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Figure 10: Domestic Pharmaceutical Sales by Seller
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NNy 0.452 Iﬂﬂmﬁﬂﬁ&@ﬂﬂﬂl@ﬁl@ﬂWﬂ”IﬁJ‘I/]HJ‘lW]’JLL‘}JiﬁQLﬂﬁ]’lﬂﬂﬂﬂ”lmﬁﬂq\iqﬂﬂﬂ muaule
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1/1fﬂxLﬁfmmJmiam@mmummmmﬂwmmwaawwmz"lmuuau uAuRaeNINUY 4.07

R 4 Y : < o a < T
ﬂTﬁ?N!ﬁﬂﬁLUHNT@i@THLWTﬂU 0.651 "?\‘lﬁﬂﬂﬁﬂllﬂﬁﬂ'ﬂuﬁiﬂﬂlﬂui%ﬂ‘llﬂ'ﬂllﬂﬂ!fﬁu@gl‘lu

@ < Y ' a 2 4

A [ A o Ia [ a aAd ]
FEAUMAUAIY 7990911 MUTYNAUMITIIMERaaNTNNAvLNeInUANNAATETY TN Ty
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M519N 4.9 : AupdenazdudsauuasgIuvefitemunsFuiMsmivayuInNeaing

(Perceived Organizational Support: POS)

adamumssuimsaiivayu Mean Std. msuila
2INDIAMS Deviation ANHINE
A o 1 = I =] k)
POS1.USENUOIMIUTANUTUTITY | 4.08 0.589 HUAY
LAWY
Y] 1 <3
pOS2. v uveanula1ding | 4.11 0.537 HUAY

aduvayuazyIoiae lu5eans

MNUULAMIULAND

a o =1 Y [ =1 3 9
POS3.USENUMITINI19Yaunasy | 4.12 0.663 IFUADY
4 o 1
pandsenoulunisiiaiy 15y

Y A o I ~
AMNIAADNNA TUMITINOIY Wun

e lnd MUy

39U 4.11 0.339 U8

{ 1 a < [
i]'lﬂ@]'lﬁ?ﬂ‘ﬁ 4.9 NUN éjﬁaﬂllﬂﬂﬁﬂﬂﬂ']‘lJﬁﬂ?WﬂJﬂ@LWHiuﬂ’lWi?Nﬂlﬂﬂﬂﬂi]ﬂ?’g]j'lu

v
1 = ]

[ @ J ' @ ] = @ R
ﬂ1§‘iU§}ﬂ1‘§ﬁuUﬁ1§u%1ﬂflﬂﬂﬂ1i agiuamumuﬁ'w Tﬂﬂllﬂ'l!,ﬂaﬂlfl/ﬂﬂﬂ 4.11 agalu

A

~ 1w ~ =) Y o o v yaa =
IWYAUVUUINTIIUNIND 0.339 I@EJ?Ji1ﬁlfﬂ$£@ﬂﬂﬂl@\‘]"llf]ﬂ1fﬂllﬂlﬂuﬁﬁl!ﬂiﬁ\uﬂ@qﬂ UANRIY
= a o A Y @ = J o 1 vy Aa
q\iﬁjﬂﬂﬁ] “]Ji‘H‘ﬂ3Jﬂ1511/i‘51\‘1’3ﬁLlﬁguﬂﬁﬂﬂ‘i$ﬂﬁ)ﬂiuﬂ1§ﬂ1\ﬂu LB U ﬁ'ﬂTWLL’J@E’IleI‘ﬂ@GluﬂTi
o g A ) @ ' a A 1 o o ~ 1o X
NNI1U gﬂu‘wmwa%mmumu UAURAUNINY 4.12 MAIUVIAUVUNIATITIUININD 0.655 “’1?\‘1
< o a 1 v A I g o )

ffmﬁmu,ﬂammwmmﬂmzﬂm’nmﬂmuagiuimumwuma TONNIUT HIMUHINIUYDN
1 Y 9 Ly 1 A d’ o L a o 1 =)
1/1m"l,@1wmiauumguu,azmama’e‘JGluu,immimmuummumm LA YIHNVDINIUHUAIY
I ' o 1 { Y o o 1 A 1 1w
WUFTTULANENIIY ﬁmmaammu 4.11 Lag 4.07 MUAAU mummmummgmﬁmmmu

o o =X & o a 4 Y A 3 v
0.528 1ae 0.584 ﬁmawmcmm111iﬂmJaﬂamwmmﬂmmummmmu"lﬂ D IMUAIY
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] . ' ' H Aa 4
M15197 4.10 : ANURABLAZ AT EUVULIATTIUYDINITAL TAYDIDIANT (Organizational

Growth: OG)
a Jd
M3AUInveI09AN3 Mean Std. msula
Deviation ANNKNEY
a oA 1 1 o 9 I~ 9 [ A
oGl uveanIudInaiily | 4.25 0.687 FUAG081989
Aa o 3 1 4 Y] [ [
vsimiluedlsilionfSeuiounugua
A a o 1 I < k)
0G2.7M5101 TausseaavieusEnmwily | 4.14 0.720 FIUAE
e IsilonSouifisunuguas
1 1 a W <3
0G3.83UNUINNITARIAVBIUSHNUBY | 4.01 0.786 HUAY
1 d‘ = % 1 1
Mulen/Toumeunuguaa
° ° Y A Yo 3 9
0G4 $1umaurenIngnmnnin1asy | 3.99 0.774 YA
d’ = % 1 1
Wonf3eumeunUgH
39 4.10 0.578 U8

{ 1 ) a <
MNM151990 4.10 WU AaeunuudeunuiianuaaiulunImsmvesrIung
o o J ' v o« A = 1w () ~
Suimyaiveayuanesdins ogluszauiinudie Tasliaunaomiiny 4.10 uag ardrnudeunuy
Y = = Y o A ] o % Y Ay = A
WATFIUNND 0.578 Taslisrazideavestomaumiludunlsdunalaniinumdegeganoe
a ua ] 1 o Y a o g (] A =1 @ 1 [ =l ~ [
mslfuianuvesnudwmanld vssnilued lsilenSoudiisuduguis Taundeminy
T A [ X < @ a < [l
425 MAIMLBAVUINATTIVINAY 0.687 Faansautlannurmnaiuszduanuaamiued
v A & A a A o ' < Il { ~
Tuszauimiudeod1ees se9aaun m3ay Tavesseawieussnniluedia lsiienSeuiion
U AIUHTINNMIARIAYDIVT NV ulonTousunuguas tagsuaudisue
9 d' 1 Yo d‘ = [ 1 1 a1 d‘ [ % o o 1
ningndiu lasulionFoufeniuguas Taundomiiny 4.14,4.01 uag 3.99 Mudey dau
{ 1 [ Y o w X <
WeauuIas g INTANMIAY 0.720, 0.786 LAz 0.774 Mud1aD Faausaulannuruedly

