9 | 0.868 0.897
LIV 1 0.835 0.726 | 0.955 | 0.946 0.911 0.785 0916 | 0.864
LIV 2 0.865 0.898
LIV3 0.883 000N

2 LIv4 0.914 inpon

g‘) LIV 5 0918 000N

% LIV 6 0.820 0.847

:§ LIV 7 0.792 000N

g LIV8 0.778 000N




150

A15149 4.4 wamslsziu luean1sda (9o)

dunls First Iteration Final Iteration
wﬁa’:iﬂ Loading | AVE CR Cronbach’s | Loading | AVE CR Cronbach’s
Alpha Alpha
GOO 1 0.805 0.649 | 0.977 | 0.973 0.833 0.697 | 0.920 | 0.892
G002 | 0.748 inan
G003 | 0.714 inan
G004 | 0.872 inan
GOO5 | 0.890 100N
GO0 6 | 0.839 10001
GOO7 | 0.859 100N
GO0 8 | 0.876 10001
GOO 9 0.766 0.842
GO0 10 | 0.873 10001
GOO 11 | 0.858 10001
GOO 12 | 0.819 0.860
GOO 13 | 0.804 100N
GOO 14 | 0.787 10001
GOO 15 | 0.782 0.813
GOO 16 | 0.777 0.828
GOO 17 | 0.833 000N
GOO 18 | 0.878 10001
GOO 19 | 0.888 10001
8 GO0 20 | 0.804 100N
(Pé GO0 21 | 0.850 inan
g GO0 22 | 0.836 inan
_§° GO0 23 | 0.738 inan
cg) GOO 24 | -0.049 00N
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dunls First Iteration Final Iteration
i Loading | AVE | CR Cronbach’s | Loading | AVE | CR Cronbach’s
Alpha Alpha

CUL 1 0.840 0.766 | 0.967 | 0.962 0.914 0.855 | 0.922 | 0.831

g CUL2 | 0.887 ineon

(?) CUL3 | 0.891 ineon

E CUL4 | 0.888 ineon

_qg CUL 5 0.888 0.935

§ CUL6 | 0.891 10001

§ CUL7 | 0.871 100N

o Y

B CUL 8 0.869 ABON

;5 CUL9 | 0.859 10001
COM 1 0.832 0.802 | 0.973 | 0.969 0.930 0.859 | 0.924 | 0.835
COM 2 | 0.847 10001
COM3 | 0.901 10001
COM 4 | 0.903 1ABN

§ COM 5 | 0.896 10001

% COM 6 | 0.929 1ABN

i COM7 | 0918 in0on

§ COM 8 0.906 0.924

§ COM 9 | 0.921 1n00N
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A1519 4.4 mamstlszeiuTuaansia ()

Aunls First Iteration Final Iteration
i Loading | AVE | CR Cronbach’s | Loading | AVE | CR Cronbach’s
Alpha Alpha

ENV1 | 0.896 0.787 | 0.981 | 0.979 inoen 0.773 | 0.932 | 0.875
ENV2 | 0.865 0.867
ENV3 | 0.902 inan
ENV4 | 0.901 1n00N
ENV5 | 0.897 inpen
ENV 6 0.855 0.883

> |ENV7 | 0922 finean

E; ENV 8 | 0.884 Anoon

% ENVO | 0.876 1n90N

'g ENV 10 | 0.826 0.886

g | ENVII | 03868 0.881

% ENV 12 | 0911 inoen

£ | ENvi3 | 0900 1n00N

§ ENV 14 | 0.912 1n00N

NNA5 N 4.4 WU Msdsziiulueanisialusevusnneoudnvefinn (First
Iteration) ttaz M51sziliuTuaamsdialuseugaiie (Final Iteration) Nnausudedininau
wlsdsuiianaldnae (AVE) 1nna1 0.5 NN§7 1A Psychological Wellbeing (PSY) NAUNINU
0.476 Health(HEA) UAUNIAD 0.559 Time use and happiness (TIM) 1ANIAY 0.314 Education
(EDU) YAUNIAD 0.741 Standard of living (LIV) WA 0.726 Good governance (GOO) A

NN 0.649 Cultural diversity and resilience (CUL) PAWNN 0.766 Community vitality (COM)

NAUNMNY 0.802 Ecological diversity and resilience (ENV) UAUNIAL 0.787

4.2.4 m3TanNuNgavesnnlsinssa31a (Composite Reliability)

F a

@ A (Z 9 o £ A
M3IanNunesveands Inseasne Taglgmaudseaninnuneslsenou

.

] 9
(Composite Reliability) 9zif10g1ug19521319 0-1 iearndalatian 1 uaasndmsind

A Ay '9 o I Y 1Y Y 1A A A 9
ﬂ’ﬂiJ‘LﬂL"]f’fJﬂ@llﬂq\i LL@]ﬂWl’JllﬂiuuﬂWﬂ’m]lmJﬂWUﬂﬂa 0 UEAINUANNUUBDDOADUUIN
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Yoo Tasszsuisausun ez dinaainuinnt 0.7 aeduluseduiiveusy'ld (Hair et al.,
2014)

HADINAII 4.4 M3TannufissvesianlsTnseadnluseunsnneudadofay
(First Iteration) 4y mﬁ"ﬂmmgﬁﬂwmﬁ’mﬂﬂﬂﬂﬁ%’w 1uiauqﬂﬁ1ﬂ (Final Iteration) nﬂéﬁ
udsurls Tae Ecological diversity and resilience (ENV) UAUNINY 0.932 Community vitality
(COM) WAUNINY 0.924 Education (EDU) WAUNIAY 0.923 Cultural diversity and resilience
(CUL) FAUNINY 0.922 Good governance (GOO) WAUNINY 0.92 Standard of living (LIV) G
11111 0.916 Time use and happiness (TIM) UA1N1N1Y 0.911 Health (HEA) AUNINY 0.909

Psychological Wellbeing (PSY) HA1M1nY 0.908 Fauaaanaiusudanazdilianuinsede

L

4.2.5 MFIANNUATUTIUUNVBIVDMY (Discriminant Validity)
@ Aa o Y o I 1 o dd'dy [ @ 9 Y
MITAANUATUTINUUAVDITOM U AR NF N ST una Idazdvauen
vaeenIngiavesdls Inseadiadu Taglimsnaae 2 5281 Ao MINAADUITAVUBY
(J [ Y a a 9 o 9 g §°I o 9 .
adsdunala laefinrsannnuasuFudusunalenama1ii1iin 1v3 (Cross Loading)
1Y [} a a o 4
1aE MINAToUTEAVUIATUAI TASNITUIAIVATUTITIUNAIONUNUDI Fornell-
Larcker Criterion 108¥1013NA@01UANUATUTINUUNVDIVOA01U91nMTUsiiu Tuaans
U g}J 9 [ dy
TNTIGATE ALl
4
4.2.5.1 1NNV Fornel — Larcker Criterion
J . . = 1
1NUNUDY Fornel — Larcker Criterion Na@ 01 Iagn15ifTauineun
sinfassvoaminanuulslsiunanaldinae (\/AVE) voaaulsudauaazainual
[ @ o @ 4 1 H Y] 1 [
ANuFUNUTVeIAulsundug luluaa vinainwudsdsiunanalduinniia
[ Y4 % g’/ @ % d‘ Y dycv % g‘; =
anuduNusvoIR usudeun Ul sudsaug LRI Invesn s i uANUA S

