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A 1 2 v ~ v Y d ~ X o v
M1319N 4.2.8 mmammzmmummummg1wuaaﬂmﬂmuuiﬂmﬂmﬂmm@emmﬂﬂams

1% (Corporate policy : CP)

) Aundy | aaudeavuinasgiy | msua
Mo
(Mean) | (Standard Deviation) | A314¥i3N8

1. pafnstiu Teroaivayuldmingu 4.18 0.551 iHuAIY
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Y a @ J Y = Y
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d [ [
U3z Towilun13 19911 (Perceived Usefulness)Jatoaiunissuinennuazainlunisldau
(Perceived ease of use) Y38 114A1M17 1 1A 111519911 (Compatibility) Taded1uuTTNa
FTIUNNFIAUNINNU (Work social structure) TA58RUUTTNATIUNTIANNTIY (Home social
structure) Tasedunsn mﬂﬁﬁﬁﬁ’mfuuiumﬂ%’qm (Resource Facilitating conditions) 11998
{ o Y] 4
auma TuTagneivayulumsldau (Technology Facilitating) tag Tadva1uu loueeenns
A tg o 1 Y .
Moo MIeADNT 191U (Corporate Policy)
9ya o 9 o a 4 [ [ 4 Y [ 9
Aadeldviimsiasigigdunuanudunusvesdiulsdauna 1@ (Observed
. A o o ' ¥ o J VoA o v o & A [ 1
Variables)io1i1mssanguanudunus v ivedunadalsladlaniahamnsodaoglu
VoA o A o o Y} o A A v o A
nauReIny tiedaglszasd lumsldfseludnlanuduwuiuiniga 910351520

9 o a J aa J J Aa .
ﬂl@yﬁﬂ’lﬂllﬂﬂﬁ@ﬂﬂ’]ﬂ IﬂfJ@'lﬁflﬂ']iWi]'liﬂﬂfnﬁﬂG]ﬂlf]ﬂllﬂlclfﬂi-lllllﬂ’ﬂi-I@ﬁﬂu (Kalser-Mayer-

Olkin measure of sampling adequacy: KMO) Laga1dD Aumnsian (Barllett’s Test)

M3197 4.3.1 Madaveslaes-luees-leanu (Kaiser-Meyer-Olkin Measure of Sampling
Adequacy:KMO) tazAadAveILINIIan (Bartlett’s Test of Sphericity)

KMO and Bartlett's Test

Kaiser-Meyer-Olkin Measure of Sampling Adequacy. 914
Bartlett's Test of Approx. Chi-Square 9660.513
Sphericity Df 703

Sig. .000

a 1 aa 14 4 a
11NA151NIRTamaaaved lawes-luees-Teadu (Kaiser-Mayer-Olkin
measure of
sampling adequacy: KMO) UA 1NN 0.914 FI4UA1M1ANIT 0.5 (KMO > 0.5)
R v Y Y = P~ o a s o
ansoutannurinelandatednedu Tanumugauauniziinimnzvilate aiu

[

J awv o o ' aa J .. 1
TagiszasnvosmsAny1Ited M uAI@DAY0 VIMSIan (Barllett’s Test of Sphericity) W11
1 an . A o 9 A T @ A v o W an =
AEDA Chi-Square MinnlFlszneuminagouliauniny 9660.513 Tisdrynieadauazil
1 Y = g 1 Y3 T v =\ o v
A1 P-Value (M191 0.000 H41108A71 0.05 (P-Value< 0.5) taad lifiundualsianuduiusuas
° a 4 o vy
mangaulumaihumimngiilaeela
av a 4 o Y o % I
AANE1I98a 150 1A 5121 T9891nA M 5d9na 14 (Observe Variables) #4111

Y o ° Yy & v v o Y= A
"Ui’]ﬂTﬂﬂJiulL‘U‘Uﬁi’J'ﬂﬂ"ﬁJ TUIU 38 UD "”]N‘]J'igﬂﬂﬂulﬂﬂﬁlﬂ ﬂﬁ]ﬁ]ﬂﬂTUﬂ15i‘U§‘ﬂfiﬂ’NiﬂJ
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o o [ [

U5z Tt lums 15911 (Perceived Usefulness) 31124 4 4o Tasediumssuinennuazainlu
715194914 (Perceived ease of use) 314U 3 o Tadeda1uanudinulalunisldau
(Compatibility) 142U 3 70 Y8R 1UUTTNAFIUNIIFIANNY1U (Work social structure)
o 9 v 9 o o ) . ° y o
19U 3 90 YTeA1UDTINAFTIUNTIANNTIU (Home social structure) 314U 3 Yo 970
aunsnernsnaivayuluns 19U (Resource Facilitating conditions) $112U 3 40 Jadoa1u
maluTagnaiuayulunisldau (Technology Facilitating conditions)#1uau 4 fouay iy
Y J AKX v 9 . ° 9 A P
MunTeu1e09AnIT MO8 1UIEABNT 19911 (Corporate Policy) 311U 4 0 Taglumsdasiey
A o J @ ya o Yo ya @ s @ .
esunguanlsgise lddmuanaz 1935 msanassnlsznouvesdanlsuuy Eigenvalues

WINND 1 1A MUUAMNTHYUUNUAIGITUU Varima

M3197 4.3.2 ANNYHDTY (Factor Loading) NOUN3HIUINY (Unrotated Component

Matrix)
Component Matrix"
Component
1 2 8 4 5 6 7 8
STE3 701
TFC 2 .698
SAY1 .682
STE4 .680
RFC3 .668 -.420
SAY4 .668 -.407
CO2 .666
SAY2 .658
STE2 .656
CO3 .656
TFC 4 .651
RFC 1 .648 -.491




M1319% 4.3.2 ANNYHDTIY (Factor Loading) NOUMSH3UINY (Unrotated Component

Matrix) (Gi@)

CP3 .646

SAY3 .638

CP1 .638

STY3 .637

WS1 .630

STY1 .621

COl .615

CP4 .611

STE1 .609

HS 2 .608

PU4 .608
PEU 2 .600
RFC 2 597 -.447
HS 3 .589

CP2 572 -.434
PEU 3 572
PEU 1 .565 -475
HS 1 .563
TFC 3 .552

WS 2 541

PU3 526

PUI 508

PU2 499 507
TFC 1 429 464

Extraction Method: Principal Component Analysis.

a. 8 components extracted.



M31971 4.3.3 ANNHHDTY (Factor Loading) HAINSHYUINUAIID Varimax

Rotated Component Matrix"

Component
1 2 3 4 5 6 7

STE3 729

TFC 2 717

SAY1 714

STE4 708
RFC 3 .693

SAY4 678

CcOo2 .656

SAY2 .646

STE2 .645

CO3 542

STE3 729
TFC 4 705
RFC 1 .705

CP3 .565

SAY3 562

CP1 512

STY3 470

WS1 618

STY1 613

CO1 .549

CP4 525

STE1 455

HS 2 431

PU4 .669
PEU 2 .662
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RFC2 .657

HS 3 .593

CP2 .804

PEU 3 722

PEU 1 719

HS 1 .804

TFC 3 578

WS 2 .637

PU3 .621

PU1 .594

PU2 .569

TFC 1 .645

STY2 448

Extraction Method: Principal Component Analysis.
Rotation Method: Varimax with Kaiser Normalization.