Y a < Y A 3 9
imummmmu"lﬂ 19 (UUAY
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d )
4.3 ¥aM3ANI2HUINTFIG1930 (Exploratory Factor Analysis: EFA)
Y o Y o a = Y Yy 9 a
AavelaiuafatazngeInnsauAdoyannUNAUNINIING LAz
Av A A Y a o a A A 9 [ dy =
NuITeMeados 1NUNAUIAZIUITIN1NIRINITRNeITeaAe Til 1. ngufgIu
[ =S = [ a 9 I Y 4
N3NeIns 2. ngensuanasuniediny 3. uuaasumsiludilsznoumsnieluesins
a A a a 4 Y a [ =
Hag 4. uUIAAGINIT AU Tnve9e3AnT Tagd1eonazlsullyauiain msAnyIves
X [V 1 I (4 a
Okwor H et al., (2022) #9Us5znovlidre 7 Tadeutseemiudinl/sdase (Independent
Variables) 6 1998 1dun Tadoa1udaauaiuTon e (Opportunity Promoter) 13388117211
N3zABI03U (Proactivity) Jadad1un1udangu (Flexibility) Tasoarunisiidetenanaunia
5309 (Business Driver) 1193988110155 UA211@ 04 (Risk Assumption) J93881UN155U5013
o 4 %
AUVAYUIINBIANT (Perceived Organizational Support) 1azalsay (Dependent Variable) 1
o a 4 o I Aa
938 Ao MUM31AL1AVY0909ANT (Organizational Growth) 1AvuAauAToLLUIAATUMNS

= a v glz l-ﬂy
ANHIIVYAIIU

4.3.1 M3IAT121098 (Factor Analysis)

[

U o a 4 [ v 7 (% [ Y . A o
verhmsanszianuduiusvesamlsdunald (Observed Variables) 1o
[ 1 v T o o o A ] v A [
msvanguaNudNRus i Nalsdana ldaalslatheanaasegluletedeadu Tasnis
) @ a g @ [ . [ P [ v o {
wwerdoyavesdulsauiiudlsduna ldu IAndeselmindanuduiusiuuniga

Tamsiasan amradavedlames-luees-Toadn (Kaiser-Meyer-Olkin:KMO) #a913199 4.11

A13137 4.11: mraoaved lawes-luees-Teadu (Kaiser-Meyer-Olkin:KMO) HagA1adnved
VIN3an (Bartlett’s Test of Sphericity)

KMO and Bartlett's Test

Kaiser-Meyer-Olkin Measure of Sampling Adequacy. 0.681
Approx. Chi-Square 1135.258
Bartlett's Test of Sphericity Df 171
Sig. 0.000

110A15199 411 WU Araaavedlawes-luees-Toadu (Kaiser-Meyer-
Olkin:KMO) UAMNINY 0.681 110011 0.50 amnsoudannuvune 1di munzauduiniay

a 4 [ o 4 aw 1 aa 4
’Jmi181’?ﬂi]i]EJ@]"I?J’JG]Qﬂi%ﬁﬂﬂﬂlﬂﬂﬂ1iﬁﬂy13‘ﬂEJ HAZAFDAVDIUINT AN (Bartlett’s Test of
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Sphericity) WUIAADA IA-a11A35 (Approx.Chi-Square) 114 lumInaaeuTA Ay 1135.258

é A v o w aa = [ é 9 J Y Y
FIVUHITIAUNWNADA LAaZUA1 P-Value 1N <0.001 BIUDINIT 0.05 LL‘]Jﬁﬂ’J'IiJ‘I"iiﬂfJulﬂ'J'l #7

o o

= o 9 a A o a o [ o o
ulsHANUFURUSAUNN !LﬂgmﬂHaNﬂQWN!fﬁu']gﬁiJ‘ﬂﬂgﬂ']ﬂ'ﬁ':llﬂi']gﬂﬂﬂ%ﬂ tazanaavy

1 2 AW o aa o a d v
ﬂ@ul‘l]“]f\illuﬂ 1AYNNTDAN (haen NMUBIUY B, 2564)

o o

a Ed 1] o [ $ Q) o
seimsuaszifasenndlsduna’ld (Observed Variables) Miudnainiy

U

lunuuaeuniu S1uau 19 Jod101w Falszneudle Tasearudauasulonta (Opportunity
13 Y o o 9 A A 9 - ° Y o [
Promoter) 911U 3 Y0101 Ta38A1UANNNTEABIB5U (Proactivity) 311U 2 Yooy Jade
Y A 1 e o 9 o o Y = [ [ 1Y a
A1UANBANGU (Flexibility) 31121 3 ¥od1010 Jadeaiunisiidatendnauniegsne
(Business Driver) 31191 2 91011 Tasedumssuanudes (Risk Assumption) 31494 2 419
o ] @ @ J . . . o
RN ‘]ji]i]‘c’li;ﬁumiiﬂgmiﬁu“u’duumﬂ@ﬁﬂﬂﬁ (Perceived Organizational Support) 31U 3
Y o 9 a 4 n . o Y o o
TR0 MUMTIAD TAUBI89ANT (Organizational Growth) 314U 4 Vom0 Taefnuans

WYUUNUAIETD Varimax
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15197 4.12: AN (Factor Loading) NOUHYULNU

Component Matrix"

Component

1

0G2
0G4
0G1
0G3
F3
OP3
P2
POS3
POSI1
R2
P1
OP1
F1
BDI
F2
R1
BD2
POS2
OPpP2

.803
71
752

703

.565
471

-.431

.695
-.576

=518

.561
=250

-434

8O/,

-.502

.624

455

515

-.398

Extraction Method: Principal Component Analysis.

a. 7 components extracted.
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M519h 4.13: Animinilade (Factor Loading) @263 MyyulNUILY Varimax

Rotated Component Matrix"

Component

1

0G2
0G4
0G1
0G3
POS3
R2
POS1
OP3
F1

P2
OP2
P1
OP1
POS2
R1
BD2
F3

BD1

F2

817
770
770

.697

-.719
673

.672

-.706
.680
.536

NS
-.692

459

745

.671
.670

-458

779
-.552

Extraction Method: Principal Component Analysis.

Rotation Method: Varimax with Kaiser Normalization.

a. Rotation converged in 7 iterations.

annsadanguanlslva 1w Jade
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~ a 4 o o FU as . o Y
1NA1TINN 4.13 Wﬁﬂ1'§'3lﬂ§'l$ﬂﬁi]ﬂﬂﬁﬁﬂ%'lﬂﬁi}!ul!ﬂuﬂﬂﬂﬂ‘ﬁ Varimax ‘I/]'lslfl/i
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[ 1 { Y a 4
Jadongui 1 Ao Jedoa1un1stauTavesoenns (Organizational Growth: OG)
Y] a o o
Uszneudie Tadearumsian Tavedsanns 2 dauls
[ 1 { o [ Y [ 9] 4
Javenqui 2 dwlsdunaldnindededrunissudmsaivayuninesanis
(Perceived organizational support : POS) 1 @115 Jasemumssuanuae (Risk Assumption:
@ = ) A [ oA T A v Y v Y o 4
R)1 ﬁ'JLLTJﬁ ﬂﬂﬂTﬁuﬂ%@ﬂ‘ﬂ‘ﬂﬂﬂQNﬂ 3 1‘”“ o ﬂﬂﬂ391uﬂ13ﬁﬂgﬂ'ﬁﬁuﬂﬁiﬂ‘lﬂWﬂﬂﬂﬂﬂ"ﬁ

Y a £ o v (% @
(Perceived organizational support: POS) mszimdulseantanduiusvesdulsdunala