IF99wuMNeIne (Hair et al., 2014; Lowry and Gaskin, 2014) aquaadlua1519 4.5



' Aa o v 9 J . .
AT 4.5 AANUNTUBIVNULUNIANWNUNUBDY Fornel — Larcker Criterion

154

BRA | COM | CORP | CUL | EDU | ENV | FIN | GOO | HEA | LIV |PSY |STA |TIM | wp
BRA | 0.91
COM | 0427 |0.927
CORP | 0.682 | 0578 | 0.876
CUL | 047 |0813 |0577 | 0925
EDU | 049 |0.731 |0.674 |0.767 | 0.894
ENV | 0539 [077 |0.639 | 0752 | 0.694 | 0.879
FIN |051 [0579 |0.625 | 0571 | 0.652 | 0.499 | 0.92
GOO | 0497 |0.734 |0.697 |0.758 | 081 |0.698 | 0.639 | 0.835
HEA | 059 |0.694 |0.705 |0.743 | 0.809 | 0.712 | 0.672 | 0.792 | 0.845
LIV | 0436 [072 |058 |0.728 | 0.796 | 0.674 | 0.6 | 0.826 | 0.725 | 0.886
PSY | 0511 |0.656 |0.607 | 0.675 | 0.684 | 0.62 | 0.605 | 0.728 | 0.731 | 0.688 | 0.843
STA | 0593 | 0.636 |0.844 |0.614 |0.704 | 0.581 | 0.767 | 0.713 | 0.734 | 0.606 | 0.662 | 0.888
TIM | 0436 |0.675 | 0556 | 0.696 | 0.687 | 0.637 | 0.647 | 0.695 | 0.728 | 0.689 | 0.597 | 0.625 | 0.848
wp | 0.662 | 0.646 | 0.659 | 0.629 | 0.665 | 0.63 | 0.615 | 0.625 | 0.662 | 0.571 | 0.696 | 0.686 | 0.619 | 0.913
1AM 4.5 Wunmanuulssuiiasaldnae (\/AVE) voa e
ardr luaasenaunnmanuduiuivesdasudaiududnsuraulu Tunass

o Ao o & v v o Ao o A
ll’d@\i’ﬂ@ﬂ%ﬂﬂﬂl@\‘]@?i!ﬂiLLV]\TWH\‘]L!EJﬂslﬂﬂiﬂﬂﬂuﬂﬂﬁﬁ%ﬁﬂﬂlﬁﬂﬁlllﬂileﬂﬂuﬂ

4.2.6 MIIAANNNINTIVIN MUV UMNTIN (Goodness of Fit, GOF)

@ { @ 3 Y 2 )
ﬂnli:]@ﬂ'311”)[1?]8\1@5\16119\1@3&““1“5]17“53% LﬂUﬂ1§jﬂalUﬂWWijiltﬂ\iﬁﬂJﬂﬁ@(ﬂq

aun s IAsaad 1Az a NN IANNANNABAARDIUDIAILVY (Overall Fit) 1iisala A
d‘ % A 1 [ = I [ d‘ [ d‘ 9 Y
ANUINLINTIV0IA LD TUN NI TA1gTEnI1e 0 D9 1 uaziTlumn lunerdesnuuia
Vo v Ao = A A A o Ay v =
YOINGUAIDINNINNMIANYI Ballanunesnsavesduy lunmswiananlng 1 maissla

' o Y A A Yy oy g I
NeANUNLUDTIae Tumagung lassainuanunaunauaeanasanuveyan laluns
R A A

a 4 1 gl.; { X (Z
’Jlﬂ51z‘Vi!LﬁﬂQ’NIMLﬂﬁuutﬁﬂT%ﬁMﬁq’ﬂ FINUAIAITNINYINTIVOIAILUUNINITIN (GOF)

ansomuda lann




82

GOF = AVE? x R?

L a 1 { % a
PN IUNTNNTAMANUNSIATIVDIAUD TN 1N (GOF) #91311919

A ' 9 (Y= ~ Y

GOF < 0.10 9971 AU IATIaI 1Az INITIAUANUNGIN T DY
A [ 9 v A d'

0.10 < GOF < 0.25 D971 aums lasaasauazinaiialanumesnsitiunais

J 9 ] 4
GOF > 0.36 2971 aums Iasedi 1azns IalnNuNeInTIgy

(Tenenhaus, Amato and Vinzi, 2004)

MIN 4.6 HANISAUINAINITIAANNNGIATIVEIR UL THnInT I

amdsua AVE | R-square
BRA 0.828 | 0.438
CoOM 0.859 =
CORP 0.767 | 0.434
CUL 0.855 =
EDU 0.8 -
ENV 0.773 =

FIN 0.846 | 0.378
GOO 0.697 =
HEA 0.714 .

LIV 0.785 | -

PSY 0.711 =

STA 0.788 | 0.471
TIM 0.719 | -

wp 0.834 | 0.602
average 0.784 | 0.4646
Goodness of Fit, GOF | 0.603
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ANANMIATUIUMANVNGIATIVDIAUD IUNINTINAITI 4.6 WUIHAIANY
H o 1 [ Y 4 % s
M90159v038 D 1A INTIV (Goodness of Fit, GOF) HAUNINY 0.603 tosisununaaiidd
fo1auns Insedd uazuasialinuesnse (Overall Fit) Tusga1ga (Tenenhaus et al.,
2004)
4 a 1 1 [ 4 4
WoNa1s I R-square WU AINANHUDIANT (Brand Image — BRA) ?11139
= v Aa I . Yy A o s
5UY ﬂ’JEijsllﬂTJz‘ﬂﬂ&lu’mﬂﬂi (Workplace Happiness-WP) 1@30uaz 43.8 ¥oI1deaUn09AnT
a $ 4
(Corporate Reputation — CORP) eu15005U1Y ﬁj’s‘c’lq YNMZNA IUDIANT (Workplace Happiness-
wp) 183eoaz 43.3 nansAuiuIIUNIINITIRU (Financial Performance) @1M15003118 R85
Aa s : vy = Y 1 v
11zNA1103ANT (Workplace Happiness-WP) la3ouaz 37.8 uazanuienelavesdidiula
1 a { 4
@2U1T o (Stakeholders Satisfaction) A1415005U18 A18gUN1IzNA 1UDIANT (Workplace
Happiness-WP) 1@5o0az 47.1
Aa % . a Y v
qmma:miuamﬂi (Workplace Happiness-WP) 81113095 U18998 §UN1ITATU
ala (Psychological well-being) §UNIN (Health) mﬂ%’namagmmqm (Time Use and
I 1 A
happiness) AMIANTN (Education) ll”lG]ij@WHﬂﬂiJ!ﬂl!’ﬂQ (Standard of living) 553410119 (Good
Governance) ﬂﬁ%ﬂ]&lWmeﬁﬂLﬁ%i\l’S@wﬁﬁM{]giu (Cultural diversity and resilience) Wﬁ/\ﬂjllclm
[ o’y o Aa A
(Community Vitality) 'm?gsmgWmjm5Wmﬂiﬁﬁmmmmzammﬁju (Ecological diversity and