a. Rotation converged in 13 iterations.
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yotlove v Ao ﬂ%ﬂﬂW‘L&ﬂ’NNE{ﬂWHﬂ@@Qﬂﬂﬁ (Employee Engagement)
4 VoA @ 9 1 =
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g Y] s 1 1 [ 3’, 2 o A o 1A v 9 Y]
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§1u‘1/]Nﬁ"Qﬂ‘JJﬁﬁN1u (Work social structure)
o VoA @ 9 ' = ?a’ o
penlsgnoungui 4 4 aauals 1&un PU4 , PEU 2 , RFC 2, HS 3 uagiiiiviin
J 1 1 [ g’/ ) 4 [ 1 [ [
p9A52NBUBETT N4 0.0.593-0.669 AariuderiuazodaveIni Ae Tadearunisinine
AnuazaInluns 1911 (Perceived ease of use)
o VoA (% 9 ' = %’ @ 4
@Qﬂﬂi%ﬂﬂ‘ﬂﬂ@lh‘ﬂ 53 G]'JLL“]J? hlﬂl!,ﬂ CP2,PEU3,PEU 1 LLaleu’lWUﬂﬂﬂﬂﬂﬁgﬂ@U
1 1 o g’/ X o A o 1A v 9 4 ~ dy o 1
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(Home social structure)
o 1 d’ (% 9 U = %’ Ly
panlsznoungui 7 4 aauils 1dun Ws2 ,PU3 , PUI , PU2 naziiviiwiin
4 1 U [ Z}, =) A @ 1A v Y [ )
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s Towilunsldau (Perceived Usefulness)
4 1 d' v 9 U = %} ] o (]
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sen119 aetudeinuadededelvi e Jatedunaluladnadvayulunmsldau
(Technology Facilitating conditions)
(% a 4 v Aa o . J
HAIINNITAATIEHY VBT 1529 (Exploratory Factor Analysis: EFA) NUNVO
o A d o ] 9 o 1 Y] YR TR 1 o A
mmmnLﬂuml,l,ﬂimLﬂ@lulﬂmmmfﬂ@ﬂqllmmﬁnWuﬂ‘ﬁn GINU],MmQﬂUﬂimeLu’m@ﬂﬁ
ANMITOFING B
(Theoretical Conceptual Framework) 13111361989 13 1uuna 2 uunfia ngui way
Av A 9 [ g‘/

A a 4 v A o Y o KR % o
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AFOULUIAANTANE1I8 11 (Modified Conceptual Framework) 901N 4.3.3
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ithmine nseuuwannuaan ldsumsdsulgennmsiinsiziilade (Factor Analysis) dawa 1
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(Y [ o 1
Ho: Jadedumissuinennuiidse Toniluns1dau (Perceived Usefulness) lai
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HUY (Work from Anywhere)
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H1: Javedunssudtannuddse Towi lun13 19911 (Perceived Usefulness)
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FaannuazaInlunisldaru (Perceived ease of
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use) FIHARDANUANTUBIANITVOIMTNNUUTENFIAI 1Y GEN Y Afszuumssham
M3 lnauuy (Work from Anywhere)
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ADAUANNUDIANTVDININIIUYS ”ﬂﬁiﬁ%ﬁwﬁu GEN Y fiflszuumsshammalnauuy
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Ho: TavearumaTuTladNaiuayulunisldaru (Technology Facilitating
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(Work from Anywhere)
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Regression Analysis: MRA)
a J v Aa o . o [
1103 un51zHTaTe159d1329 (Exploratory Factor Analysis :EFA) 114829814
Yy o -4 9 Y (v a = a o .
AunuaNudunuivesdoya uag ldlsulljinseuuuinuaansany1ide (Modified
9 g’/ a ] g’/ Y o K Y o a 4 a
Conceptual Framework) Wi ouasauuagiulmi 1iniudiseds Idnmsiinaizinisnaneod
W1 (Multiple Regression Analysis : MRA) #2833 Enter 9739092 71n15nadouaunagiu
4 o o 14 1 (X a @
INOATINAOUANNFUNUTTLHI19AUY 5952 (Independent Variables) azdanilsniy
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Model

Variables Entered

Variables

Removed

Method

ssdumssudnennuiilsg Temilunmsldanu
(Perceived Usefulness :PU)
asedumssudtennuazainlumsldan (Perceived
ease of use :PEU)

Yasemuanudniulalumsldau (Compatibility: CO)
ﬂfﬂi‘i’ﬂﬁmuﬁﬁﬂgmmqﬁmmﬁﬁwm (Work social
structure: WS)

Tasoduussingumedaaniithy (Home social
structure :HS)
JasedumsnensiiaiaunlunslFom Resource
Facilitating conditions :RFC)
JasedmunaTuTasieniuayulunslFnu (Technology
Facilitating conditions : TFC)
TosoduuToeessns s nesens 19

(Corporate policy: CP)

Enter

a. All requested variables entered.

b. Dependent Variable: Engagement
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3 Y Y a d
M3199 4.4.2 1AAIFTIWDLN IADINMIIAIZHM30AD8NHAY (Multiple Regression Analysis)
v A
AIIN1

Model Summaryh

Model Adjusted R Std. Error of the
R R Square Square Estimate
1 0.750" 0.563 0.555 0.264

a. Predictors: (Constant), CP, TFC, PUE, HS, WS, CO, RFC

b. Dependent Variable: Engagement

A a 7 9 v o a
ANATNN 4.4.2 ﬂ'li’)tﬂ5']85‘Vi‘Vl@ﬁ@ﬂﬂl@yalmgﬂﬂWmaMWHﬁﬁﬂﬂﬁﬂWiﬂﬂﬂ@ﬂl%ﬂ

'
IST=U (g

§y a 4 @ v o o a
WY (Multiple Regression Analysis) 13A51zHIzAUANNTURUTVOIE M 5DATZNTAOA7

=

Y ' " 2 . Y as g . 2 A
uilsauaiea1 Adjusted R (Adjust R Square) #2875 Enter W11 Adjusted R 1A 0.555 &
] 1 I @ a @ A A a1 A A d
@zﬂuismw 1.5-2.5 Lﬂumiﬂamuammgmwaﬂ %30 HO Ao uA1anuAaIanaouniu

a Y 2~ T a S @ [l o o < o
daszAnnY FelaNuruIeNamlsoasene s a1 Uanuiudr lumsihunenseiaauls

mudoazss.s

|l "J g’l Al
M3197 4.4.3 pamsaszranuedsdsiuuumafsd (One-way ANOVA) aSei 1

ANOVA’
Model Sum of Squares df Mean Square F Sig.
1 Regression 38.217 8 4.777 68.490 .000"
Residual 29.643 425 .070
Total 67.860 433

a. Predictors: (Constant), CP, PU, TFC, PEU, WS, HS, CO, RFC

b. Dependent Variable: Engagement

4 o v A a J o 1 @ a
e Wadns lum1319N 4.4.3 1AUATIZHAT Ao VAUNUTIZHINA I 5Dd 52
@ Y [ a 4 =
wazawlsaiulaglenannisansizinuuilsdsauuuun1a@ed (One-Way ANOVA)
UszneunvaunAgIuveIaumsnanesszINalsdaszuazalsaungiseivualin

(2 a (3 (] 1 Ly 4 Y] a a
® HO muﬂsaaiznﬂm"lumwammm@,ﬂwumﬂﬂﬁmmwummm NngyIna

4 [
11U GEN Y Allszuumsmaiunielnauuy (Work from Anywhere)
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® H1 dulsdaszedetios 1 AIdINaneANYNWLBIANTYDININIULTEN
a ’é Y { o !

§INIUINU GEN Y #fiszuumsiaunislnanuy (Work from Anywhere)311A1 Sig.Ud
1 aa d' d‘d 1 Y U é 9 1 1 d' o =3 =
Aada F-test 15109 11UM1919 4.4.3 10A1T08071 0.000 F91108NNANNMUA AD 0.005 D9
amnsoagd1an Ui sauudgiu Ho (Reject HO Hypothesis) ttagoouiuauuagiv HI (Accept

. A ' Y1 A a [T, o Aa v o & A Aa a
H1 Hypothesis) 11500192na17 laidaulsoaszesnaios 1 42 Alanudunususelionina

1 U v a a g o { o
mmmQﬂwumﬁﬂimmwummm N§INIUINU GENY ﬁﬁi%ﬂﬂﬂﬁﬂ?ﬂuﬂ'lﬂllﬂmlﬂﬂ

(Work from Anywhere)

3 d o A [ J
ﬂ"l‘ﬂﬁﬁ 4.4.4 !!ﬁﬂQNﬁﬂ1§3!ﬂ§1$1’iﬂ1§ﬂﬂﬂE]EJWYjﬂmﬁﬂ%ﬂﬁd’ﬁwﬁdﬁﬂ'ﬂﬂﬁﬂwuf’)ﬂﬂﬂﬁmﬂﬁ

£

WHDNUUIENESAMNTYU GEN Y Ndlszuumsinaumalnasuy (Work from Anywhere)