Y a S z:i
nauAaaaIuTomaliaigange

Q

Tadenqui 3 autlsdunaldaninifasedudauaiuToniea (Opportunity Promoter

:0P) 1 als Jasedrunnudangu (Flexibility: F) 1 duls Tadoduanunseioiodu
@ T A T a £ @ o J @ @ 1 @

(Proactivity : P) 1 w15 uditiesninarduilsza@nsandunusvesdiulsdunavesnguilade

Y v 9 @ 4 A Y o A v ' @ VoA
ﬂ’luﬂ’lﬁi'ﬂgﬂ’lﬁauL]Jﬁ“lé!ugﬂ’lﬂ@\?ﬂﬂ’li’(,j\TVIq@]Llﬁngﬂﬂ'lﬂu@Glf@ﬁi]i]ﬂﬂ\?ﬂa'lﬁﬁlu ﬁﬁ]ﬁ]ﬂﬂ'ﬁqu'ﬂ 2

9
[ Y

Y =R a = v A A Y o A @ oA 1A v 9
U aetiuIeanesandn 2 Tadeiimae wag lddmuaveiatongui 3 Tna Ae Teseaunau
nizAososuIazANBANEgU (Proactivity and Flexibility: PF)

o 1 { o [ kY v 9 Y a .
adonqui 4 awtlsdunalannifesemudauauTenie (Opportunity Promoter

v
=

: 0P) 2 duls TatedunnunszAesniu (Proactivity : P) 1 aauils Baivuayeilotongui

4
a

Inii Ao Tedeaudduasulonia (Opportunity Promoter : OP) 111999 10A 1T N2 ANT

v o J ( o v a A ~
anduwusvesilsdunalanquidudiuTomaiiaigeiiga

q U

Y @

Tadenqui 5 dsznoudreauilsdunaldnin datedarumsivimsaivayuan
4 @ 4 a o @
83AN13 (Perceived organizational support : POS) 1 dautls ieinsantdeniaiuvesdnls
duna'ld nmssnsdauuaovoinluanudseuni 3 35015 1uM5I%Y na1HINs
Y] [} Y [ g’/ = ) d’ (% 1 d‘ A v Y [
AUUAYUIBININTINY AU Avuarefadenguin 5 ap MadsarumsaiuayuaIn
o Y .
NINUIU (Superior Support: SS)
Tasenquin 6 Aulsdunaldaninifadediunissunaudes (Risk Assumption) 1
auls TademunstitfodendnAun1egsna (Business Driver) 1 Aauls Tademuniwdangu
et g o v A 1o a £ v o J % [ U v 9
(Flexibility) 1 ¢u1ls uaripaninadulszansanduiusvesdnlsdunaveanguifadeaiu

v
S 1 =

m3suanmdeslimgeaiges uaziiiededsdemownnuuudeuninluauiteuni 3 35ms

U

(% 2 g’/ =X o A

o Aa a [ oA T A [T v A a
AutuMsIe Ay i muareiladengui 6 1vi Ae Madeaumsnamusuiionnudea
(Risk Management: RM)

Madengud 7 Awsduna ldointladearumsiidedonanauniagsne (Business

T 'd
driver : BD) 1 sauals Tadedrunnudandu (Flexibility: F) 1 aauils iesnnaidulseans
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v J @

[} [} Y 1 Y =Y a0 d‘ 9 o (% [
ﬁ'ﬁﬁilwu‘ﬁ‘ll’f)\‘]ﬂﬁuﬂ3’6’Nlﬂ@]llﬂﬂqu@ QLﬁiNT@ﬂ'lﬁiJﬂW@:\iﬂﬁ:ﬂ azvomoueIaulsduneg

9 H [
Tuthidsdrunnudangu (Fleibility: F) Hitlonuneanunis laudamswens lumswanau

[

a 3’, &K o A [ oA 1A [T = [ v a .
ﬁﬁﬂ% QuuﬂﬂﬂWﬁuﬂ‘b’ﬂﬂﬂﬂﬂﬂqu‘ﬂ 7 GlWiJ o ﬂﬂﬂﬂﬂWUﬂWﬁNﬂ%‘ﬂﬂWﬁﬂﬂuﬂ’Nﬁﬁﬂ‘ﬂ (Busmess
driver : BD)

[ o a d v A o . J
NAI91INNINITAATIZH TV B91529 (Exploratory Factor Analysis: EFA) WU

@ v J Y o

annsndanguanuduusvestomonidudinlsdunaldlnd aludluldarwnsen

=S

uufalun1sANYIIeIFING S (Theoretical Conceptual Framework) aaniuaas 13 lunni 2

nug nazauIteMineddes 4IvedeveainauensounulIfn1uiITelni (Modified

QU

=

Conceptual Framework) A4 p| Unman 4.1

[ [ @ 4
TadoaunssusmsaiuayuaIneInnlg
(Perceived organization support: POS)
H1
Tadearunnunszieiouuazanudangu
(Proactivity and Flexibility: PF) H2
Tademudauaiulomad H3
Opportunity P ter: OP ) A
( pportunitygromoter ) ﬂﬁ]ﬂﬂ@gﬁuﬂ'ﬁmﬂiﬁﬂlﬂﬁﬂﬂ?{ﬂi
H4 (Organizational Growth: OG)
Tadearumsmivayuaniviinu /
(Superior Support: SS) HS
Jasemumsnawusuilennude Ho

(Risk Management: RM)

Jadedrunisidedonanauniaging

(Business Driver: BD)

sUnINd 4.1 ugaanseuuuIAAINNITYT VY FUNONISTNYIITY (Modified Conceptual
Framework)

3: J5U1/391910 Okwor H et al., (2022)
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[

Fd
TagdatoiimsasannaguIninunseuuuialvalumsinuite (Modified
N a I'd o v 4
Conceptual Framework) NNAINNITAUATIZHITIVY (Factor Analysis) A9M1519N 4.14 uag 4.15
g‘/ a 1 Y o dy
Taoeusaasauuagiu v ldasil
a { o o ] 4
ﬁumgmﬁ 1 ﬁﬁ)%ﬁ’mmi3‘u§’miﬁuumgumﬂmﬂmﬁ (Perceived organizational
1 1 a 4
support) & HanemUMIAL TnvedaanAng (Organizational Growth)
o o ] 4
HO: ﬂmaﬁ'mmiﬁuq%,’mﬁauuauumﬂammi (Perceived organizational support)
(B 1 a 4
Tudanadeaumsiu Tauea03ans (Organizational Growth)
[ [ o 4
H1: ﬂ%ﬁ]ﬂﬁ"lumisuﬁ’msﬁuuz*fuumﬂmﬂmi (Perceived organizational support)
1 1 a 4
AINANOAIUMITIAL TAUDIDIANT (Organizational Growth)
A ~ o Y A A9 A ' ..
auuagIun 2 7998A1UANUNITADTOTUNALAIINIANYU (Proactivity and
1 1 a o
Flexibility) &3 HARDAIUMIIAL 1nUDI09ANT (Organizational Growth)
Ho: adod1ununIzAes o utaznudangu (Proactivity and Flexibility) laj
1 1 a o
FINaADAIUNIIAL TAUBIP9ANT (Organizational Growth)
v 9 A A 9 =) ' .. ey ey '
H1: J998A14A1UNTZADI0I UIAZANNBANEYY (Proactivity and Flexibility) aama
1 a <
AomuUMIAL Taved09Ans (Organizational Growth)
aunagiuh 3 Tedearudduaiulonia (Opportunity Promoter) AIWAADAIUNS
a 4
AU TAv0909ANT (Organizational Growth)
[V Y =Y . [ 1 Y a
HoO: adedugeaaiasuTone (Opportunity Promoter) Tidanagoa1un1siay In
4
YDIANT (Organizational Growth)
H1: TasemuddaudiuTon1a (Opportunity Promoter) danaAam unsiaL Taves
4
83ANT (Organizational Growth)
aunagiun 4 TasearumseinayuaInianii1au (Superior Support) AIHAAD
a 4
MumMsinTaueans (Organizational Growth)
Ho: Tasemumsaivayunnianii 191y (Superior Support) lidinanea1un1s
a 4
0 IAU0909ANT (Organizational Growth)
H1: Tadea1un1s @i uayuINHA1 191U (Superior Support) AIHARDATUNTS
a 4
0 IAU0909ANT (Organizational Growth)