resilience) 1¢%¥oeaz 46.46

a a Y
4.3 mstszidivlna®alnsaa31a (Structural Model Assessment)
A o a v Y 1 % [y 4
!JJ@1/”fﬂﬁﬂi$L3J‘L!Illl,ﬂafﬂﬁ’J@@JEJﬂTiVIﬂﬁ@Uﬂ”IH”IWUﬂ@\‘]ﬂﬂigﬂ@ﬂﬂ'lﬂuﬂﬂ N3
~ A A Av a 9 Y FY o
ﬂ@ﬁﬂﬂﬂ'ﬂ’llﬂﬂUQl!ﬁgﬂ'J'lllﬁi\isU@\‘llﬂi@ﬂﬂ@iuﬂ’]uﬁ]gﬂﬂliﬂ'ﬂiﬂﬂlla'J TADININITINATOU

a Aa v a 4 a 9 o w 9 { 1
TUUATIUANIUIY Iﬂ‘c’lﬂﬁ’Jlﬂi18”Vi’di]ﬂTiTllm’ﬁL“]NIﬂi\3ﬁiNL!‘UUﬂ?ﬁ\?ﬁ@\iﬂ@ﬂ‘ﬁ@ﬂﬂﬁﬁ’lu

a d v w d b4
4.3.1 fn5’J!ﬂ§1Z‘ﬁﬂ’31NﬁNW‘Hﬁsllf’)\‘liulﬂﬁﬁllﬂ1iiﬂiﬁﬁ§1x‘i
a 4 o 4 9 o A [
fﬂi3Lﬂ§1$ﬁﬂfﬂﬂﬁu‘wu‘ﬁIllLﬂa’ﬁiJﬂ'liIﬂﬁﬂ’ﬁi'l\i“ll'f]\iﬂi]i]EJ‘V]“’I]Zﬂi%TI‘UG]E]ﬂ’JanEU
v ' o A ' o A o 1 & =
aumwammmmauiuﬂqmmwummmvﬂmﬂnummmwuﬂuﬂizmﬁ%ﬂ i\

wuuIaeamsIadiulsudanieuen 1dun Brand Image (BRA) Corporate Reputation (CORP)
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Financial Performance (FIN) Stakeholders Satisfaction (STA) a1 Workplace Happiness (WP)

a Jd w
Taelis18azBean1SUATIZH AIA1519 4.7

v o w aa o A [
M1319 4.7 Wﬁﬂ'li‘ﬂﬂﬁ'ﬁ]'ﬂfﬂiﬁuﬂﬁ'lﬂﬂluﬂ'lilﬁﬂﬁSU’E'JQﬂ')'lll’ﬁllWH‘ﬁiuTllLﬂﬁﬂi]i]Elﬂmﬂ'lWﬂ'li

= Aaa A 1 Aa J A o A ! o a o
°1Jimﬁwmmwamqmﬂnz‘w@1uazmmqmmﬂclumﬂﬂimamm8@8u1uﬂqnwuﬂa1uu<§yw

Tnsavnauuanilalulszmalne

Standard deviation T statistics
ANUFUWUE | Original sample (O) (STDEV) (|O/STDEV]) | P values
COM -> wp 0.142 0.118 1.206 0.228
CUL -> wp -0.039 0.117 0.33 0.742
EDU -> wp 0.25 0.129 1.935 0.053
ENV ->wp 0.146 0.103 1.426 0.154
GOO -> wp -0.034 0.131 0.257 0.797
HEA ->wp 0.031 0.122 0.256 0.798
LIV ->wp -0.191 0.107 1.788 0.074
PSY ->wp 0.39/15s 0.095 4.113 0
TIM -> wp 0.184 0.095 1.939 0.052
wp > BRA 0.662%*** 0.042 15.625 0
wp > CORP | 0.659#%* 0.062 10.582 0
wp > FIN 0.615%** 0.058 10.601 0
wp > STA 0.686%** 0.062 11.089 0
NUYINE): * unu Seddyneadansza 0.05
s unu Sieddyneadanazay 0.01
woc oy Sedidyneadanszau 0.001
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ot |
[ erae |
P
.
.
wp
. ——
- \ -FIN1
\ s ]

FIN

{ ¥ o w aa g Y . .
ﬂ“l?l 4.2 HamsnageuMINHed UNNADANIYNITLUIUNITAIY Bootstrapping (Final Model)

A A A Y o v J 1 o dyzu (J A 1
1NNINN 4.1 ﬂ'l‘VIﬂi'lﬂid]ﬂlﬁuﬂ'ﬂﬂﬁﬂwu‘ﬁigw'l\‘lﬁ'JLL‘]JTIYJ@L!@Zﬁﬂllﬂillﬂﬂﬂ@ﬂ'l
B o v a d Y o Y
Path Coefficients 40 p-value 11U 1A1 Waﬂ’lifllﬂﬁ’lgﬂﬂlﬂyﬁllﬂﬂFﬂ'la'ﬂﬂillmaﬁllﬂ’liiﬂﬁﬂai’l\‘l
WUN

[

y A 1 o a £ 9 N 1 v 9 o
WoNTanMaulsLansiaunig (Path coefficient) 5¢v1191asaa1uANNE AL

YDIPUFY (Community Vitality) Hagfadoaunnuguuedesnns (Workplace Happiness) Wl
aFulszAns dumamiiiy 0.421 sadan i 1.206 éqﬁmﬁﬁﬁﬁm’jwﬁﬁﬂqm (1.96)
uaasldifiundadeduanudAyveuay (Community Vitality) TifianuduwusiFauan
TlNG]i\‘l@]'@ﬂ’quGUf’Um@\‘]ﬁﬂi (Workplace Happiness)

ilpfinTanmdase AnsIdun (Path coefficient) serIntliteaugliquiung
Y@UTTTY (Cultural Resilience and Promotion) azfa3u@1un1 N gUU909AnT (Workplace
Happiness) WA duszansIduNaEi -0.030 Madan iy 033 Famaaaniainim
Anga (1.96) uaaslfiiuilesodugigusuneiausssy (Cultural Resilience and Promotion)
TifianuduiusIFuIAn19nT e AN VUDI0IANS (Workplace Happiness)

dlofiansanaiduilszansidun (Path coefficient) 35117319179 98@ 14N 15ANYN
(Education) 11819384 1UAMUFUUDI09ANT (Workplace Happiness) wuhmdulszans