¥ 1
Standardized
Model Unstandardized Coefficients
Coefficients t Sig.
B Std. Error Beta
1 | (Constant) 738 161 4.595 | .000
adadumssuinannud 102 032 131 3.186 | .002
U3z Tomilums 1 (Perceived
Usefulness :PU)
adsdumssndnennueazain 069 041 076 | 1.675| .095
Tuns e (Perceived ease of
use :PEU)
Jatemuanuindulalumsly | 030 037 039 | 823 | 411
NU (Compatibility: CO)
ﬂﬂﬁ’ﬂﬁ’mmiﬁ'ﬂgmmﬁmuﬁ 200 040 227 | 4949 | .000
191 (Work social structure:
WS)
ﬂﬂi‘i’ﬂﬁ’mmiﬁﬂgmmﬁwmﬁ .009 042 010 | 208 | .835
TR (Home social structure :HS)
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Tadvaunsnensnarivayuluy

-.028 .042 -.032 | -.658 | .511

M3 g (Resource Facilitating

conditions :RFC)

TosedrumaTuTasiafuayu 115 033 143 | 3.524 | .000

T3 144U (Technology

Facilitating conditions : TFC)

ﬁ%%ﬂ@%uuiﬂumﬂﬂﬁﬂiﬁ 336 .036 397 | 9.226 | .000

B nedens e

(Corporate policy: CP)

a. Dependent Variable: Engagement
M3197 4.4.5 MANUMANEOUMITDA (Residuals Statisticsa)
Residuals Statistics"
Minimum | Maximum Mean Std. Deviation N

Predicted Value 3.24 491 4.23 297 434
Residual -1.019 .930 .000 262 434
Std. Predicted Value -3.343 2.271 .000 1.000 434
Std. Residual -3.857 3.520 .000 991 434

a. Dependent Variable: Engagement
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Histogram

Dependent Variable: SUM_Engagement
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v = o

Usefulness) @90aADAMURNNUDIANTUDININIIULTENGTN011IU GEN Y Niszuuns
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Ho: Jadedumssuinennuiidse Towniluns1daiu (Perceived Usefulness) lai

Y
a o

AINARBAINYNWUDIANTYDININNULT ENgI N1 GEN Y Allszuumsviaiunielna
HUY (Work from Anywhere)

o @ o
H1: Tavedunissuddaanudlse Towii lun13 19911 (Perceived Usefulness)

U

'
a 9°I Y =

AIHAADANUHNIUBIANTVOININITUUT HNgINI iU GEN Y Atiszuumsiaiunie]na

a

HUY (Work from Anywhere)
' A ' aa ~ Aa 1 v R A Y '
91N Sig YPIAADA T-test 1UAI1TNN 4.4.4 NUAUNIAY 0.002 FIUAITDINI
0.05 99arg1) Id 1 rasannAgIu HO (Reject HO Hypothesis) HazeouiUauuagIu HI (Accept

1 [ [ = 4
HI Hypothesis) na12f® Jadsa1un155uioennuilseToxilunisldaru (Perceived

U

v

J 1 o 4 o a a y o A A
Usefulness) ?NWaﬁ@ﬂﬂ’li\lﬂﬂwu@\iﬂﬂiﬂﬂﬂwuﬂ\ﬂuﬂi NTINIUINU GEN Y NUTSUUNIT

M lnauuy (Work from Anywhere)

FaannuazaInlunisldaru (Perceived ease of

U

a d‘ v 9 [
aNNAZIUN 2 7998A1UNITS U

P v
% a o

use) AINARDAIURNWUDIANTVRIMTNIUDTHNEIN 911U GEN Y Aillszuunisiiieu

mMa lnauu (Work from Anywhere)
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Ho: ademumssuinennuazainlumsldau (Perceived ease of use) Tudana
1 o J @ A o a Y o { o
ADAUHNNUDIANTVOININNUUTENFIAIIU GEN Y AlszuumshiaumisInanuy
(Work from Anywhere)

H1: tasedumssuinannuazainlums e (Perceived ease of use) AIHAND

U

Y
Y a o

@ 4 o a o ! o
ANUHNHUDIANTVOININNIUDTENFIN0TY GEN Y fillszuumaiiniuni lnauyy
(Work from Anywhere)
' . ' aa = Aoy ' v R A '
91NA1 Sig ¥BIAIADA T-test 1UA1TNN 4.4.4 NVAUNIAY 0.095 FIUAININNI
0.05 2aag1l IdwenSuanuAsIU HO (Accept HO Hypothesis) tagllfiasauufgiu HI (Reject
1 o o = 4 [
H1 Hypothesis) na11fe taseaiunissuinnuiiilse Tewnd (Perceived Usefulness) adaaiu
o ] 1 ) 4
nssutennuazainlumsléau (Perceived ease of use) liidinanon1uyNHUBIANT VDA

a ?)I 5 d‘ o
NUNNUUTENGINIUINU GEN Y ﬂﬁi&ﬂﬂﬂﬁﬂ%ﬂu%%ﬂﬂmmﬂ (Work from Anywhere)

a Y v 9 Y v Y 9 I [ J
anuAgIudn 3 Tatearunudinu ldlun1sl9au (Compatibility) 1idinane

4
v °

anuynLeAnsvesminuUIENgsfi e GEN Y Aflszuunisraumalnanuy
(Work from Anywhere)

Ho: Yadedruanudinuldlunisldau (Compatibility) lidswanoniugniu
pafnsvesninOIuUS ¥ngsneiiu GEN Y fifiszuumshaiunielnauuy (Work from
Anywhere)

H1: Tadearuanmainulalun1s 1491 (Compatibility) #9HaABAINHNWY

Y
v a o

99ANITVIMTNNUUTENFIAIIY GEN Y fiflszuunsiumelnauuy (Work from
Anywhere)
91N Sig VOIAADA T-test 1UA1319T 4.4.4 NAWAITY 0.411 FaflA1mnnn
0.05 Deargil IdNnweusuannAgIu HO (Accept HO Hypothesis) Hazijiasaunagiu HI (Reject
H1 Hypothesis) na13a® Jasearuanudinula lums14au (Compatibility) luidsnananinmy
o 4 )

a %I % 'd o
ANWHBINANTUDINWUNITUHUIENTINIUTUU GENYﬁmznumimﬂumﬂﬂmmu (Work

from Anywhere)

annAg1un 4 a1 siagunedenun i (Work social structure) d9a

v

1 5 Y a a 501 b9 { o
mmmzjﬂwumﬁﬂsmmwummm N§INIUINU GEN Y ﬁﬁﬁ%ﬁﬂﬂﬂ"liﬂ"lﬂ"lu‘vndhlﬂmlﬂﬁ

(Work from Anywhere)
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]
[ I

HO: Y301 uD5IHAg1IUuN1aFInNNi1aU (Work social structure) lidsnane

i
a % o =

o 4 o A o o
AITUANNHIIANTUDINWUNIIUVIENTINIUINY GENY ﬂﬁﬁgﬂﬂﬂTﬁﬂ%ﬂuﬂ"Nllﬂau‘UU
(Work from Anywhere)

HI: T8 uusINATIUN1TIANNATU (Work social structure) dIHAADAITY

b
Y 2 o

J @ a o @ { o
HOWUBIANTUDINUNINUUIENGINIUIWU GEN'Y “ﬁﬁﬁgﬂﬂﬂWﬁﬂ'N'luerulﬂﬁLLUU (Work

q

from Anywhere)
' . ' aa = Aa 1w 2 Ay J
91NA1 Sig VOIAITDA T-test 11!@]15']\11/] 4.4.4 NUAUNINY 0.000 HIUATUBDININ

0.05 Dag Id 1 iasannAsIu HO (Reject HO Hypothesis) HagaouiUauuAgIu HI (Accept

[

. ' v 9 % A o .
H1 Hypothesis) na1fne Hi: J9doa1uuss ATIUNWNAIAUNNINIU (Work social structure)

v

U 1 Y 4 v a a 9o’ o A~ o
FINAADANUHANNUDIANTVDINUNINUUIENTINIUINU GEN' Y Tlilﬁ%ﬂﬂﬂ'liﬂ?\ﬂu‘i/n\?hlﬂﬁ

HUU (Work from Anywhere)

a Y v 9 @ o { ¥ . '
auuAgIUn 5 T 1uUTINAFIUNAIANNIIY (Home social structure) AIWA

@

1 U % a a 90’ v { o
mmmQﬂwumﬁ(mmmwummm NTINIUINU GENY ﬁﬁﬁ$UUﬂ1§ﬂ1ﬁu1’11\1llﬂaLLUU

(Work from Anywhere)