auuAagIud 5 Taded1uminuruiuiondoq (Risk Management) d4WAAD

a J
MuUM3sAL TnveI09Ans (Organizational Growth)
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HO: ad8a1umINaunusuiion1udes (Risk Management) 14a9Hanoa14n3
a 4
191 TAU0909ANT (Organizational Growth)
HI: Y9388 114n5 1N Us Vi oA1MF 89 (Risk Management) a4HAABAIUNIT
a 4
191 TAU0909ANT (Organizational Growth)
a d' o 9 =S (% [ a . . 1 1 9
AUUAFIUN 6 Va9eA1unsNTITeHANAUNIGITAD (Business Driver) AINAADATY
a 4
M350 1AU03I09ANT (Organizational Growth)
v Y = [ (Y (% a . . [ [ 9
HO: Jaoa1umsifadenanaun19gsne (Business Driver) IidINaA0A1UN1S
a 4
19U TAU0909ANT (Organizational Growth)
v 9 = (% v @ a . . 1 1 9 a
H1: Ta9sa1ums VT 9onanaAuNIa53n9 (Business Driver) daHaAdaIUnIsiaL Ia

4
UDIDIANT (Organizational Growth)

a a d
4.4 ﬂ1iﬂﬂﬁ@ﬂﬁuuﬂ§1u€]jlﬂﬂ153!ﬂ51$1’it’|’3~lﬂ15€]ﬂ€]@ﬂ!!‘lﬂJW1§§]m (Multiple

Regression Analysis: MRA)
a ' J a o . 9y o 4
1INNTAUATIZHIAYTLNOVITIF15ID (Exploratory Factor analysis: EFA) ”’Ji]flulﬂ
WunseuuuIAanITANEIITeNUTu5914a (Modified Conceptual Framework) t1az 14
Y

a a o 1 o o a d a . .
ﬁum:@mmsmaiwm‘?u %Q‘Lﬂlﬂ'i/ﬂﬂ?i’)tﬂi?g‘I’iﬂ?iﬂﬂﬂ@ﬂlﬂNWVjﬂm (Multiple Regression
a : [ o a 4 o v
Analysis : MRA) ﬁ}’JEJ’J“]?J' Enter c?wj’?%%mmsmﬁauﬁumgm Lﬁﬁ]@i’)%ﬁﬂﬂﬂ??ﬂﬁuwwﬁ
U % Y (2 A U A o a 9 Aa
seHINAMYTAN tazawdsau LLﬂZLW@ﬁ?ﬂWﬁﬂWi‘VIﬂﬁE’JU’JT uaudseaselatie A

[ v Jdo W ) a J a ] 1 an
anuduiusnuandsan Taginauonanisins ey HASNDABUAUUATTURNIUAITDA F-

Test UAZA t-test

(4 v
v A

o v v ¢ } 4 a vy
4.4.1 msmgt‘metmmﬁmmauwuﬁgﬂmumawamu AN

Y @ { a L4 a
3197 4.14: duuuN 1AM N zinIsaa0oaFanynar (Multiple Regression Analysis)

ﬂ%\iﬁ 1
R R Square | Adjusted R | Std. Error of the
Square Estimate
0.652" 0.425 0.417 0.44277

a. Predictors: (Constant), RM, BD, SS, OP, POS, PF

b. Dependent Variable: OG
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A a L4 o A 1 a J ax
INAT NN 4.14 M5 AATIEHTIeNdIwanon5iaL lauedednns 1aeI5n1s

DADOHIFINY A (Multiple Regression) W31 A1 Adjusted R Square (M1AY 0.417 HU1HAINN

v A ]

Y H
amlsoaszng 67 Nﬂ?ﬂiJLLiJqu'lﬁluﬂ']iWEﬂﬂiﬂI %IEJEJEW 41.7 ﬁlﬁﬁ@%’ﬂﬂﬁg 58.3 ¥191NAD

=

' 1 v F4
wlsdue Al Idhundnu luasail

. - . 2 4
M3197 4.15 : HaNIAATIEHANVITUTIUUVUMAUAYY (One-way ANOVA) AN 1

ANOVA®
Model Sum of Squares | df Mean Square | F Sig.
Regression 61.331 6 10.222 52.140 <.001°
Residual 82.928 423 0.196
Total 144.259 429

a. Dependent Variable: OG

b.Predictors: (Constant), RM, BD, SS, OP, POS, PF

{ <3| v o ' o a @
INA13199 4.15 10 umsasaeuaNNFunUsIznINa sy uazdals
Y o a 4 =
a Tagldnann1snsignanunslsauununiauaed (One-way ANOVA) Tagaiuisn
9 9
AYAUNAFIUTINVBIANNTNMIADBYTENINAM 5052 nazausaw Tanail
2 a (2 [ 1 a 4
HO: duilsdasznnaalidinanoa1unisiauTave909Ang (Organizational
Growth)
@ a 1 9 @ 1 a [ 9 a 4
HI: @2u1)50a520819008 167 dIHaIBIVINADAIUNITIAL TAYDIDIANS
(Organizational Growth)
WU A1 Sighod ANOVA [0 <0.001 ¥eriosniiAisdiaynisanan

5¥AY 0.05 VUGEAsAuNAFIUWAN (HO) tazeousuauuagIuses (H1) nwieaylan lda

]
S 1

a v (7 1 a s
Llﬂiﬂﬁigﬂmdﬁ}@ﬂ 197 ‘VIENWﬁ@ﬂﬁ?i&ﬂﬁl@]ﬁi@ﬁl@d@ﬂﬂﬂi (Organizational Growth)
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$ a 4 a a J
MI19N 4.16: Naﬂﬁ’;]!ﬂiW%Wﬂﬁﬂﬂﬂ@ﬂl‘]NWﬂf;]il!ﬂﬁm‘]JIG]"’IJ@QE]Qﬂﬂi(Organizational Growth)

ﬂ%ﬂ‘ﬁ 1
Unstandardized Coefficients | Standardized
Model Coefficients t Sig.
B Std. Error Beta
(Constant) -2.558 0.501 -5.106 <.001
POS 0.405 0.065 0.237 6.248 <.001
PF 0.303 0.071 0.162 4.255 <.001
OoP 0.398 0.063 0.243 6.362 <.001
SS -0.065 0.040 -0.060 -1.605 0.109
RM -0.076 0.066 -0.043 -1.154 0.249
BD 0.677 0.051 0.495 13.263 <.001