Q aa ° 1A <3 1 @
Lﬁ‘L!VINL‘VI"IﬂiJ 0.25 ﬂ1ﬁ' LT]"IﬂiJ 1.935 %QﬂWﬁﬂﬁﬁﬁWﬂ'ﬂﬂTJﬂﬂ@ (1.96) Llﬁﬂﬂiﬁllﬁuﬁ”lﬂiﬁ]ﬂ
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fUMIANY (Education) liTianuduiufiFauinniensanonuguvededans (Workplace
Happiness)

ilofnsanadulszansduma (Path coefficient) 3z ITasoduFUIA O
(Environment) uazﬁfn%ﬂﬁ’mmmﬁwmmﬁﬂi (Workplace Happiness) wuhmdulszans
FUNMUNINY 0.146 AIADAN NIA 1.426 m@hﬁﬁaﬁﬁm’jmﬁﬂqw (1.96) naaaldiFiug
Tasod1udwadon (Environment) TifinnuduiusiFInN 19040 0ANUFUUDI0IANT
(Workplace Happiness)

dofinsanmdunlseAnsduna (Path coefficient) s aasodusITINANG
(GoodGovemance) Lm“ﬂﬂ%ﬂﬁ1uﬂ’ﬂnﬁﬂlﬂl@ﬁ@ﬂﬁﬂi (Workplace Happiness) WU31A1
FutlseAnTIdumasf -0.034 asan v 0.257 Femanan m’mnﬂim (1.96) LEAY
TN fuT3531711a (Good Governance) liflanuduiusiFauInnensenonnuge
YBIDIANT (Workplace Happiness)

4 1w a £ 1 o
e dulszansidunie (Path coefficient) 5z 11979 38d1uaUNIN

Q

£ g

(Health) 11azJ990@11UA1NGUUDI09ANS (Workplace Happiness) Wi e dulse@nsidunia
WY 0.031 MABAT T 0.256 FemdaanienAIINgA (1.96) naraslFimuilesedy
qU W (Health) 1ifianuduwusiFeninnensinennuguuedednns (Workplace Happiness)

ilofiarsanmdudszansiduma (Path coefficient) szvalasodunuamiin
(Living Standard) 11az11a38@1UAMUFUVBI09ANT (Workplace Happiness) wuhdulszans
FUMUdY 0191 Manan fY 1,788 FemanangIni1A13 N9 (1.96) uaraalFifiui
taseduamnImdIn (Living Standard) Tilianuduiufidaiuinniinisnennuguuesednng
(Workplace Happiness)

deinsanmaanlssansidunie (Path coefficient) ﬁwinﬂ%%’aﬁ’mqmmw%ﬁ
f (Psychological Well-Being) taz1]d 6DWEJSF’S]j”ILlﬂ’l”I3JE‘T‘U“’IJ’eN’t’Nf’:I"ﬂi (Workplace Happiness) WU
FulszAnTdumaniy 0,301 drafai ity 4.113 mmﬁawmmmnﬂm (1.96)
uﬁmiﬁ'gﬁui”lﬂi]ﬁ’ﬂﬁ’mqmmw%@ﬁﬂ (Psychological Well-Being) 110213 §uWUT1Ha110
NNATIADANUFVUDIBIANT (Workplace Happiness) 06195 1iad 19y

iefiansanmdulszansidumnia (Path coefficient) 3erinatTasodrums1fnm
(Time Use) 1029308 1UAUg Y0 999A 0T (Workplace Happiness) wuadulszans

Lﬁ"Ll“I/INWHﬂ‘]J 0.184 MADAN 111NV 1.939 “Bﬂﬂ1ﬁﬂ¢]1/l¢nﬂ’ﬂﬂ']’3ﬂim (1.96) uﬁm“lwmmw
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v 9 Y 9 . ' v o da 1 J
ﬁi}i}ﬂmumumﬂ%nm (Time Use) llllﬁﬂ'ﬂllﬁlIWu“ﬁl"h’\iﬂ']ﬂ‘l/]'l\?g’liQﬁ@ﬂ'ﬂllqellsllﬂﬂf]\iﬂﬂi

(Workplace Happiness)

denasanmdulse@nidunia (Path coefficient) szaIadaa uANUFUVD

s o P s Vo o a £

93ANT (Workplace Happiness) LaZNIWaANHUVDIULUIUA (Brand Image) wuNMaNlseans
1w 1 an [ Y] % 1 aa 1 1 Aa I~

@MUY 0.662*** AARAN MY 15.625 FaArdnangani1A1Inga (1.96) uaaslriiu

' @ J v o Jda 1
’ﬂﬂ%fuﬂﬁ'mﬁ’mmmqwmmﬂﬂi (Workplace Happiness) UANUFUNUTFIVINN1ATIAD

9

d‘ =) 4 ] A W
FOLTYIUDAULUTUA (Brand Image) DY1UUITIANY

) g
Wennsaadulsz@ntidunis (Path coefficient) szraiademunNgVUDa

4 4 4 LY a £
930N (Workplace Happiness) R CIGIRCRGIE (Corporate Reputation) WUMATNUTLANT
[ 1 Aana T W . 1 an 1 " A <
@MUY 0.659%* Arddan M1y 10.582 FaAranangani1A1Inga (1.96) uaasliviu
J @ J [ v I Aa 1
31ﬂ%%ﬂﬁiuﬁ1uﬂ31mqmmﬂﬁﬂﬂﬂﬂi (Workplace Happiness) UANUTUNUTIFIVINNATIND
A o 4 . 1 A o o W
FOLTEIDINNT (Corporate Reputation) 08NN UINIANY
4 1 % a Q( 1 o
einsanmaulsz@nsidunig (Path coefficient) 3z 19assmUANNTVVD

4 o a a 1
83ANT (Workplace Happiness) HagHAN1TAUUUIIUNNNITNY (Financial Performance) WU

aada '

1 % a QO) 1 (%} 1 an 1 % v 1 1T Aa

dulszansidumann 0.615%* aadain 110U 10.601 FaAadangIn11A1INGa (1.96)
Y < ' v 9 Y Jd 4 2 v o JIda

waa 1 u1179 98 UAIUANNGUVDIDIANT (Workplace Happiness) JANTUAUSIFIUIN

NNATIAONANMTANUUIIUNNNITNUY (Financial Performance) 081901611y

4 1 U a Q{ 1 QU
iensanadulsz@nsidunia (Path coefficient) 531199 T8MUAIINGUVDA

v
=S

s { o I
93ANT (Workplace Happiness) uazmmwe%mmvjﬁmmsﬁ’@muamﬂi (Stakeholder

ad !

