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Feydnual snumaaulsdase
VALS Valuing Staff
CEO CEO and Top Team
ETB Ethics Behavior
LTP Long Term Perspective




W W

M13190 4.34

anyaInFumumAulsdase (Independent Variables) (A9)

67

0y
Feydnyol unumaaulsdase
ORC Organization Change
FMI Financial Markets Independence
SOR Social Responsibility
SSvV Strong, Share Vision
DM Decision-Making
SM Self-Management
TO Team Orientation
CT Culture
KSR Knowledge Sharing Retention
TR Trust
INNO Innovation
SE Staff Engagement
QUA Quality
EPS Employee Satisfaction
PO Performance Outcomes

M1319 4.35 dyanwainlFlumsdnnzvidoya

[ [y d v aa
yanyal ANNHIIELAADA
LY a a( [ v J o
R maulseansanaunusinesau (Pearson Correlation Coefficient)
r'd
LY a A 4
R2 Maulszansmsnensal (Coefficient Determination)
[ %’ @ 4
B AmMurnenllsene
v Y o s < s
AnvinoInlseneuunIgIuiusigesnllsznou (Standard
Beta
Solution)
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v v d

|l Al d
M99 4.35 dgyansamlylumsInnzvidoya (Av)

o

LY J v aa
deyanyol ANNHINEMADA
Sig sEAUsdIAYNNADn
A o o v Qad' [ %
ok UisdAynadanszay 0.01

a v A a a ¢ Y = Y
M13194N 4.36 ﬂﬂﬂﬂﬂﬂﬂﬁ%ﬁﬂﬁﬂ1w‘luﬂ1i1"|ﬂ1ﬂ5ﬂ!ﬂ]uﬂ31NW\‘iWi’ﬂ‘iﬁli’N‘WHﬂQ1u

R
Model R Adjusted R Square Std. Error of the Estimate
Square
1 593 351 320 .64428

a. Predictors: (Constant): VALS, CEO, ETB, LTP, ORC, FMI, SOR, SSV, DM, SM,
TO, CT, KSR, TR, INNO, SE, QUA

b. Dependent Variable: EPS

1NA5190 436 wuATseRTszansamlumsnensaiduanuiawe laves

Wi 1a 17 Tose 1dun M3 1A UANUWINIIY (Valuing Staff), n155miiony

Y a

a 4 = a a
UTHI1T09ANTUDY CEO UAZNUAUIHIT (CEO and Top Team), WHANTITUNNITYDITU (Ethics

U

. L4 y = s
Behavior), #a 3¢ Te¥11us282812 (Long Term Perspective), N3t agsunilasosnns
(Organization Change), N173 WOFATNININAAIALIIU (Financial Markets Independence), @31

v A

1 [ 4 a o [ 4
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Sharing Retention), 7213 1391919 (Trust), u3an55u (Innovation), AITNHAWUYBINITNATY
. o v ¥ o & A
(Staff Engagement), 24N 1MY0I31U (Quality) Tasdu)sauna 17 dadeanmnsaiu aaumung
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15191 4.37 wamsianztinulsaundananednlsaiu (Dependent Variable) A114A13

Wanoloveawiinau
Unstandardized Standardized
Coefficients Coefficients
Model t Sig.
Std.
B Beta
Error
1 | (Constant) o712 341 2.114 .035
VALS -.017 .072 -.015 -.239 811
CEO .050 .067 .045 746 456
ETB -.063 .081 £ 057 -.779 437
LTP .053 .078 .050 .680 497
ORC .140 .075 126 1.859 .064
FMI -.021 .038 -.025 -.550 .583
SOR .100 .044 110 2.292 .022
SSV 405 .079 351 5.157 .000
DM .102 .055 118 1.846 .066
SM -.018 .050 -.018 -.351 726
TO -.117 .073 -.139 -1.595 112
CT -.054 .070 -.062 =771 441
KSR .209 .057 262 3.670 .000
TR -.041 .064 -.048 -.643 521
INNO -.118 .075 -.120 -1.577 116
SE 120 .063 118 1.910 .057
QUA .097 .067 .091 1.453 147

a. Dependent Variable: ANuNane laveaniinau
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[} U @ Y] L4 1 {
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[ a o 1 ANa s A 3 [
15e 2019 vesusEnlunqugaaivnssuTadd@and iuAUAW 0.351 W10Y
Jodea1unisuiedunaginy1A2103 (Knowledge Sharing Retention) 311 Sig
1w = a Y 1 A 9 ] [ 2
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' 9
(Knowledge Sharing Retention) WNAY 1 Hi0e vzderalianuiane laveaniinaumends
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Tuvaigon 14 Tavelaun msldguanuwiingu (Valuing Staff), mssmilony
a 4 a a a
UIN1309ANTVYD9 CEO 11agfindu3n1s (CEO and Top Team), WHANTIUN19930555) (Ethics
Pl { s
Behavior), Wa 15z Tas i 1usz o219 (Long Term Perspective), N15tdasundasosnns
(Organization Change), D13 UoATNINIINADIALIU (Financial Markets Independence), 113
#ndula (Decision-Making), N159ANITAIBAULDY (Self-Management), D155 1491A3 01811
Jd . . v J A [

93ANT (Team Orientation), IMUTITUDIANT (Culture), a1u'1471919 (Trust), UIANTTU
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o [ o U 4 o
ﬂ')'liJﬁ\?W@GlfﬂeU'ﬂﬁwuﬂ\°|'luﬂ'lfl1/iﬁ\1ﬁi‘l'luﬂ'lﬁmﬂ'lﬁL!Wﬁﬁgﬂ'lﬂellﬂﬁl%ﬂiﬂiﬁu'luhﬁﬁ 2019 w94

Y
A o v o K

a o 1 Aa Aa 4 ] o a a 9
vIEnlungugaavnisulavaandodailtisd Ay aaiuInlQasaunagIue 5, 6,7, 8,9, 10,
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@11150a3¢ (Independent Variables) @1115913 (Dependent Variables)
U =) 1 U H12
ANUTUHATOUADTIAN
A Aav o o H14 =< @
mIaomIdenal Auane laueawiinau
H19
[ [ 9
MU uaemMITIYIAING

" (Y] H d
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a v Aa a A ¢ Y o & d Y %
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Y

R
Model R Adjusted R Square Std. Error of the Estimate
Square

1 492 242 206 .58036
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a. Predictors: (Constant): VALS, CEO, ETB, LTP, ORC, FMI, SOR, SSV, DM, SM,
TO, CT, KSR, TR, INNO, SE, QUA

b. Dependent Variable: PO

10A15197 4.36 nuilaseiilszansamlumsnensaldruanud it ives
mﬁﬂﬁﬁ%’uj’f"lﬁ' wa 17 Ta5e 18un n3 QAN UNINIIY (Valuing Staff), N135 w9
UIN594ANTUDY CEO taziufuinis (CEO and Top Team), WHANTTUNI99305554 (Ethics
Behavior), a5z Toa1i 1145282817 (Long Term Perspective), aslasunlaseadng
(Organization Change), NISUBATNINIINAAIALIIY (Financial Markets Independence), @314

v A

1 [ 4 a o [ 4
TUNAFDUNDFIAY (Social Responsibility), ST EITINUNALY (Strong, Share Vision), N13
v A .. # o 9 1
gaaule (Decision-Making), A1TIANITAITAULD (Self-Management), MsadranIsvieluy
J d - @ 4 1 @ 9
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