Dependent Variable: OG

{ a 4 a o
i]'lﬂ@]'lﬁ“l‘ﬁ 4.16 W'ﬁﬂ']i?]l;ﬂi'ﬂﬂﬂ'lﬁi‘lﬂi‘l@'(’JHNW“Ijﬂm"UEN‘]jﬂi]fla’lu’dﬂiiﬂu%
) A0 a s 5 A Y aa A A
Hisznaumanielundsiensan1avededans asen 1 laglsada test 130 A1 sig. 110
Aa Y (2 dal
ﬂﬂﬁ@ﬂﬁﬂﬂ@lﬁ?ﬂ "hﬂwamu
a { [ [ ] 4
ﬁmmgmﬁ 1 ‘ﬂfﬂ%ﬂﬁWumﬁi‘Uq%:miﬁuﬂﬁigui]”lﬂ’mﬂmi (Perceived organizational
1 a 1 a 4
support) FIWAUFIVINADMSIAL IAV0909ANST (Organizational Growth)
[ [ ] o
HO: ﬂ%ﬁ]EJ@Q]I”I“L!ﬂWiS‘U%mﬁﬁuﬂﬁuumﬂ@ﬂﬂﬂﬁ (Perceived organizational support)
(B 1 a 4
Tudanadoaumaiu Tauei03ans (Organizational Growth)
[ o o J . . .
HI: ﬂ%ﬂﬂﬁ1uﬂ155ﬂ§ﬂﬁﬁuuﬁl§u%1ﬂi’Nﬂﬂ”|i (Perceived organizational support)
1 a 1 a 4
AINAFIVINADNTIAL TAUDIDIANT (Organizational Growth)

]
% =

91NA1 Sig. VOIADA t-test HANNINY <001 FaTA1ToenINATsd AN 0.05 349

g

Y @

aglIdlasauuagiundn (HO) nazeensuauuAgIUTes (HI) nanae Tasedumssus
@ J 1 a 1 a
NITUUATYUIINDIANIT (Perceived organizational support) AIHAIFIVINADNTIAL TAUD
J
93ANT (Organizational Growth)
A A v 9 A Ay A 1 L.
auuagIud 2 Tadsa1unIunIeA0IaI ULAZAINEANEY (Proactivity and

1 1 a 4
Flexibility) dananenumsan Tavesednng (Organizational Growth)
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HO: Ja38A1UANNTEADI DI ULAZANEANGU (Proactivity and Flexibility) 1aj
dananomun15AuTAv0989ANT (Organizational Growth)

H1: Yadeauanuniziesodunazanudangu (Proactivity and Flexibility) a90a
1FUINADMIIAY TnUB9839ANT (Organizational Growth)

1 7

91NA1 Sig. VOIADA t-test HANNINY <001 FeTA1osnA1Tsd AN 0.05 9

o

aglldnfasauuagiundn (Ho) uazsousuauuAgIUTe (H1) Tadeduanunizioiodu

1 1 a 1 a 4
Llﬁgﬂ'JWiJﬁﬂun (Proactivity and Flexibility) ﬁ\iWalsﬁﬂﬂﬁﬂ@]ﬂﬂ"lﬁl@]ﬂj@ﬂl@ﬂ@ﬁﬂﬂi
(Organizational Growth)

auudgiui 3 TesedudauaiuTomd (Opportunity Promoter) S9HAIFIUINAD

a 4
M3auIAvea09ANI (Organizational Growth)
v Y Y =Y _ [ 1 9 a
HO: adedugaaiasuTone (Opportunity Promoter) Tidnagoa1un1s@n In
4
VYBIANANT (Organizational Growth)
H1: TaveduddauasnTonia (Opportunity Promoter) danaiFauanaon1say In
4
UYBIANANT (Organizational Growth)

9 W

91091 Sig. YBIADA t-test WA UNINY <.001 FATosnIANTed 1Ay 0.05 39

aglldnasauuagiundn (H0) uazvousuaNNATIUTEI (H1) na1fo Tateduddudsy

1 a 1 a 4
Tomd (Opportunity Promoter) @9NAFIUINAONTAU IAUDI09ANT (Organizational Growth)
auuagIud 4 Tasea1umsaiuayu NN (Superior Support) HIHAAD
a 4
M3aU1AvU0I09ANT (Organizational Growth)
HO: Jadoa1un1sa@iua 1Nt 191U (Superior Support) lidernanonis
a 4
0 Inved0anns (Organizational Growth)
H1: TasemumsainayuIniI1i191u (Superior Support) AINAFILINAONS
a 4
0 IAU0909ANT (Organizational Growth)
1 . aa = | LY é = 9 1 1 ¥ o w d‘ =
10A Sig. YBIADA t-test UAUNIND <.001 FIUAIHOINIAUBAIAYN 0.05 9
Y 1 a o Aa a J A v 9
azllanvensuaunagiuvan (HO) uazlfiasaunagiuses (H1) na1ne Tadediuns
v v T 1 a 4
aduayuaIniaInii191u (Superior Support: SS) lidananon15tADIAY0I0DIANS
(Organizational Growth)

auuAagIud 5 J93ea 115U DIPAMIT Y (Risk Management) dIWaLT

1 a 4
VINAeMIAY TnvU0999ANT (Organizational Growth)
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HO: 99881115319 R U5 VAT 8 (Risk Management) 13 @ 4Hanons
a J
191 TAU0909ANT (Organizational Growth)

HI: 238811 MINunuSUonNNa 4 (Risk Management) a4NALFIUINADAT
a J
191 TAU0909ANT (Organizational Growth)

1 . ana 1T W é = | 1 1 v o w d‘ = 9

INA1 Sig. VBIADA t-test (A 0.249 Falimmnananisd A 0.05 Jsaglla
NEOUTUANUATIUKWAN (HO) naziasaundgiuses (H1) na1nae Tae@1un1519HY
@ H [ ] 1 a 4
SuilenuIa e (Risk Management: RM) Tidawanon1sduInuei03ang (Organizational
Growth)

a d' v Y = [ v w a . . U 1

auuagIun 6 Ta3ea1umsNTaTenanAuNIagINg (Business Driver) @4HAADNTT
a J
LG]‘]JTW]JEJQ@Qﬂﬂi (Organizational Growth)

[ =1 [ Y a . ; [ 1 a
HO: Ja38a1uns i Ta9omHanAuUN1953nY (Business Driver) hidananonisiauln
4

VYBIANANT (Organizational Growth)

H1: Ta3ua1un511T938HanAUN19F5NY (Business Driver: BD) d4WalFauInao

a 4

MU IaveI09ANT (Organizational Growth)

