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(Avery and Bergsteiner, 2010 as cited in Suriyankietkaew et al., 2022)

15. myaaaulveseains lanaznsidedas (Consensual and Devolved Decision

Making)

16. MIATIMIVIMIAUBIAUNINIY (Creating Self-Managing Employees)

17. Mmsvsuarnunu (Team Orientation)

18. mytgnrvadreussemanifnlydeanuiels (Cultivating a Trusting

Atmosphere)



Y o S A A Yo s AdaA .
19. MIATWIANUTITUNANTNAAUTTNNNCHUIDIANTNYIYU (Forming an
Organizational Culture that Enables Sustainable Leadership)
o 1 1 J
20. miiﬂ‘]eﬂl,mzﬁwﬂﬂﬁmj’.}ﬂl’ENENﬂﬂﬁ (Sharing and Retaining the Organization’s
Knowledge)
o A [ o A 4 . I o A
TCAVFINGAUDITSCAUNITVUINADUBDIANG (Key Performance Driver) Wuseaun
% 4 a A 4 A wa &
dunaoulsz@ninimuetesdns Uszneuade 3 uuannliia Fedsenon’lidae (Avery and
Bergsteiner, 2010 as cited in Suriyankietkaew et al., 2022)
21. WIANTIN (Innovation)
22. ANNENWUABWIINAU (Staff Engagement)
23. AUMNUYDINHU (Quality of Task)
9

mM3lgiaaiunseuuuInIamslguian 3 szav 23 uuimaliia awise

0 Y A 9 v J oA 9y o . J
il 1dne 1 ussguadnsms@utuauAuA1WE8Y (Sustainability Performance Outcomes)

) v

L8 N o . .
N335 amuldun (Avery and Bergsteiner, 2010 as cited in Kantabutra and Avery, 2013)
. v W ' 4
1. MuseideaaznuaIsnAnAAsIUTUA (Integrity of its Brand and Reputation)
2. AuenszaunNuNane19ueegna (Enhanced Customer Satisfaction)
3. auldnaneuunuN1aNsiue19iuAY (Yielded Solid Operational Finances)
4. dmadugumnudndinladiundsluszeze1 (Generated Shareholder Value Over
the Long-Term)
Y Y ! v YA PR = 1
5. euasnguamluszezennugiaiu ldaaudenaisnqu (Created Long-Term

Value for Multiple Stakeholders)
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Developing People

Labor Relations

Retaining Staff

Succession Planning

Valuing Staff

CEO and Top Team

Ethical Behavior

Long-Term Perspective

Organizational Change

Financial Markets Orientation

Environmental Responsibility

Corporate Social Responsibility

Stakeholders

The Vision’s Role in the Business

Consensual and Devolved Decision Making

Creating Self-Managing Employees

Team Orientation

Cultivating a Trusting Atmosphere

Sustainable Leadership

Forming an Organizational Culture that Enables

Sharing and Retaining the Organization’s Knowledge

Innovation

Staff Engagement

Quality
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Cronbach’s Alpha Coefficient

Taseniann ——
NNMIANHIDI

amzifinesfnsfidati 0.95
MIWAUININIU (Developing People) 0.33
U5 FNRUT (Labor Relations) 0.43
mstleatuminanualeonanenng -0.03
(Retaining Staff)
MIINUHUMITNALNUAUKUG (Succession 0.09
Planning)
MIVBUAVAANINNY (Valuing Staff) 0.48
anuswienuszrIiudusmsuag 0.50
seH1uUTEN (CEO and Top Team)
WOANTIUIFIV38555U (Ethical Behavior) 0.93
MINBINIL INa (Long-Term Perspective) 0.92
msiasnuiasesdns (Organizational 0.81
Change)
aNnududaIzveIna1AMIaY (Financial 0.53
Markets Independence)
anuSuRasureUAeduadon -0.15
(Environmental Responsibility)
ANUSUAATUYOUADTIAN (Corporate Social 0.38
Responsibility (CSR))
m3aszriindedlaiu ladiude 0.59
(Stakeholders)
UNUIMNUBIIT 1A 11489ANT (The Vision’s 0.79
Role in the Business)
msaaduleosainsluazmsidodas 0.67

(Consensual and Devolved Decision Making)
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MITFMIVIMTAUBIR LN NI -5.43
(Creating Self-Managing Employees)
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MIYADDIANT TUAUNA (Say) 0.86

M3A13908 (Stay) 0.83
1 A J .

ANUNUINNDDIANT (Strive) 0.91
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4 1%
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aulsdasy (Independent Variables) autlsmn (Dependent
Variables)
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BNTNARENITAITI0Y (Stay) VoINInOIUNguUTHRNasuranis luszmalne

v 9 v v v A . . aHa A 1 o ]
H40: adsaumsdsuainunm (Team Orientation) UBNTNANDNITATIIVY (Stay)

YoIninUNguUs N Nas Uil lulseme Ine



53

o o {3 4
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KNOW Sharing and Retaining the Organization’s
Knowledge

TRUS Cultivating a Trusting Atmosphere

INNO Innovation

STFE Staff Engagement

QUA Quality
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ETH 1.0

00
LTP 0.7 1.0

13% 00
OR 07 07 10
G 48* 27* 00
VIS 06 07 07 1.0

93* 15% 53% (00
TEA 07 0.6 07 06 10
M 43* 55% 39% 91* (0
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28 47% 92% 81* 67* 00
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