HO: T38a 11539z IUN 1 FInNNTIU (Home social structure) lidanasany
Y

HNWUOIANTVOINITNIIUUTENEI N1 1iU GEN Y Willszuunisiiaunislnanuy (Work

a

from Anywhere)

(9 [

Hi: Tadeduussnagiumadaauniiiu (Home social structure) G4HAADAIIN

a3

Y
% v a o [

HANUOIANTUBINITNIIUYTHNEI N1 iU GEN Y Atiszuunsiaunelnauny (Work
from Anywhere)

91N Sig VOIA1ADA T-test 1UA1319T 4.4.4 NAWAITY 0.835 FailA110077
0.05 Deargil IdNnwensuannAgIu HO (Accept HO Hypothesis) Hazifiasaunagiu HI (Reject

@

H1 Hypothesis) na17A8 J938A1U DT INAFIUNNFIANNTIU (Home social structure) 1uidana

1 o 4 o = a o { o
ABANUANWUDIANTUVDIWHUNNIUUITHNTINIUINU GENYﬁfli$‘ljﬂﬂ1i‘1/]1ﬂu1/l1\illﬂﬁl,!ﬂﬂ

(Work from Anywhere)

a d’ v Y @ ~ o Y Jo .
aNuAITIUN 6 ﬂmamumwmm‘ﬂﬁumﬂguﬁlumﬂmm (Resource Facilitating
J 1 o s o A o a ao’ LY {
Conditions)ﬁ\‘lNa@]’f)ﬂ’J"lﬂJEjﬂWH@x‘lﬂﬂi‘ll@QW‘L!ﬂQ”I‘L!‘]JiHVIﬁiﬂi]‘L!”IﬂJH GENY NUszVUMS

M lnauu (Work from Anywhere)
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Ho: Jatoaunsnernsnaivayulunsldan (Resource Facilitating conditions)
[ 1 ) 4 o a o a %‘ o ! [
ludewadeanugniiesnnsvosminnuusEngsnoigiu GEN Y fillszuumsvaumslna
HUY (Work from Anywhere)
v 9 o A @ 4 J . ..
HI: ﬂ%%mu‘l’liwﬂWﬂi‘l/lﬁM‘UﬁlgUiHﬂﬁi%ﬂl! (Resource Facilitating conditions)
1 1 o 4 o A o a %‘ o ! [
AINARDANUFNHUBIANTVOINTNIUUTHNFINI U GEN Y Niliszuumsiaiunidng
HUY (Work from Anywhere)
' . ' aa = Aoy 1w =R Ay '
91NA1 Sig VOIAIADA T-test 1UAIT 19N 4.4.4 NUAUNINY 0.511 FIUAIWINND
0.05 Daag1l IdnwenSuanuAsIU HO (Accept HO Hypothesis) tagllfiasauufgiu HI (Reject
H1 Hypothesis) na1fe Jasodrunineinsnaivayulunisldau (Resource Facilitating

[ 1 Y 4 o a a % LY {
conditions) llll’ﬁ\‘iWﬁ@]’ﬁ]ﬂ??llZ\!ﬂWH’ﬂ\‘iﬂﬂiﬂl’ﬂ\‘iWUﬂ\ﬂUUi NJINIUINY GENYﬁﬁigﬂ‘Uﬂ'ﬁ'

ﬁnmma”lﬂmmu (Work from Anywhere)

anndgrui 7 TosoarumaTuladfaivayulunisldaru (Technology
1 1 o 4 o A o a g o {
Facilitating conditions) ANAABAIINKNHUBIANITVOINUNNUUTENFINVUINY GEN Y N
52UUMIHUN Inauuy (Work from Anywhere)

Ho: TavearumaTuTadNaiuayulunisldaru (Technology Facilitating

oe

]
v £% IS

conditions) liidananenuyAUBIRNTYBIMINIIUUS HNETAI U GEN Y Wllszuuns
M lnan (Work from Anywhere)

Hi: Yavearumaluladiaivayulunisldaru (Technology Facilitating

E4
Y a o

conditions) AINAADAUYANUDIANTYDINTNIIUDTENFTAVUNU GEN Y Allszuums

q

maumalnauuy (Work from Anywhere)
INAT Sig VOIAIEADA T-test IUA1T N 4.4.4 NUAUNIND 0.000 FHA1DINN
0.05 Dearg1l Id 1 rasannfAgiu HO (Reject HO Hypothesis) HazeouiUauuagIu HI (Accept

H1 Hypothesis) na1nfe tadearumna TuTadnaivayulunsldau (Technology Facilitating

9
% a o

U 1 Y 4 o 2 LY {
conditions) FINAADANUANWUIIANTUDIWUNNUUITHNFINIUINY GENY nUsTVUMS

Q

M lnauuy (Work from Anywhere)

Aa d' v 9 4 A dy o ' Y .
aUNAZTIUN 8 ﬂi]i]EJmquEJmEJmﬂﬂimaamu’aﬁmmeﬂﬂNm (Corporate pOlle)

]
Y %’ Y =

AIHAADATNRNHUBIANTVBINITNIUUTENEIN91 U GEN Y Atiszuumshaums]na

YUY (Work from Anywhere)



85

v 9
=

v Y 4 = o 1 9 . o
HO: Yaseduu Tou1e9ansNioes113870N15 19911 (Corporate policy) JidaHa

a 3

1 o 4 @ a o o { o
ADANNANWUBIANTUBIWUNNUUIHNGINIUINUY GEN Y ﬁﬁﬁ%UUﬂWiﬂ'N'luvnxﬂﬂaLL‘UU

(Work from Anywhere)

v 9

v 9 4 a A o [ 9 . 1 [l
Hi: Y9 1uu lounegeans Noes1ueanon1s 15 (Corporate policy) AINQHD

A3

'
a o v [

ANMUANNUBIANTVOINITNULTEN AT GEN Y Allszuunsiianumslnauny
(Work from Anywhere)

N1 Sig YOIMATA T-test TuA15197 4.4.4 RTAWIITY 0.000 FaTiaToonin
0.05 Dag Id 1 iasannAsIu HO (Reject HO Hypothesis) HagaouiUauuAgIu HI (Accept
H1 Hypothesis) N813A0 TasedunToroesnns s miodenms 19 (Corporate policy)
dawaseaNuynuesfnsvesminauuI s Ay GEN Y fitszuumaihaumalna
HUU (Work from Anywhere)

ajlnanInadouaNUATIUAIONITAUNTIZHNITOADDUIFINYQal (Multiple
Regression) afaiis wu 3 4 Tase ﬁﬁ'mwa@qmﬂﬁsiadqwam'ammQﬂﬁ’umﬁﬂwmwﬁmm

v

a g Y { o U 3
UsHngsnaiu GEN Y fillszuunsiaiunielnauny (Work from Anywhere) laun ot
o o [ o
aumssuinennuiiyse Tewilunsldau (Perceived Usefulness) a3od1uvssiagiunig

o A o . v 9 A o 9
FIAUNIU (Work social structure) Tadea1uma Tu Tagneaivayulumslean (Technology
o . .. v 9 J A dy o 1 9 i
Facilitating conditions) L1 e 1uu lov1899ANT N0 1UIIADNIT 135911 (Corporate policy)
Yatedrunssuinennuazainlunisldaiu (Perceived ease of use) ado@11
ANty 1a lums1¥au (Compatibility) Tassauussviag unedaauntiny (Home social
structure) waziladedunsweinsn ﬁﬁmfuuclumﬂsffqm (Resource Facilitating conditions) g

1 1 % -7 a o a %)' b4 { o
mwammm@ﬂwumﬁﬂimmwummmwﬁsﬂﬂumu GENY ﬁﬁiSUUﬂTiVINTLWINllﬂﬁ

v & ) v 1 a 4 [
YUY (Work from Anywhere) muuu%qmﬂ%ﬂmﬂana@ﬂ%mmsamswmgazmmiwm’f@‘u

a ¥4
DNAINN 2
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Variables Entered/Removedb
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Model

Variables Entered

Variables Removed

Method

s Ternoesdns iiosmiede
mMsldanu (Corporate policy: CP)

- Tademumssuitennuiidss Temilu
Mgl (Perceived Usefulness: PU)

- ﬂi}iﬁ”ﬂﬁmuﬁﬁ’ﬂgmmqﬁmuﬁﬁwm
(Work social structure: WS)

- tasedrmumaTuTasiaivayulumsly
U (Technology Facilitating conditions:

TFC)

- fadsdrumssuitennuazain

“lumi“lci’fqm (Perceived ease of use:

PEU)

- favsduanuannulaluns 14
1Y (Compatibility: CO)

- ﬂiﬁ'fﬂﬁ’mUﬁﬁ’ﬂgmmNﬁ’mnﬁ
1w (Home social structure: HS)

- dasedmmsnennsiaiuayuly
M35 195974 (Resource Facilitating

conditions: RFC)

Enter

a. All requested variables entered.

b. Dependent Variable: Engagement

° v v ¢ o a
4.4.2 msmmuaaumsmmﬁuwuﬁgﬂﬁasé’fumamaﬁ 2

3 % 3 a ¢
M1 4.4.7 HEAINVVN IADINMITINIZTNI30ADOENHAY (Multiple Regression Analysis)

v
AN 2

Model Summaryb

Model Adjusted R Std. Error of the
R R Square Square Estimate
1 0.747" 0.559 0.555 0.264

a. Predictors: (Constant), CP, PU, TFC, WS

b. Dependent Variable: Engagement
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~ 3 a S 9 [ v Y am a
P15 197 4.4.7 . WUNANITAUATIZHUD YaLazANNTUNUTAIBITNITOADDULT

k)

{ a 4 [ [ [ 4 %
W¥iAa (Multiple Regression Analysis) WO NATIEHILAUANUTUNUT (Goodness of Fit) 494617

uisdaszilinedinsniy a28a1 Adjusted R” (Adjust R Square) U@INUI1 A1 Adjusted

v
a0 v Jdou W

Square N1iA1 0.555 ¥I030EAY 55.5 AWsaven lanaulssasylianudunus nudusa

[
v A

A ) v a d a
M1319N 4.4.8 Wﬁ‘nulﬂ‘i)'lﬂﬂ'li?!ﬂ513‘1’1?\3]3»1!!1]51]5'31—!!!1]‘1]7]1\‘1!9]8]'3 (One-Way ANOVA) A5391 2

ANOVA®
Model Sum of Squares df Mean Square F Sig.
1 Regression 37916 4 9.479| 135.799 .000"
Residual 29.944 429 .070
Total 67.860 433

a. Predictors: (Constant), CP, PU, TFC, WS

b. Dependent Variable: Engagement

diowaans lua3194.4.8 1A EHATNAOUANWUTTEIaA 5B a5y
% 9 [ a 4 =
uazandsmulaslsnannisiasienunlsUs1unuUN19A87 (One-Way ANOVA)
UsgneunuanuAgIuueIauMInaneeszINdulsoaszuazaulsangiseimualin
[ 1 ) @ a o a sol o
Ho fuilsdasznnaa hidenanennugniuessnsuesminauuiingsnaidu
GEN Y 1052 uums1191un1a lnauuy (Work from Anywhere)
H1 fulsdaszediaios | MdwanenunNiUeIAnIveINinULSENgINY
4 [
WU GEN Y Aliszuumsimaiunie lnauuy (Work from Anywhere)
1 . 1 Aaa a A 9 1 = Y
1NA1 Sig.voIMADA F-test N1/3109 1101319 4.4.8 NUAMTENI 0.000 F1i08
v Ao A = Y1 a a2 . .
nMAMNMUA Ao 0.005 9awsaagllan UGasauudgiu HO (Reject HO Hypothesis) tag
goUSUANNATIU H1 (Accept HI Hypothesis) 1300192811 1a1idauilsaaszednaiion 1 @2
Y A

{ 1 % -7 a a 90’ 7
WlanuduiusvselaninanenuynueRNTYRININNUUTENgsN9UIU GEN Y ATl

sTUUMIMOIUNE lnauuy (Work from Anywhere)
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A a v a J a A A J o A v
A1 NN 4.4.9 W's’l‘Ylulﬂ%'lﬂﬂ'l53!ﬂ5']3‘”ﬂ'l599]ﬂf’)El!‘lfQ‘W?jﬂﬂ!!‘w?J'J!ﬂ‘i'lz?’iﬂﬂ‘i]ﬂ"nﬁﬁwaﬂi‘)ﬂ?'lﬂ

Y d Y y o v A
anumanwmwummﬁ:ﬁszuvm’a“vmmvne"lna YUY Work from Anywhere ﬂﬁ@‘ﬁ 2

Coefficients’
Unstandardized | Standardized
Model Coefficients Coefficients
B Std. Error Beta t Sig.

1 |(Constant) 775 154 5.021 .000
Tasemumssuineanuiidss Teanilu | 130 027 168 | 4.781| .000
msldau (Perceived Usefulness : PU)

Tasodmussiagumadanuiithy 228 036 259| 6381| .000
(Work social structure : WS)
TasedumaTuTasiasfuayulums 122 030 152| 4.087| .000
JEARY (Technology Facilitating
conditions :TFC)
JosednuTeineesdnsivesiunede | 344 033 405(10.374| .000
RERG AR (Corporate policy :CP)
a. Dependent Variable: Engagement
ﬂ1§1\1ﬁ 4.4.9 f’1’1ﬂ3131ﬂ1ﬂ!ﬂ§®u
Residuals Statistics"
Minimum Maximum Mean Std. Deviation N

Predicted Value 325 490 423 296 434

Residual -1.063 946 000 263 434

Std. Predicted Value -3.329 2.240 .000 1.000 434

Std. Residual -4.024 3582 000 995 434

a. Dependent Variable: Engagement




Histogram

Dependent Variable: SUM_Engagement

120

100

80

Frequency

609

407

Mean = -3.95E-15
1 St Dev. = 0.993
M=434

T T T T
-4 -2 a 2 4

Regression Standardized Residual

= A o ' A
E‘l.lﬂ"l‘l/‘l‘ﬂ 4.4.3 ﬂi1ﬂ!!1’lx‘]!‘ﬂi’)@ﬂ1§ﬂ§$ﬂ1ﬂﬂ3m@ﬂﬂ1ﬂ]1uﬂ1ﬂ!ﬂaﬁu

0.5

Expected Cum Prob

Normal P-P Plot of Regression Standardized Residual

Dependent Variable: SUM_Engagement

0.2

oo

U T 1 I
0o 0z 04 06 08 1.0

Observed Cum Prob

31Ul 4.4.4 51| Normal P-Plot ¥o3manumamasuvesinlsduna
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o o'd'uly ~

o a o 1 o a
ADANTN IAVINATTINN 4.4.9 ’c’fﬁJﬁﬂlﬂiﬂ’JLﬂﬁSﬂllﬁ’)W]’JLHJiEJﬁiS (Independent

Y Aa o Y4

Y v
Variables) ﬁ?ﬁlﬂ‘UN‘ﬂﬂJﬂ’NﬂJﬁiJWl!‘ﬁW%ﬂﬁ@‘V]ﬁWﬁ%uﬂﬂﬁ’)tlﬂiﬂ'ﬂ]ﬁﬁﬂﬂﬁﬂﬂﬂ’ﬂuﬁﬂwu
Y

J @ a o a o w { o
BIANTUDINUNIIUUIENTINIUTIY GENYﬁﬁﬁ%‘ﬂ‘ﬂﬂTﬁﬂ%ﬂu‘ﬂ"Nllﬂall‘UU (Work from
= oA A ] = J . a9 ' = a
Anywhere) wagianuuuFenounteuiosla vina Sig. UAIUBYNIT 0.05 HU1YD ﬂalﬁ‘ﬁ

AUUATIU HO (Reject HO Hypothesis) 1azoou5UauuAF 1M HI (Accept H1 Hypothesis) #3062

a X

a Z o o a v W { 1 o
!.L‘]Jif)ﬁi$uuﬁﬂ?WNﬁ'NWM‘ﬁﬁ%@ﬁ@“l/l‘ﬁ‘wa‘ll‘L!ﬂ‘Uﬂ?LL‘]J3?]11!171?(\1Wﬁﬁﬂﬂ’)n]ﬁﬂwu’f)\‘]?{ﬂﬁsllﬂﬂ

a 3

WINUUTENFIN1U GEN Y Allszuumininaiunie Inatun (Work from Anywhere)ua

MINA Sig. AMWINNI 0.05 BONFUANVAFIU HO (Accept HO Hypothesis) az rasauuagiu
. . A o a kS 1 v o Jd A 1Ha A ETY