[

1A Sig. VOIAdA t-test AN <001 Fafmdoundianiadidad 0.053q
azuldlfasauuAgiundn (HO) uazeeusuduuagIuges (H1) naine davediunisl
T9domanAUNI1953N (Business Driver: BD) @40 a15402n@0n151A 0 TAvU0909ANS
(Organizational Growth)

a7UNanIINAdoUAUNATIUA0NITUATIZHAITOAD DO TINY A (Multiple
Regression) A%ad 1w 3 4 TesuiidawaiFiuandensiinlaveseenns (Organizational
Growth) fiD a98A 1M TV MITTUAYUIINBIAMS (Perceived organizational support) 238
AUANUNTZADIDS UNAZAINEANGY (Proactivity and Flexibility) Tadedudauaiulone
(Opportunity Promoter) Ja38a11n1511a38HanAUN19E309 (Business Driver) dudindesn
2 JatedrunsaiuayuaIniInii1a (Superior Support) tazatea1un1311umus Uil
ANUIA D (Risk Management) laidsnanon151@1 1ave 9897035 (Organizational Growth) Fariu

9
v A

o o v @ v a 4 o g’./ !
Eﬁﬂﬂ%ﬁuT 2 J998a9na1100nINNTAATIZH LASTINTNATOUATIN 2 A9

v
w

o v v ¢ ¥
4.4.2 m5mmuaaum‘smmauwuﬁgﬂﬁﬂaﬁume ﬂiﬂ‘ﬁ 2
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Y % { a 4 a
M990 4.17 : &5]’JL!JJ‘Uﬁllﬁji]1ﬂﬂT§’Jmiwﬂmiﬂﬂﬂﬁlﬂl‘lﬁw}jﬂm (Multiple Regression Analysis)

ﬂ%ﬁ“ﬁ 2
R R Square | Adjusted R | Std. Error of the
Square Estimate
0.648" 0.420 0.414 0.44383

a.  Predictors: (Constant), RM, BD, SS, OP, POS, PF

b. Dependent Variable: OG

d' a I'd [ d' 1 1 a 4 ax
1NA1519% 4.17 M5 a1z i adendinanon1siay Inueaednns 1aedsn1s
DANDUIFINY A (Multiple Regression) W91 A1 Adjusted R Square 1111711 0. 420 H118AININ
o a o & o~ "o s Y S o
aulsodase 1 @u danuuuudilumsneinsal Sooaz 42.0 Nao3nsaz 58.0 W1INA)

1 I Y 4
wlsdue 1l IMhundnu lunsiseasail

. j . 2 4
M3197 4.18 : HANIAATIEHANVIATUTIUVUMAUAYY (One-way ANOVA) A3 2

ANOVA®

Model Sum of Squares | Df Mean Square | F Sig.
Regression 60.540 4 138 76.834 <0.001°
Residual 83.719 425 0.197

Total 144.259 429

a. Dependent Variable: OG
b. Predictors: (Constant), BD, POS, PF, OP
A A g o 4 J @ a @
1NNT1T NN 4.18 LW@!ﬂuﬂWiﬂil%ﬁﬂUﬂ’NiJ’L‘TiJWHﬁﬁ%ﬂ’N\WI’J!HJifJﬁig LAz
9 [ a 4 ~
lLTJ‘iGIHJ IﬂElcl%ﬁﬁﬂﬂ1iﬂlﬂ§1$ﬂﬂ’ﬂill!ﬂ'i‘]Ji'J‘L!LL‘]J‘]J“VHQLﬂEI’J (One-way ANOVA) 8111359
9 4
G]Qﬁllll@]gﬂ!i’)lleljﬂx‘]ﬁllfﬂiﬂ1§ﬂﬂﬂﬂﬂi$‘ﬁ’ﬂ\1ﬁ’3l!ﬂiﬂﬁi$ LL@%GI’JLL‘]J%'@]UJ ul@gljﬂﬂﬁ
o a o [} 1 a 4

HO: muﬂiamznﬂm”lnmwamﬁ’mmﬁmﬂmmamm (Organizational

Growth)

(4 a 1 @ 1 a 1 a 4
Hl:ﬁﬁllﬂiﬂﬁi$®ﬂ1ﬂﬁ}ﬂﬂ 147 ﬁ\‘iNaL‘]N‘U’Jﬂﬁﬂﬁl1uﬂ1ilﬁﬂiﬁm@\1®ﬁﬂﬂi

(Organizational Growth)
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v
aaa

WU A1 Siglod ANOVA Ha iy <0.001 #etlesninanisdidgynisanan
52AY 0.05 Ve HrasauuAgIuMan (HO) nazeansudaningusod (HI) wueanu laniian

a ] o { 1 a J
wlsdasyed1atios 1 41 NawanemuMIALTAUB989ANT (Organizational Growth)

H a J a a J
ﬂ'lﬁ'l\‘i‘ﬁ 4.19 : Waﬂﬁjm'ﬁwwmiﬂﬂﬂ’aﬂw&W?jﬂmmiLG]‘UTGIGUEN’e)\iﬂﬂi(Organizational Growth)

f %}J\Tﬁ 2
Unstandardized Coefficients | Standardized
Model Coefficients T Sig.
B Std. Error Beta
(Constant) -2.991 0.444 -6.733 <.001
POS 0.384 0.064 0.224 5.996 <.001
PF 0.299 0.071 0.160 4213 <.001
oP 0.388 0.062 0.237 6.221 <.001
BD 0.677 0.051 0.496 13.256 <.001

Dependent Variable: OG

2INA15197 4.19 HAN1ANTIZHNITDADRoIFIN g Vel ToduauTTO UL
fusznoumsnelufideieniniulavensdins a%aft 2 Ta19adf ttest wio M1 sig. 1ile
naaovauuag Idnad)

aunAgIdi 1 TasedumssuimsaiuayuINenns (Perceived organizational
support) AINAITIVINABMNTIAY TAV8989ANT (Organizational Growth)

HO: 19 %ﬂﬁ1uﬂ1i%ﬂ§ﬂﬁﬁ Hua uumﬂmﬁ 13 (Perceived organizational support)
liiganadodumsan Tnuededfns (Organizational Growth)

H1: 79 ﬁTEJﬂWi%I‘]Jgﬂ1iﬁﬁﬁﬁuu%1ﬂﬂﬂﬁ’ﬂ1§ (Perceived organizational support)
FINATFIUINABMUMITAL TAYDI99ANT (Organizational Growth)

o A =X

91NA1 Sig. VOIADA t-test HANNINY <001 FaTA1ToenNATod AN 0.05 349

g

aglIdlasauudgiunan (HO) nazeouuauNAgIUs0e (HI) na1ae Tasemssuins

o 4 T a 1 a 4
AUVTYUINDIANIT (Perceived organizational support) FINAITIVINADNITIAL IAUDI09ANT

(Organizational Growth)
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A ~ Y] A A g A ' ..
qaUUATIUN 2 ‘ljﬂﬂﬂﬂWUﬂ'J'lllﬂig@]ﬂﬁ@ﬁutlﬁgﬂ?'lllﬂﬂﬁqu (Proact1v1tyand
1 a 1 a 4
Flexibility) aWNFIUINADNIT 0 1nvUe909Ans (Organizational Growth)
HO: Jadud1ua1unszanT o unazn1udangu (Proactivity and Flexibility) ‘13
1 1 a 4
AINANDNIIAL IAUDIIANT (Organizational Growth)
o 9 A A 9 A 1 .. et aqe 1
HI: ﬂﬂﬁ]ﬂﬂ'luﬂ'JHJﬂﬁ%@]ﬁ]i@iullﬂ%ﬂ'ﬂuﬂﬂﬁqu (Proact1v1ty and Flexlblllty) ING
a 1 a 4
FUINAN5TIAL IAUDIDIANT (Organizational Growth)