Satisfaction) WUNANFN5ZANTEUMUMINY 0.686*** Aradan M1 11.089 FAIADANY

1 1A <3 1 o
A11M3NYa (1.96) uaasliiiuindaseauaiunuguueeeInns (Workplace Happiness) 1

o J

@ a 1 { A o s
ﬂ’ﬂllﬁ'ZJ‘WL!‘BLGIN‘]_I3ﬂﬂ14@iﬁﬂﬂﬂ31uW@1%ﬂl@dNi}ﬁlﬂﬂlslgl}@\iﬂﬁﬁ]\iﬂﬂi (Stakeholder Satisfaction)

@ [

AN RGTY

9
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faals antna aadsau
BRA CORP FIN STA WP

COM DE - - - - 0.142

1IE 0.094 0.094 0.087 0.098 -

TE 0.094 0.094 0.087 0.098 0.142
CUL DE - - - - -0.039

1IE -0.026 -0.025 -0.024 -0.027 -

TE -0.026 -0.025 -0.024 -0.027 -0.039
EDU DE - - - - 0.250

1E 0.165 0.165 0.154 0.172 -

TE 0.165 0.165 0.154 0.172 0.250
ENV DE - - - - 0.146

1E 0.097 0.096 0.090 0.100 -

TE 0.097 0.096 0.090 0.100 0.146
GOO DE = = = - -0.034

1E -0.022 -0.022 -0.021 -0.023 -

TE -0.022 -0.022 -0.021 -0.023 -0.034
HEA DE = = - = 0.031

1E 0.021 0.021 0.019 0.021 -

TE 0.021 0.021 0.019 0.021 0.031
LIV DE - - - - -0.191%*

1IE -0.127 -0.126 -0.118 -0.131 -

TE -0.127 -0.126 -0.118 -0.131 -0.191*
PSY DE - - - - 0.39]1***

1IE 0.259 0.257 0.240 0.268 -

TE 0.259 0.257 0.240 0.268 0.39]1***




a a % -d'd 1 % o 1
A1514 4.8 dNFNavesavenUnano Il sau lunuusiase (a9)

89

s | dndwa aadseau
BRA CORP FIN STA WP

TIM DE - - - - 0.184

1IE 0.122 0.121 0.113 0.126 -

TE 0.122 0.121 0.113 0.126 0.184
WP DE 0.662%** 0.659*** 0.615%** 0.686*** -

IE - - - - -

TE 0.662%** 0.659*** 0.615%** 0.686*** -
R’ 0.438 0.434 0.378 0.471 0.602

HUUL9 : DE = Direct Effect, IE = Indirect Effect, TE = Total Effect

* uny  WedIAYNNAdANIZAY 0.05 (1.96 < t-value < 2.576)
oy IledAYNNananIzaY 0.01 (2.576 < t-value < 3.290)
ok gy WHeAAYNINARANIZAY 0.001 (3.290 < t-value)

1 (2

1NA1519 4.8 iefiansansninavesiaseRiianswadedalsaiude Wi
uisa1euen (External Endogenous Variable) ttaz@ 1115169 (Internal Endogenous Variable)
WUIAINAENYBIYDIUUTUS (Brand Image) 145 UBNTNANIIATININANMUTUVDIDIANT
(Workplace Happiness) 1J1ﬂ°ﬁ’cjﬂ (DE = 0.662) 599894170 ’c;fﬂlﬂﬂ/‘l%ﬁ“ﬁ?] (Psychological well-
being) (TE = 0.259 ) ta M3ANY1 (Education ) (TE = 0.165)

¥01709909048N05 (Corporate Reputation) 145u8nTwan1sasarntlasodu
ﬂ’JTiJQf"‘II"]J@Q@Qﬁ(ﬂ’i (Workplace Happiness) 3J1ﬂ‘ﬁ§fﬂ (DE = 0.659) 5939894170 QMﬂWW%ﬂﬁa
(Psychological well-being) (TE = 0.257) uag MIANEN (Education ) (TE = 0.165)

HaNITAUTUIIUNIIAITY (Financial Performance) 143 U8 NTNHANIIATINN
ﬂ%%ﬂﬁWuﬂle@mmﬂﬂﬂﬂﬁﬂi (Workplace Happiness) ll”lﬂ‘ﬁfj[ﬂ (DE =0.615) 5992494170
qmmw%‘ﬁﬁ (Psychological well-being) (TE = 0.240) 4ag MIANY (Education ) (TE = 0.154)

mmwa%mmvj’gﬁ'm%’mﬁumﬁﬂﬁ (Stakeholder Satisfaction) 183 1BNTNANIINT

Yy

i]”lﬂ‘ﬂi]i‘fﬂﬂ1uﬂ’ﬂuq"lj"llﬁﬁﬂﬂﬁlﬂi (Workplace Happiness) NWﬂﬁ@ﬂ (DE = 0.686) 5990411 7D

FUNNIANA (Psychological well-being) (TE = 0.268) 18 M3ANH1 (Education ) (TE = 0.172)
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ANUGUUDIBIANT (Workplace Happiness) 1a5u8NnInan1ansenn t;fmmw%mﬁ?]
(Psychological well-being) (TE = 0.391) mﬂ‘ﬁqﬂ $9909U1AD NITANYA (Education ) (TE =
0.250) taz M3 1919a1 (Time Use) (TE = 0.184)

dlofinsan R Wi ANMUFUUDIBIANT (Workplace Happiness) 11150031110
A qmmw%mﬁa (Psychological well-being - PSY) @Un W (Health) 115191281 (Time Use -
TIM) N15An#1 (Education - EDU) QA N33a (Living Standard - LIV) 55541901 (Good
Governance - GOO) 1) i ?j} UAUNIIIMUTITTN (Cultural Resilience and Promotion - CUL)
ANUARUVOINFY (Community Vitality - COM) 13903 (Environment - ENV) '1d5ouas
60.2 LATMNANHAIVOWLTUA (Brand Image) %aﬁawmmﬁﬂi (Corporate Reputation) WAN1T
ANUUNUNIINITIAY (Financial Performance) ﬂ’JHJW’e)GLi]GU’ENﬁlﬁﬂ?%@ﬂﬁ/ﬂaﬂ?{ﬂi (Stakeholder
Satisfaction) mmaa@%mﬂﬁ’wmmtjwmmﬁm (Workplace Happiness) 1#3obaz 43.843.4