HI (Reject H1 Hypothesis) n3oaulsodszuu ilinnuduwusnio hilldnswavunuauls

aufidaranoaNuENIuYeIinOunliszuumshaume Inauuy Work from Anywhere

auuﬁgmﬁ 1 Jatearumsfuiaenauidsz Tomilunis ¥ (Perceived
Usefulness : PU) damanenunniiessnsveaninauys sngsneniu GEN Y Aiflszuy
MU lnauu (Work from Anywhere)

HO: Tveaunssuinennuiislse Tomilumsldau (Perceived Usefulness: PU)
liidawadenugnituesAnsvesniinauuingsnviniu GEN Y fitszuumsihaumalna
HUY (Work from Anywhere)

H1: Tasedumssudaeanudlsz Towiiluns 1 (Perceived Usefulness: PU)

U

@

AINARBAININTUDIANTUDINITANULS ‘ﬂﬁiﬁ%ﬁwﬂ’u GEN Y fifiszuumsihauma’na
HUY (Work from Anywhere)

INAT Sig VOIAIADA T-test 1UAI319T 4.4.4 HilAUMTY 0.000 FeflanToonia
0.05 D9argil Id U rasannAgIu HO (Reject HO Hypothesis) Hageoui UauuagIu HI (Accept
H1 Hypothesis) na1do TatearunisiuiaennuiitseTovilun1s1dau (Perceived

J 1 o 4 o a a y o A A
Usefulness) ?NWaﬁ@ﬂﬂ’li\lﬂﬂwu@\iﬂﬂiﬂﬂﬂwuﬂ\ﬂuﬂi NTINIUINU GENY NUTSUUNIT

M lnauuy (Work from Anywhere)

annAgIun 2 Jadsdussingun1edenuimtaiu (Work social structure: WS )

v

1 1 U v a a 50’ v { o
mwammmz«,ﬂwumﬁﬂsﬁumwummm NFINIUIMU GEN'Y ﬁﬁﬁ%ﬁﬂﬂﬂ"liﬂ%‘l”lu‘ﬂﬁllﬂa

HUY (Work from Anywhere)



91

HO: TTasad1uu33TAgIuNIeTanuATaIT (Work social structure: WS) lijdana
ssiamm@ﬂﬁ’umﬁﬂwmwﬁ’mmu’%ﬁ’mﬁﬁ%ﬁﬁu GEN Y fiflszuumshamma lnauuy
(Work from Anywhere)

HI: Jaseduussiagiuniadaaniinias (Work social structure: WS) dawane
mmg«lﬂﬁ’ueqﬁﬂﬁmmwﬁ’mmu’%ﬁ’m@ﬁﬁ%ﬁm’u GEN Y fifiszuumsshammalnauuy
(Work from Anywhere)

N1 Sig YOIMATA T-test 1uA15190 4.4.4 HTAWIITY 0.000 FaTiA11Toonin
0.05 Dag Id 1 iasannAsIu HO (Reject HO Hypothesis) HagaouiUauuAgIu HI (Accept

[

. ' v 9 % A o .
H1 Hypothesis) na1fne Hi: J9doa1uuss ATIUNWNAIAUNNINIU (Work social structure)

v

U 1 o 4 o a2 a %’ o A~ o
FINAADANUHNWUDIANTVDINUNINUUITENTINIUINU GEN Y Tlilﬁ%ﬂﬂﬂ'liﬂ?\ﬂuvl'l\?hlﬂﬁ

HUU (Work from Anywhere)

a 4 v Y { o
anudgiud 3 Jadearmaluladnaiuayulunisldeaiu (Technology

@

Facilitating conditions : TFC) @4NAADATNHNNLDIANTUDINIINIUS m‘gﬁﬁfﬂﬁwﬁu GEN'Y
ffszuumshanmielnauny (Work from Anywhere)

Ho: Josed1umaTuTadiaduauulunisldau (Technology Facilitating
conditions: TFC) hiidanadenimgnituesAnsvesninauuisngsnniniu GEN Y fissuy
MU Inauu (Work from Anywhere)

H1: TasodrumaTuladfiasfuayulunis1991u (Technology Facilitating
conditions: TFC) daraseanupniuesfnsvesrinausngsioiuiu GEN Y iflszuums
M lnauuy (Work from Anywhere)

9101 Sig VoeAanA T-test 1UA13199 4.4.4 NiAWIITD 0.000 FefiArTeansa
0.05 Dearg1l Id 1 rasannfAgiu HO (Reject HO Hypothesis) HazeouiUauuagIu HI (Accept
HI Hypothesis) nafie tasodnunaTuTagiasiveunlunslfau (Technology Facilitating

9
Y a o

U 1 Y 4 o a LY {
conditions) FINAADANUANWUDIANTUDIWUNNUUITENGINIUINY GEN'Y nUsTVUMS

E]

M lnauuy (Work from Anywhere)

a d‘ [ 4 A dy o ' Y .
aUNAZIUN 4 ‘ﬂi]ﬁ]ElmuuTEJmEJENﬂﬂim’é)amummamﬂmm (Corporate policy

o

J 1 Y J o a a ao’ LY 4 o
: CP) AINAADANURNNUBIANTUYDINUNNUUITENTINIUINUY GEN'Y EEATNTRARER (AR

mMa lnauu (Work from Anywhere)
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o 9 4 ~ t&l o 1 9) . 1
HO: 11938a1uu Tou1804ANT NIDOB1UIIABNIT MU (Corporate policy: CP) 14
[ 1 o 4 Y] a o a %‘ o { o
mwaﬂamm@ﬂwumﬂﬂﬁlmwummm NEINIUINY GENY ﬁﬁﬁgﬂﬂﬂTiﬂ']\ﬂuﬂNllﬂa
HUY (Work from Anywhere)
v 9 4 ~ tg o 1 9 . 1
HI: 'ljﬂGﬂﬂﬂ']qufJ’U']fJﬂ\‘lﬂﬂiﬂl@@@WHﬂﬂﬂ@ﬂ'ﬁi‘b’ﬂu (Corporate policy: CP) dina
1 ) 4 Y] a o a %‘ o { o
ABAITUANWUDIANTUVDIWHUNNIUUIHNTINIUINU GENY ﬁﬁﬁ%ﬂﬂﬂ'liﬂ']\‘l'luﬂ%ﬂﬂauﬂﬂ
(Work from Anywhere)
' . ' aa = Aa 1w 2 Ay J
91NA1 Sig VOIAITDA T-test 611!@15']\11/] 4.4.4 NUAUNTINY 0.000 HEINATUBDYNI
0.05 Dag Id 1 iasannAsIu HO (Reject HO Hypothesis) HagaouiUauuagIu HI (Accept
1 [ o ~ 4 ) [
H1 Hypothesis) na1fe adsaiuuTeuieesdnsiioes1uieaonis 19914 (Corporate policy)
a 3

U 1 o 4 Y = Y A~ o
?Nwammm@ﬂwumﬂﬂimmwummm NFINIUINU GEN'Y 1/]3J§$‘]J‘1Jﬂ1‘§‘1/ﬂ\ﬂu1m\1hlﬂﬁ

HUU (Work from Anywhere)

A3

]
a o w S A

U a 1 o J @ A o
AIHAFIVINADANUHNWUDIANTUDINUNINUVITENTINIUIUY GEN Y NUTEUD
o 9 1 v 9 @ L
M58 Inauuy (Work from Anywhere) laiin ﬁi}fﬂfmmmaiufq’ﬁqmmﬁﬂiﬂﬂ%uiu
9 . v 9 @ (% A o .
113 195911 (Perceived Usefulness: PU) 1998011 U3INAFIUN WA IANNTI191U (Work social

v Y aa Y o . . ..
structure: WS ) tadearumea TuTagneasivayulunisl4a1u (Technology Facilitating conditions:

by, A o ! v .
TFC) uag JoseaunTeu1eeeansnoes1uIeaenT 19N (Corporate policy : CP)
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% J d‘ | QU d‘d
4.4.3 manageuamlsmunazmanumamasuiudnlsnimsuanuasuy
ﬂﬂa(Normality)
a ' ¢ )
A15199 4.4.10 Mnaaevlalulnsedl aue5uen (One-Sample Kolmogorov-Smirnov Test)