U [

21091 Sig. VOIADA t-test UAUNIND <001 Fadindooniianisdrann 0.05 94
A

aglldnfasauudgiundn (Ho) uazeeusuauuAgIUTE (H1) Taseduanunizioiodu

[l 1 a 1 a 4
Llagﬂ'l']llgﬂﬁqu (Proactivity and FleXibﬂity) ﬁ\?WaLGINU?ﬂﬂ@ﬂWﬁL@]UI@]ﬂl@Q@Qﬂﬂi
(Organizational Growth)

a { v 9 91 a 1 J a 1
duuagui 3 Jasearudaudsulend (Opportunity Promoter) G9HAITIUINAD

mi@ﬂmmmﬁ N3 (Organizational Growth)

HO: TTaseaugaaasuTon d (Opportunity Promoter) laidanadonisianInves
DIANT (Organizational Growth)

H1: adsa1ulaiasuTon1a (Opportunity Promoter) d4HaiFauanasn1siay In
YDIDIANT (Organizational Growth)

9 W

9101 Sig. YBIADA t-test WA UMINY <001 FdA1TosnIANTad1ay 0.05 99

aglldniasauuagiundn (Ho) nazvousuaNNATIUTEI (H1) nafo Tateduddudsu

1 1 a a o
Tona (Opportunity Promoter: OP) FINAADLFIVINNITLAL TAUDIDIANS (Organizational
Growth)
a d' o Y = [ v W a . . 1 a
aUUAIIUN 6 ﬂﬁ]%mumimﬁ%ﬂwaﬂﬂumﬁﬁiﬂﬁ] (Business Driver) &N aLH
1 a o
UINABNITIAL TAUDI0IANT (Organizational Growth)
v 9 = o v W a . . [ v Y

HO: ﬂi]ﬁ]EJﬂTuﬂ”lﬁllﬁi]i]ﬂWﬁﬂﬂu‘ﬂ”Nﬁﬁﬂﬂ (Business Driver) blllﬁ\iﬂﬁ@l'ﬂﬂWi!ﬂTﬁ
a 4
0 IAU0909ANT (Organizational Growth)

H1: Tosadumsfifadonanaun19gsne (Business Driver) @9WaIFIINA0N13
a 4
0 IAU0909ANT (Organizational Growth)

1 @ o

9101 Sig. VOIADA t-test HAUNIND <001 Fadindooniianisdranin 0.05 94

=h.

azuldlfasauuAgiuvdn (HO) uazeousuduuAgIused (H1) na1ne devediunisil
[ @ [ a 1 a 1 a 4
JadeHanAUN1953n 9 (Business Driver: BD) @4/ a1FIUINADN1TIAD IAU0I09ANT

(Organizational Growth)
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a a o a
ﬁ?ﬂﬂaﬂ']ﬁ“l/lﬂﬁ@‘ﬂﬁiJﬂJﬂﬁ'luﬁ')ﬂﬂTi'JlﬂﬁTgﬁﬂ']ﬁﬂﬂﬂf)fJL‘INW‘Ijﬂﬂ! (Multiple
. ¥ A ' v & Y o ¥ v Y o ¢

Regression) ATIN 2 WU ﬂﬂﬂﬂ“l/l\? 4llﬂl,l,ﬂ ﬂ*ﬂ*ﬂﬂﬂ']uﬂ']iiﬂqﬁjﬂTﬁﬁuUﬁHu‘ﬂWﬂ@ﬂﬂﬂTﬁ

. . . v Y A A 9 A [l L.
(Perceived organizational support) 938A1UANNNITEADTOF HUALANNIAN YU (Proactivity and

oy eqe v 9 Y a . v 9 = @ v v
Flexibility) J998A1uiaaa3uTan1a (Opportunity Promoter) 11938114130 98HaANAUNS

a 1 a 1 a 4

§3N9 (Business Driver) AMINATIUINARMUMIIAD TAUDI09ANT (Organizational Growth) ¥

Y
wamﬁmﬁaumﬂuiumaqﬂﬁﬁﬂ (Final Model)

Y J A‘ I % d‘d
4.4.3 managoudndsamu nazmanuaaranasiniuanlsninsuanuag
nuuln@ (Normality)
q‘ 1 J .
9197 4.20 : mMsnadev IaluInsew dweiuew (One-Sample Kolmogorov-Smirnov Test)

One-Sample Kolmogorov-Smirnov Test

oG Standardized Residual

N 430 430
Normal Parameters™” Mean 4.0971 0.0000000

Std. Deviation |.57989 0.99532708
Most Extreme Differences | Absolute 0.155 0.043

Positive 0.155 0.027

Negative -0.134 -0.043
Test Statistic 0.155 0.043
Asymp. Sig. (2-tailed) <0.001 0.057

a. Test distribution is Normal.

b. Calculated from data.

AUUAFIUNINATOUNITUINUAAUUUNA (Normal Distribution)
9 ~ a
HO: Yoyalmsuanuauuuilng

o a A
HI: ﬂlﬂﬂ;ljallﬂﬁui]ﬂuiNLL‘]J‘]JlliJ‘]_]ﬂ@]

9110A1919% 420 uaasainisnadeulnlnlnsen awesuen (One-Sample

. = 9 A [ a A [l a
Kolmogorov-Smirnov Test) %4 1¥tienageunisuanuasszannsndunvudadnie lidna

a 4 o w

(Mae1 MUFITYI, 2564) WU A152AUNETIAYNTOAT Sig. YOIAIAINAAIAIAADU
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(Standardized Residual) AUMAY 0.057 Fadiannnanszauisdiany 0.05 3ea3l'lan1 sous
ANNAFIUMAN (HO) Lozl fasauudgiuged (H1) na1fe A1nnuaaIamaouiinnuaay

Und dwmsumsnageumsuanuasnAvesdiuilsaunun mszautisdiAgyrs o Sig. 109

[ @ o

g = 1 o 2 A 9 1 (Y = Y a a
aalsauiaunny <0.001 FINATUBYNINITCAVUITINY 0.05 %Qﬁ';:‘ﬂvlﬂ’ﬂ ﬂ;]m‘ﬁﬁumjgm

Wan (HO) uazeeusuauuAgIUTd (H1) nande ausaulusnusauu liUnd usainms

NUMIUITTUNTTUNUNGBHHUI Tiudg d91na18 (Central Limit Theorem) 3952131 1151

E]

<3 % 1 o 1 LY ] @ 1
Uszmnsla dunudiedralusiunuinne mMsnszaevesmdIngananadvziinud Iy

Y 2 [y a . . . & = 9 9 [
TndAeeAUNITNTZNBUVUTTTUIA (Normal Distribution) WQ%QE{]!LH?IHNW'\Qﬁ?UﬂﬁWQ

) 1

o ' { o < a 1 o [l
igmwmmummﬂqumamqﬁmﬂﬁ’mi sanuasunuudng ﬂ’Jﬁ‘fJ‘JJ”Iﬂﬂ?ﬂ 30 998N (Bland,
' y 9