37.8 wag 47.1 MuaInNL

4.3.2 MINATIVANNAFIHMITIVY

MINATOUAVUATIUUBIMIAATIZH AT TuaaiFe1n59a3 1901y PLS-SEM
Tagl¥ns=12UNT Bootstrapping Lﬁamaaumiﬁﬁﬂﬁﬁmmmﬁﬁ Tawiinsanmduiszans
madumafiseduiodid 0.05 taza -value SA1WINNTT 1.96 Fauansdr ardulszans
dunaEiuayUaUUATIUUINY

v 9
%

M5 4.9 HansnadeuauNAgIunag 1y

ANNAFIUVDINTIVY Path t-value | HAANS
Coefficients
v 9 I 1 [l 9
H1: Tadeaunasgiuanuilueg (Standard | -0.126 1.771 lunoandos

of Living) NONTWamaunaegua iz Nauay
J
mmqmmaiuamm (Workplace Happiness)

&2 A A J
FITINAADBDLTUIVDIDIANT (Corporate

Reputation)




9
v

Aa { Y
$1319 4.9 Namimaauﬁnmgmﬁm% (99)

91

ANNAFIUVBINTIVY

Path

Coefficients

t-value

H2: Tadedunsdns (Education) HONTWALF
1 d‘d J
VIndaguNIzNatazaNuguMelueeAns
. 2 VoA~
(Workplace Happiness) FIeHAND BT YIUDY

4
83AN3 (Corporate Reputation)

0.615

1.824

Tuaonndoq

H3: Tadoaugunn (Health) JdnSwaisauan
1 Aa 4
apgUAZNALazANNgYNIeluedAns
. é 1 1 d’ =)
(Workplace Happiness) FIeIHAND BTN YIUDY

4
83AN3 (Corporate Reputation)

0.021

0.252

Tuaonandoq

H4: Taseduaaadey (Environment) 3
INTUAFIVINAD VN ILNAUATANUGY

4 . 1
MoluesAns (Workplace Happiness) ARG

1 4 4
ADYOLTYIUDIDIANT (Corporate Reputation)

0.096

1.408

Tuaonandoq

v Y % 5 o . =
H5: ﬂ%ﬂamuwmﬂ;mu (Community Vitality) 3
INTUAFIVINADGUNILNALATANUGY
4 X 1
moluosnans (Workplace Happiness) CAGALG

1 4 4
ADYOITLIUDIBIANT (Corporate Reputation)

0.094

1.214

Tuaonandoq

Heé: oA 11UTMITaMAZANUEFY (Time Use
and happiness) UDNTHAFILINADFUNIZNA
4
wazANUFUNY1u0IANT (Workplace
. = 1 T A A 4
Happiness) SI0INOADFDLTYIVDIDIANT

(Corporate Reputation)

0.121

1.918

Tuaonndoq

H7: Tasedmguanzneaiuiale

(Psychological well-being) UBNTWALTILINAD
Ao s

quanzianazanugunieluesdns

(Workplace Happiness) Ha4nano¥oldeaung

4
83AN3 (Corporate Reputation)

0.257%**

4.049

A9ANA0Y




9
v

Aa { Y
$1319 4.9 Namimaauﬁnmgmﬁm% (99)

92

ANNAFIUVBINTIVY

Path

Coefficients

t-value

HS: 938 u53511A11a (Good Governance) 1)
INTNAFIINADFUANIZNALAZANGY

4 v 1
MoluosAns (Workplace Happiness) EAGRLG

T A A J .
ADVOLHNYNUDIDIANT (Corporate Reputation)

-0.022

0.255

Tuaonndoq

H9: Tademumssnyasauas uIausI sy
(Cultural resilience and promotion) UBNTWAIF
1 d‘d 4

VInFaguNIzNALazANuguMelueAns
. é 1 1 d’ =)
(Workplace Happiness) FIeIHAND BT YIUDY

4
83AN3 (Corporate Reputation)

-0.025

0.327

Tuaonandoq

v 9 < [}
H10: Yaveamuunasgiuanuiueg (Standard
of Living) UoNTnaauIngegquaiznauas
f :
mmqmma“lumﬂﬂi (Workplace Happiness) ¥4

U 1 @ C4 4
TINANDNINANHUVUDIULUITUA (Brand Image)

-0.127

1.788

Tuaonandoq

H11: Madedumsdnu (Education) JonTwa

Fannseguangiauazanugumoluesdng
< U 1 @ C4

(Workplace Happiness) Feaananennanyal

VYBUTUA (Brand Image)

0.165

1.899

Tuaonandoq

v 9 Aa A Aa
H12: Ja98a1Ugun W (Health) NDNTWAIFIUIN
1 A 4
GIE]t:(‘llﬂ'li]g“l/]ﬂllﬁgﬂ’JWiJEjleﬂWEJslu@\iﬂﬂi
. [ 1 @ 4
(Workplace Happiness) FaaanananInanyel

VYBIUTUA (Brand Image)

0.021

0.254

Tuaonandoq

H13: Taseduadandesy (Environment) 1)
INTNAFILINADFUANIENALAZANGY

meluesdns (Workplace Happiness) EAGRLG

1 [ J J
ADNINANHUVDAULILITUA (Brand Image)

0.097

1.369

Tuaonandoq




9
v

a y Y 1
$1319 4.9 Namimaauﬁnmgmﬁm% (99)

93

a a v
AUNAZTHUYDINIIIVY

Path

Coefficients

t-value

v d
Haaws

v Y o w
H14: fadsa1unnud Ay Yo s
(Community Vitality) U3NFWaIBIVINADGY
A <
azanazaNugunelueIang
% 1 1 @ o
(Workplace Happiness) FeaananonINanyal

VYBIUTUA (Brand Image)

0.094

1.215

Tueaoandoq

v 9 S 5
H15: ﬁi]i]ﬂ@"lu‘ﬂi‘I’iTiHﬁHLﬁgﬂ’J"INZ‘I"II (Time
Use and happiness) JoNTWaBILINADHY
A ¢
ﬂTJZ‘V]ﬂLLa%ﬂ’NlJtjﬂlﬂ"lﬁliu@ﬂﬂﬂi
. 1 1 [ 4
(Workplace Happiness) FeaINaRNINAN YAl

VOIUTUA (Brand Image)

0.122

1.925

Tuaoandoq

v Y 9 a
Hl6: ﬁﬂ%muﬁjmnz‘mmmw%
(Psychological well-being) HONTNALFILIN
1 A 4
@@qﬂmnmmmzmmqmmaiuamm
. 1 1 [ 4
(Workplace Happiness) FIAINARDNINAN Y]

VOIULTUS (Brand Image)

0.259%**

3911

v
BRIIRIBRN

v 9 a
H17: ﬁi]i]ﬂ@"ll!‘ﬁiih?ﬂﬂ'lﬁ (Good
aa a =) 1 d’d
Governance) UINTNAUBIUINADFTUNITNA
4
wazANUFUMYIuoIANT (Workplace
< i i 1Y J 4
Happiness) $Ia4NaADATNANEBIUVDILLTUA

(Brand Image)