One-Sample Kolmogorov-Smirnov Test

PU | PEU | CO | WS | HS RFC TFC CP
N 434 434 434 | 434 434 434 434 434
Normal Parameters™’ Mean 436 4.24| 4.22| 424 427 4.35 3.92 4.20
Std. Deviation | .510| .436| .504| .449| .438 465 495 467
Most Extreme Differences | Absolute 2131 264 .258| .248| .253 262 216 240
Positive 32 264  212| 248 253 262 216 225
Negative -213| -.224| -258| -217| -207| -.190 - 153 -.240
Kolmogorov-Smirnov Z 4.442| 5.510| 5.369|5.167| 5.281| 5.459 4.497| 5.005
Asymp. Sig. (2-tailed) .000| .000| .000| .000| .000 .000 .000 .000

a. Test distribution is Normal.

b. Calculated from data.

d’ 1 14
110715197 4.4.10 uaasnimsnadoulalulnsod awoiuon (One-Sample

. A 1A < a
Kolmogorov-Smirnov Test) Jumsnagoumsuanuatsesinsnimsnsznatusuudna

v A 0 édlg}

#3011 HANDI1 A1P-value H30 Sig. ¥9INNALYTNNAITAT <.000 FeTA 1T 0INIITTAU

Y o KR

v o [ a Jd o 1
Wed1An 0.05 W30308az 5 MUNOBRVEN Naw1 NHFIUYW (2564) FIvedeamnsoagydn

QU

mMsgualegnlszrinslinisuenuasuulnd Tunangufazden Ufesauudgiu Ho wag

gONTUAUNAFIU HI
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1 A g =
4.4.4 manageumanuulsdsiuvesnnumanasmilumaan

(Homoscedastic)

Scatterplot
Dependent Variable: SUM_Engagement

E 000 O 00 OO [e]s]

457 O QEmCOGD COXCC00

gagement
o
o
5]
o
o

SUM_En
9
o
o

37 (o]

Regression Standardized Residual

- v A o ' a %
3']]5]11/‘7] 4.4.5 ﬂ]iﬂﬂﬁﬂu‘ﬂ1ﬂ’31u!!ﬂ5‘]Ji]uslli’)\'iﬂ'31Nﬂa]ﬂ!ﬂﬁﬁu!ﬂuﬂ1ﬂ@ﬂiﬂﬂ1‘“

(Scatterplot)

~A 1 1 A I 1 A F

NNMNA 4.4.5 WuNINAMANNTUTIMVIRNUAMIAIRAR A Tae T
ScatterploﬁJfNI‘JJLﬂﬁ@fﬂﬁw (Final Model) Tagfa15 019 10LHUNINAITNTZY Scatterplot
wunanuaaamaoudIulignIznea0glureEs 1azlininuNIZEAIRMUUTY 9

a1 1dhmanunlsdsuvesanumamasuiuainei

4.4.5 naaduanuudaszainiuvesnNNAaIANasY (Residual Errors)



5199 4.4.11 ﬁ1ﬂ31ﬂdﬂ1ﬂlﬂ$i’)u (Residual Error) Aﬁama@ummgﬂuamzdaﬁ’u

Model Summaryb

Model Adjusted R Std. Error of the Durbin-
R R Square Square Estimate Watson
1 747° .559 555 264 1.640

a. Predictors: (Constant), CP, PU, TFC, WS

b. Dependent Variable: Engagement

95

A 1 . o a SN Y Y
NAITIWN 4.4.11 A1 Adjusted R Square .555 '1/]11%61%1333Lﬂ§18ﬂ1ﬂ’)1ﬂ’)1ﬂN‘L!

o 1 4 o A A o
LL“]Ji"]J@Qﬂ’HlI@ﬂWu@ﬂ@iﬂﬂiﬂl@ﬂwuﬂ\ﬂu%u5$1J1Jﬂ15‘1/11\‘ﬂu‘1/11\‘1'1ﬂa 1YY Work from

A a a o Yy a o3 Y a a Aa (J
Anywhere !ﬂ@@%‘ﬁWai]']ﬂﬁ'gllﬂiﬁuﬂﬂlﬂu5ﬂﬂag 55.5 Llaz%}@ﬂﬁg 445 INAIINDNTNAUBDINT

wsoua

9.

[

v '
= I o . I a 1 o
UBNIINU W7 gNIN1TINATDU Durbin-Watson Lﬁﬁ)ﬂﬂﬁ@ﬂﬂ’ﬂmﬂu@ﬁi%@’i)ﬂu

o T 1 o % 1 1 % I 1) a
Yo s wum Durbin-Watson (1101 1.640 %Qﬂgiuﬁgqﬂ'ﬂﬂ 1.5-2.5 "TNL‘]JUﬂ']ﬁEJ@?JT]Jﬁ?JG]

[ A A A A A g a 1 @ [ Y a
F1UNAN 1159 HO AD ganunatanaeumdusaseaony L!azquﬂﬂiﬁlﬂﬂﬂﬂ]uﬁ']

Autocorrelation (72671 18I ¥51T031,2564)

4.4.6 Taymanuduusszrdednels (multi-collinearity)

msnﬁ 4.4.12 Fh Tolerance uath Variance Inflation Factor Coefficientsa

Model Unstandardized Standardized
Coefficients Coefficients Collinearity Statistics
B Std. Error Beta t Sig. Tolerance VIF

(Constant) 775 154 5.021 .000
PU 130 .027 .168 4.781 .000 .834 1.198
WS 228 .036 259 6.381 .000 .623 1.606
TFC 122 .030 152 4.087 .000 143 1.345
Cp 344 .033 405 10.374 .000 .674 1.484

a. Dependent Variable: Engagement
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a 4 a 9 o Y v a [ v 9 3 a 1
MIIATIEHANNDADOOFINY lamvua liaulsddszuaazadeuiludaszao
AU 1A 1NA15 190 4.4.12 LAAINANITNATOUAT Tolerance 1A Variance Inflation Factor (VIF)
1 o o o
w93 TuAagAR1e (Final Model ) WU Tolerance ¥03faad1un1ssuinenuiitse Toailu
M3 15974 (Perceived Usefulness : PU ) TAUM1nD 0.834 Tavoauma Tulasnaivayulums
1 [ % ] 4 {
14974 (Technology Facilitating conditions : TFC) HA1N1AY 0.743 Tadear1uuleviegesnnsi
Y
19981UIBADNT 1F91U (Corporate policy) UAWNIAY 0.674 taz TasemuuIINATIUNITIAN
A o . = 1w 2 o o S Y Y
NN (Work social structure) UAUNND 0.623 HIA1 Tolerance YDIN 4 GlDLL“lJﬁ 1Jﬂ1lfllﬂﬂa 1
A A 1 1 @ a @ (=} [ v o @ a A (2
W3elMINN 0.1 uaaen saulseasznnal ludanuduiusnudulsoaszous uagan

a 1 (% 1 a @ a Jdo
uﬂiaﬁimmazm"lmmﬂﬂﬂgm (Multicollinearity) (NQ81 NUVIUYY1,2564)

g

o [ J N . v 9 v YR = o
A1 IUA Variance Inflation Factor (VIF) ﬂﬂﬂElmumiiugmmmmﬂiﬂwuiu

9 4 1 1w [ [ (4 { o
M5 1H9U (Perceived Usefulness : PU ) Uawn1ny 1.198 thseduussnagiunedanuiineu

=

. A T v [ J L X o ' 9
(Work social structure) ¥AUNINY 1.606 ﬂﬁ]ﬁ]ﬂﬂ’luuiﬂﬂ’lﬂ@ﬂﬂﬂﬁVll's@@’]u’)ﬂﬁ@ﬂ’lﬁaqu\?'lu

Y]

(Corporate policy) A NNINY 1.484 nag Yadearumaluladnaivayulunisldau

[

(Technology Facilitating conditions : TFC) A UMNY 1.345 Deneoniula iosnnnnauls

v Jdo o

daszlinn VIF losn1 10 udned aalsoasennad lulianuduwusnudndudaszdus

o a 1 @ 1Ta o a Jd o
uazmuﬂiaﬁimmazm"lumﬂﬁaulm (Multicollinearity) (NQ81 NUVIUNYY1,2564)

4.5 unayil

E4
L) A g’./d [

=2 =2 a o = a o I K AAa A 1
ﬂ?iﬁﬂ‘]&ﬂﬁﬂ‘kﬂ’ﬁ]Elgluﬁ’JﬁlJlejf’Nﬂ?iﬁﬂyWﬁﬂﬂﬂiﬂulﬂuﬁﬂBTﬂﬂ%fJVIiJ@VI‘ﬁWﬁ@]’E)