= av v AA o 1 ( 1 A Y = gj.: @ 1 A '
1996) 9 luauIven \‘Iulliﬂu’JuﬂQNGI’JE]‘(’JN‘VIGI,GHGLHﬂﬁﬁﬂB1 MINUA 430 AIDYN ponals

< o A a
mmﬂum wlsnumsuaneauudna

v A o ' a
4.4.4 ﬂ1§‘ﬂﬂﬁ§)‘ﬂﬂ1ﬂ31u!HJi‘l.lilumﬂﬁﬂl1uﬂﬁ1ﬂ!ﬂﬁﬂulﬂ1—!ﬂ1ﬂQ‘ﬂ
(Homoscedastic)

Scatterplot
Dependent Variable: 0G

2=

Regression Standardized Predicted Value
o
&
&

4

T T
Regression Standardized Residual

Y 1 U y I~ U {
suUamnd 4.2: manadeumianuuilsilsiuvesainnuaarandewiuainanilagld

Scatterplot
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1 1 1 4 < 1 {
110317 42wy sanundsdsiuvesanuaaiamnaowiuainai Tagld
Scatterplotﬂl’tNIﬁJLﬂanﬂﬁHfJ (Final Model) TagN915 019 10UHUAINAITNTS Y Scatterplot
nunmanuaaamdoudIulgnizaeaiog use 4 uazlinmsnszaenuugy 9agl

Y1 A I 1 A % Aa
ulﬂ'31?]']ﬂ']']ﬂJ!Lﬂﬁﬂﬁ'JusUfJQﬂ'J']llﬂa']ﬂlﬂa@ulﬂUﬂ'lﬂQW Tﬂﬂﬂ'ﬂllWullﬂiﬂl@ﬂﬂ’]ﬁlﬁﬂi@ﬂl@\i
9 £4
v A

4 a a A 2 a o
934ANT (Organizational Growth) Lﬂﬂ%Wﬂﬂ‘ﬂ‘ﬁWﬂﬂl@ﬁﬂ’)tlﬂié]juﬂlf’)ﬁﬂTﬁﬁﬂ‘Eﬂ’Jﬁ]ﬂﬂi\iu %’aﬂaz

9
%

A A 9 @ A A M Y o = av dy
42.0 NiavIogay 58.0 NW%']ﬂﬂ'JLUJiEJu‘] ‘VllliJllﬂu']ﬂJ']ﬁﬂE']11!ﬂ15'3%8ﬂ5\1u

4.4.5 nageuanududaszaniuvsimanunaIanasy (Residual Errors)

4 J 4 4 3 a 1w
M3199 4.21: M5 1UAAIAIANNAAIAAADY (Residual Error) tenaaauanuiludaszaonis

R R Square Adjusted R Square | Std. Error of the Estimate | Durbin-Watson

0.648" 0.420 0.414 0.44383 1.876

a. Predictors: (Constant), RM, BD, SS, OP, POS, PF
b. Dependent Variable: OG
= 9y v Y o . A 3 a
1NA1TINN 4.21 M'Ji]‘c’lllﬂﬂ1ﬂ1i°l/]ﬂﬁ@‘1j Durbin-Watson LW’E]TI@@TE]U?]’NMHJ‘L!E]?(?Z

] @ @ oA T W = g [} 1 2 & [
ﬁﬂﬂuﬂlflﬂ@]’)uﬂi WUNUAUNINY 1.876 %Qﬂgiuﬂfﬁﬂi$ﬁ’31\1 1.5-2.5 G])’\‘llﬂuﬂTiEJf]ll‘iU

a @ A A = A A d a [ [ [ Y a
t’flliJG]ﬁTLlWaﬂ Y39 HO Ao ummwmammaaumﬂuaaiwaﬂu L!ﬁ$h1,llﬂf]sl1’ﬂﬂﬂﬂfg1’i1

@ a o
Autocorrelation (NAY1 NUBYVUVI, 2564)

4.4.6 Tapianuduusszrneduls (Multicollinearity)

M54 4.22: A5 UAAINANITNAADUAT Tolerance 1ha¥A1 Variance Inflation Factor

Unstandardized Standardized
Model Coefficients Coefficients T Sig. Collinearity Statistics
B Std. Error | Beta Tolerance | VIF
(Constant) |-2.991 0.444 -6.733 <.0001
POS 0.384 0.064 0.224 5.996 <.0001 ]0.976 1.025
PF 0.299 0.071 0.160 4213 <.0001 |0.946 1.057
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Dependent Variable: OG
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Institutional Review Board, Institute for Population and Social Research, Mahidol University (IPSR-IRB)

Established 1985

COA. No. 2023/06-145

Certificate of Approval

Protocol No.:  IPSR-IRB-2023-145

Title of Project: A Study of the Relationship between Intrapreneurial Competencies, Perceived
Organizational Support of Medical Representative and Firm’s Growth in
Multinational Pharmaceutical Companies in Thailand

Approval Includes:

1) Principal Investigator: Ms. Marisa Eungsakul
Affiliation: College of Management, Mahidol University

2) Submission Form Version Date 11 August 2023

3) Research Proposal Version Date 9 August 2023

4) Questionnaire Version Date 10 June 2023

5) Participant Information Sheet Version Date 11 June 2023

6) Informed Consent Form Version Date 10 June 2023

IPSR-IRB is in Full Compliance with International Guidelines for Human Research
Protection such as Declaration of Helsinki, The Belmont Report, CIOMS Guidelines and
the International Conference on Harmonization in Good Clinical Practice (ICH-GCP)

Date of Approval: 15 August 2023
Date of Expiration: 14 August 2024

Signature of Chairperson: “ %‘——'

(Associate Professor Dr. Chalermpol Chamchan)

IPSR-IRB Chair
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List of Co-Investigators

All IPSR-IRB Approved Investigators must comply with the Following:

1. Conduct the research according to the approved protocol.

2. Conduct the informed consent process without coercion or undue influence, and provide
the potential subjects sufficient time to consider whether or not to participate.

3. Use only the Consent Form bearing the IPSR-IRB Approval stamp.

4. Obtain approval of any changes in research activity before commencing and informed
research participants about the changes for their consideration in pursuing the research.

5. Timely report to serious adverse events to [PSR-IRB and any new information that may
adversely affect the safety of participants.

6.  Provide IPSR-IRB the progress reports at least annually or as requested.

7. Provide IPSR-IRB the final reports when completed the study procedures.

Office of the Institutional Review Board,

Institute for Population and Social Research, Mahidol University (IPSR-IRB)
999 Phuttamonthon 4 Road, Salaya, Nakhon Pathom 73170, Thailand

Tel (662) 441-0201-4 ext. 223

E-mail: ipsrirb@mahidol.ac.th
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(Social and Behavioral Responsible Conduct of Research : RCR)

COIN

¥ PROGRAM

This is to certify that:

Marisa Eungsakul
Has completed the following CITI Program course:

Social and Behavioral Responsible Conduct of Research
(Curriculum Group)
Social and Behavioral Responsible Conduct of Research
(Course Learner Group)
1-RCR
(Stage)

Under requirements set by:

Mahidol University

Completion Date 15-Dec-2022
Expiration Date 15-Dec-2025
Record ID 53135954

Not valid for renewal of
certification through CME.

Verify at www.citiprogram.org/verify/?w495b9be4-276c-45b3-9189-0dfec4af087h-53135954
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