-0.022

0.255

Tuapandoq

v 9 [ 1 A
H18: Hadamumssnyuas duedsy
JAUTTIN (Cultural resilience and promotion)
LINTNAITIUINADTUAIZNAUAZANNY

s =
MoluoAns (Workplace Happiness) ¥4

AINAADNNENHAIVDUIUTUA (Brand Image)

-0.026

0.327

Tueapandoq




9
v

Aa { Y
$1319 4.9 Namimaauﬁnmgmﬁm% (99)

94

a a v
AUNAZTHUYDINIIIVY

Path

Coefficients

t-value

v d
Haaws

H19: Thistumnasgruanuiiueg (Standard
of Living) ﬁ%w%wm%qmﬂﬁiaqsumaxﬁﬁuax
mmqmmaiumﬁm (Workplace Happiness) 51%0
FINAADHANTAUTUIIUNIINTIAY (Financial

Performance)

-0.118

1.801

Tuaonndoq

v Y =2 ’ aa A
H20: 998a11M37ANY1 (Education) UdNTNA
Feuanaeguaziduazanuguneluesdng
(Workplace Happiness) Haaananonams

AUUUAIUNIINITIY (Financial Performance)

0.154

1.885

Tuaonandoq

v 9 Aaa A a
H21: Jademugunn (Health) IdnFwazauin
1 d‘d 4
AvgunzNaLazANUgUAYluIAns
(Workplace Happiness) H9a4nanonams

ANUNUUAIUNIINITIU (Financial Performance)

0.019

0.253

Tuaonandoq

122: Tasodudaunaden (Environment) i
sninaeuindegunziiauazanugy
meluesdns (Workplace Happiness) ‘?}Q?‘NNa
ABNANITA N UIIUNIINITIAU (Financial

Performance)

0.09

1.454

Tuaonandoq

H23: ademuanuddnvesyuasu

(Community Vitality) NeN5Waida1Inao g
Ao %

aMznanazaNuguMelueInns (Workplace

Happiness) Baa4NaA0NANIIAHUAIUN

159U (Financial Performance)

0.087

1.191

Tuaonndoq




9
v

Aa { Y
$1319 4.9 Namimaauﬁnmgmﬁm% (99)

95

a a v
AUNAZTHUYDINIIIVY

Path

Coefficients

t-value

v d
Haaws

H24: TadeM U M1 MAZANNEY (Time
Use and happiness) N8NTHAIT1INABTUNIIL
Aa o
nanazaNugumelueInns (Workplace
Happiness) Haa9nNanoNan1satHUaOIuNg

159U (Financial Performance)

1.113

1.873

Tuaonndoq

H25: Tademugunznediuiale
(Psychological well-being) UBNTHALTILINAD
Ao 7
guanmzhauazanugunielueans
(Workplace Happiness) Haaananonams

ANUNAIUNIINITIY (Financial Performance)

0,247

4.003

A9ANADY

H26: Ja38Mu555317118 (Good Governance)
feniwaFuindequansiinuazanuge
meluesdns (Workplace Happiness) c'?'m*'mwa
ABNANITA N LIIUNIINITIUY (Financial

Performance)

-0.021

0.255

Tuaonandoq

H27: Thdedumssavazauasuiausssy
(Cultural resilience and promotionﬁ DNTNALF
wInAeguazintazawgumelueing
(Workplace Happiness) $9@9Hanonans

AUUUIUNINITNY (Financial Performance)

-0.024

0.328

Tuaonndoq

[ I [}
H28: asearnnasgiuanuilueg (Standard
of Living) UdNTwaiuinaegun1iznauag
) .
mmqmmsfluamﬂi (Workplace Happiness) ¥4
[ ] sl.d' d' 9 [ 4
AIWanonNUNe 19VBIHNNIVOINUDIANT

(Stakeholders Satisfaction)

-0.131

1.793

Tuaonndoq




9
G

M3 4.9 FamInagevauuag Ui (de)

96

ANNAFIUVBINTIVY

Path

Coefficients

t-value

H29: Ta38a 1M 3AnY (Education)IdnTna
Feundegquanziiatazanuguneluesnns
(Workplace Happiness) #9dsnasonumely
voudineIToetueanng (Stakeholders

Satisfaction)

0.172

1.842

Tuaonandoq

v 9 Aaa A a
H30: Jadeaugunn (Health) Hanswamauin
1 d‘d 14
AvgunNzRALazANUgUAY luIANS
(Workplace Happiness) H@ananannune 1o
YA A Y o s
YOIRNNGIT0INVDIANT (Stakeholders

Satisfaction)

0.021

0.252

Tuaonndoq

H31: aseduaandesy (Environment) 1)
BNTNATILINADFUNMISNAUAZANNFY
4 < 1
Moluesnns (Workplace Happiness) EAGALG
' Y A Yy o 3
AANND 19Y0ININEIVOINVBIANS

(Stakeholders Satisfaction)

0.1

1.456

Tuaonndoq

H32: assArmanudrguesgusy
(Community Vitality) JoNTWaBaUINA0 gy
Ao I
aznauazaNuguMelueInns (Workplace
. = 1 1 Sld'
Happiness) mmwammmwa%mm@w

{ o s
in EJTﬁ%Nﬂ“UﬁNﬂﬂi (Stakeholders Satisfaction)

0.098

1.204

Tuaonandoq

H33: Jadem U M1 MazANNEY (Time
Use and happiness) JONTNAIFILINADTUNIIY
Aa o
nanazaNugunelueInns (Workplace

. = 1 1 Sldl
Happiness) mawammmwa%mmw

{ 9 s
NEIVOINUDIANT (Stakeholders Satisfaction)

0.126

1.907

Tuaonandoq




9
v

a y Y 1
$1319 4.9 Namimaauanmgmﬁm% (99)

97

ANNAFIUVDINTIVY Path

Coefficients

t-value

v d
Haaws

H34: Tademuguarznmesuialy 0.268 %+
(Psychological well-being) HONTWALFIVIN
1 d‘d o
ARgUNIZNALAZANUFUNY 1 UDIANT
(Workplace Happiness) F4aanananny
Y A 9 [ 4
o 19v0IdNMNIV0NUDIANT (Stakeholders

Satisfaction)

4.244

v
BRIIRBRN

v 9 a
H35: ﬁi]i]ﬂ@TL!‘ﬁiiiJ'lﬂ‘]ﬂa (Good -0.023
aAa A a 1 d‘d
Governance) UDNTNABIUINADFTUNITNA
4
wazANUgUMYlueIAnT (Workplace
. = 1 1 Sld'
Happiness) %Qﬁﬂﬂﬁ@@ﬂﬂMWﬂimﬁNrﬂ%

{ @ o
NEIVOINDIANT (Stakeholders Satisfaction)

0.256

Tuapandoq

H36: Jadsaumssnuasaaasy -0.027

JAUUTTIV (Cultural resilience and promotion
UBINTNAITIUINADTUAIZNAUALANNY
I . =
Melue9Ans (Workplace Happiness) ¥4
[ ] 9}d‘ A 9 [ 4
AananonuNe 19V0IHNNEITOINUDIANS

(Stakeholders Satisfaction)

0.328

Tueaoandoq

LEVALL (19 I

[

QQd'
NNADANTS

id)}
(e
Do
-

* UNu

[

Hk UNU

[

)}
@Q
Do
-
€ € €
& & 2

QQd'
NNADANTS

aid)}
me
Do
-

HkE UNu

U 0.05
NNADANTEA 0.01

1 0.001

(1.96 < t-value < 2.576)
(2.576 < t-value < 3.290)
(3.290 < t-value )

a Y v 9 I 1 .. a a a
aunAgIui 1 J93a 1103 §1uANUueg (Standard of living) NINTHAFILIN

1 { o 4 < 1 o
apgunzhatazANgun1elueIAnT(Workplace Happiness)iitonudaguTunguwiinau

U350 Insanuauuianiialulszme'lneg
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1 v 9 < 1 .. 1
21171519 4.9 WU Tavsa1uuinsgiuamiuey (Standard of living) 1%
a Aa a 1 { 4 4 @
INFUATIVINADFUN M NALAZAINGYN I8 TUDIANT(Workplace Happiness)tivoaudagulu
1 o A o ] . a o ] k) (% a
quwiinau u3En Insavuauuvanialulszmallne nanmside hiseandesnuauuagiu

Q
Y
(4

aa'ls

2

=Sh.

a

a d’ v 9 =2 . aSAa a 1 Ax
anuAgIun 2 7a38a U3y (Education) NBNTHABIVINABGIN I NALAL
4 . 1 1 4 4
AMNgUN101U09ANT (Workplace Happiness) ¥9a9HaA0 01T 09U0909ANT (Corporate

Reputation)

A

1INMI519 4.9 Wu adesrunsAnm (Education) lifioniwasauinaegun1ig

[}
=

y 4 . 1 1 4
Nauazanugunieluosnns (Workplace Happiness) 39a9HaA0 0! H8990999AN3 (Corporate
v 9
Reputation) #an5398 liaeandesnuauuagiunaaly
a d’ [ aSa a a 1 d‘d
auNAFIUN 3 J998A1UFUNIN (Health) HONTHaIFILINADFUAIIZNALAL
o . 1 1 4 4
AMUgUN181U09ANT (Workplace Happiness) H9a9HaA0Y01T09U0909ANS (Corporate

Reputation)

2a A a

1091519 4.9 WU Tevedrugunin (Health) lulidnsnaduinaegunizia
4 % 1 1 4 o
uazmmqmmacluamm (Workplace Happiness) FIAINAADFOLTOIVDIDIANT (Corporate

v Y
Reputation) HAN15198 i @pAndoInUANUATIUNAL 1T

a a

a A o Y A 9 . AAa ] A
AUNAIIUN 4 79981 UTUINDDY (Environment) HINTNALTIUINADFUNIIENA

J : U 1 4 s
uazmmqmmﬂuamﬂi (Workplace Happiness) FIAINAADFOLTOIVDIDIANT (Corporate

Reputation)

a a

INAITN 4.9 WU TTeAUTUIAGEN (Environment) TildnTwadeuinaogy

A

{ 4 . 1 1 4 4
AMziauazanugun1elueeans (Workplace Happiness) FIdIHAA0YDITO9UDIDIANT
v 9

(Corporate Reputation) ¥an15398 luaeanasenuauuagiunae 3
aunAgIui 5 T958A1UNa 91U Y (Community Vitality) onSwaiFauinaoqy
Aa 4 . 2 v A A 4
AIENALAZANUTUN8TUDIANT (Workplace Happiness) Fae79HAADFOIAEIVDIDIANT
(Corporate Reputation)
11NM151 4.9 WU JaToAUNEIgUBU (Community Vitality) TilidnswaFeuan

1 A s . &£ T A A J
G]’E]’é]'sllﬂTJZﬂﬂlla$ﬂ31mtj%ﬂ1ﬂiuﬂﬁﬂﬂi (Workplace Happiness) e/ INANDFDLTYIUDIDIANT
)

. av [l Y [ a [ 4
(Corporate Reputation) #an15390 liaeandoanuauuagIunae 13



99

3 v 9 a . .
auuagmﬁ 6ﬁi]%mummﬂmmmmmqm (Time Use and happiness) Y

a A a 1 { 4 % U 1
answaFiuInaegunzNauazAugun1elueenns (Workplace Happiness) 349K aA0
A o~ s .
FOLTYIUDIDNANT (Corporate Reputation)
1 v 9 a . .
AINA1TIN 4.9 WU ﬂi]i]EJﬂ1u1JiWﬁL’Ja1LLa$ﬂ’JHJ§HJ (Time Use and happiness)

aHa A a J { 4 % 1 1

lifignsnagwinaeguniziauazanugunelueedng (Workplace Happiness) $9dInano

A~ s .
PFOLAYIUDIDNANT (Corporate Reputation)
aw 1 9 ] a ~ g’/ Y
Ham3IIve liaeandesnuauuagIuiag 3
a d‘ k) a

auudgun 7 Tasearugunzniasiuiale (Psychological well-being) o3 na

9

a 1 4 . 1 1 4
Fannaegunzhatazaugunielueans (Workplace Happiness) 34 IHaAd¥0IT89004
4
9NANT (Corporate Reputation)
DRI 4.9 WU dademugun1znisaiuiale (Psychological well-being) i

a

a =) 1 { 4 . 1 1
nswaliuInaegun1IznauazANgun18lueIAns (Workplace Happiness) BIa9HaA0

-

9

4 L] Y] [ aaa [ 1w a ,{
¥DIFBIV0IDIANT (Corporate Reputation) DI NNNBTIAYNNADANTZAD 0.001 Urduszans
vy
@UMAUNIND 0.257 HamsseaeanaeInUauNATIUNAY 1Y
annAgIui 8 7938A1U535117118 (Good Governance) HBNTWAIFILINAD Y
Aa J . = ' A = J
AIENALAZAUTUNI8TUDIANT (Workplace Happiness) FAedIHAADTDIAGIUDIDIANT
(Corporate Reputation)
AT 4.9 WU TATAUTITINNUIA (Good Governance) ITBNTHAFILIN
1 Ao J . &£ T A A J
ApgUN1ZNALAZANNFUN 8T UBIANT (Workplace Happiness) BIa9HaAD FOITB90909ANT
(Corporate Reputation)
aunAgIun 9 Joasea1umssnunazduaiuIausssy (Cultural resilience and
Aa a a [ H & v
promotion) HONTWAITILINADFUN M NALAZANUFUN18 1 UDIANT (Workplace Happiness) 34
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