]
% =

@ 1 J o
ﬂ'J']iJﬁﬂwu@]'ﬂ'ﬂfiﬂﬂﬁsll'ﬂ\?‘l/‘luﬂfi']uﬂﬁﬁ%‘].lﬂﬂ']ﬁ‘i/]']\?']uﬂ'mulﬂﬁllﬂﬂ Work from Anywhere

'
a %’ o =<

A KR 9 A W 9 [} [}
NIAANIVOININNIUVTENFIN91IU GEN Y Bilsznov lidae aveusegele naziade
Y] Ja < @ ] a a . . ' o
atvvayy Tasldi35n151nua20819111% 9150198 (Quantitative Research) H11N15911
¢ A < 9 1 o (] R 1 @ A o A o 1
suugeummeen lailenudoyaninngualresduunguwiinaiuiaulunSinnguy
a g ] d' a ] 1 = A 1 a Jd Y 9
F3noNUMNA¥I952%919 11T W.A.2523 -2543 %50 GEN Y Wu1n15 a5 1gHdoyan1u
4 o [ [N~ a o
Usznsmdaivesdaouunuaoun iy 434 au daulnapdluwanas S1uau 237 au
' ' a A o T o o = =
FIDIYITTHIN 23-30 U 1Ay 31-43 Y T1UMNU 10U 211 aY Faounnlaa MsAnsn
adluszanIyas 119U 245 AU ANUIIY Area Manager 314U 100 AY $I991G1U
5219 1-5 1 S 177 au nazse ldmasao@on 521219 20,000-40,000 LN T1UIY 170

AU
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A o a K =

- o a o a 4 v A °
uennniidave lasiinis g iFadn Fennmsuaszdiateded1sam
T aa 4 14 a

(Exploratory Factor Analysis: EFA) uaInuNmanaved lawes- luees-Teanu (Kaiser-Mayer-
Olkin measure of

sampling adequacy: KMO) HA1UNINY 0.914 FIUAIMINNIT 0.5 (KMO > 0.5)

Y1 [ Y 2 o ax Y am

aunsoudannununelandetedisdu Tanumngauaunn lasfmualsnyuunuaieds

. o Y % 1 Y] [V { " Y 1 o [ dy v Y v YR
Varimax i1 1@ mnsodanquanuduus lvila s nguesdisznou asil datsaumssuing
o o [

anuiilse Tomiluns19a1u (Perceived Usefulness :PU) Tadea1unissuinannuazainly

AREAGARY (Perceived ease of use :PEU) Jasearuanwdnduldlunisldau (Compatibility:

co)flsaauussnagun1edaauimaIu (Work social structure; WS) a38a1un3svag1u

n13danaund1u (Home social structure :HS)Tadadr1uninonsnadivayulunisldau

(Resource Facilitating conditions :RFC) Yaved1umalulasnaivayulunislidaiu

@ 4 ~ ¥ o 1
(Technology Facilitating conditions : TFC) uazfadeaiuulouisesdnsnioos ulenonisly

. [ Y 9 v Y v o d Y |v
47U (Corporate policy: CP) 11390 Tddudanuanudunusvosdoya uaz 1dlsuigansou

a a o g’/ g 9 g’/ gl.l a 1 .
uwrnamsane1Iveluassindouniasauuagiulvi (Modified Conceptual Framework)

v
v 9w K

o a 4 a . 3 . o
mﬂu‘L!QJ.’J%EJiNUléfi/ﬂﬂﬁ?!ﬂﬁ%ﬂmiﬂ@mﬂt’ll%iWHﬁ]m (Multiple Regression Analysis: MRA) N1

Tidiseansaagdaumsanuduniusssnindulsdassuazdunlsamlugduuuauns

1% a1dU (Simple Linear Regression) MenaI91nMsiinsnageuaumsauuagiuluauise

@ [ 1 [ a 4 1 @ a [ { 1 %

arealsaanan fiveamnsaazlnamsinizd lan dulsdaszniedadon 4amaca
a A [ d' 1 1 @ A 7 v d’d o

wilspasgnselavenainanad s murIenNUHANUYRINTNNUNNTLUUNITTINY

o [ 1 [ [ 4

e lnauuy Work from Anywhere fis110u 4 ave ldun dasedumssuinennuiisse Tom

Tun51991% (Perceived Usefulness : PU) 9388111551105 14198 9ANN1191% (Work social

[
@

structure : WS) PYovemuma Tuladneaiy ﬁuu”lumﬂ%’qm (Technology Facilitating conditions
v Y 4 d‘ dy o 1 9 . 4' 1
:TFC) uaz avea1uu leu1eoiansNiooo1128a0N15 19911 (Corporate policy :CP) 1HOI91A1
Sig. VoIAADA t-test NOENITEAVNEIAY 0.05 WA WTUHasaunagIUnan (Ho) uaz
[ a 3 . Y { g v
goNTUAVUAFINTON (H1) uazdoluTuaagaiie (Final Model) ¥0991u396% antiudie 1a
(3 ' A I (% A A a
mnisnadeuandsaiy uazaianuaatandowdualndsninisuanuasnuyuln
. A a 4 a Y
(Normality) a1uidou lvv09nsins1zinIsnaneedanyga (MRA) aaemisnaden IaTyln
14 1 1 4 a v g’; g
50 @moiuoM (One-Sample Kolmogorov Test) Wi nguiszinsnldlunisivolunsailill
a g’/ 1 A I 1 ~ 9y a
MILINUUUYNG MnUunageumaNuulsdsiuvesanuaaianaouumninaie7s

1 a3 ' { 4 < a @ ] '
Scatter Plot WU’J'IHJuﬂ'Iﬂ\?ﬁ (Homoscedastic) Lﬁ@‘ﬂﬂﬁ@ﬂﬂ'J'liJLTJu’E]ﬁi%ﬂ']ﬂﬂLlW'lLlﬂ']ﬂ'J'lll
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AAAIAADY (Residual Errors) #28113 1981 Durbin-Watson W13 lliJ'Lﬁﬂﬂiyﬁ”l Autocorrelation
q@ﬁwﬁ%‘”a"lﬁmaaum Tolerance 1182 A1 Variance Inflation Factor (VIF) nu alsoasy
v o o

% ] o a 4 1 Aa . . . % I
nna lidanudunusnuaulsdaszdus uaz hinatlyn Multicollinearity @iy lila1u

S v
NANNMNUA 1A
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=
Unn s

a 9
a3l endaewa nazverauanuy

v
AAAa A 1

a o @ 4 o o 1 4
1nmsany1IteluiidesoemsanudeteniionnanonugNNUADOIANS
voaninauiliszuun1siiauni1elna tuy Work from Anywhere n3alARB1YDINITAIIY
Y
USENFIN0I U GEN Y dndiunisany lugluuuanuideises uia(Quantitative Research)
< y <
Taolduuuaouniu (Google form) tuaiosio lunsnusiusiudoyadrenuudounIy
g Y] Av A o 1 @ [} * I 1
poulair iy TudnymzauITe1F9d1599 (Survey Research) 31nngual08 19Ul un1squ
@ ] 1 [ ] < o ; ' @ 1
a10819uuU 110168 215119218 U (Non Probability Sampling) Tagn15guAI061901 U
o 14
IMWIZ191299 (Purposive Sampling) 111 14 Idnsuddoyaduilszmnimans uazdoyaninu
a <3 1 Y] [] a 4 v A o a 4 a
AAAUVOINGUAI0819 N15UATIZHTVTOITIE1529 NI5IUATIZHAIZDADDOITINYAL 18
Y Y Y
FUIUNGUAIDE1NITY 434 A Tasaunsoasy edlsionan1iive uazdoiausuuy aail
= a o
5.1 MmaagduamsfAnyITe
5.1.1 agidoyan llvesdaeununaouniuy
a 4 a
5.1.2 a3ilHamsinTgHIoyan I ANLATIY
a =® a o Yy 9 1 a
5.2 M3ensienamsAny1I9e tazdeAuny lnini1aIxng
5.2.1 Mm3enlsenamsAny1IY
Y 9 [] a
5.2.2 Yoaunu lviniadwing

53 ﬂal}@!ﬁual,l,uﬁﬂﬂﬂTiﬁﬂ‘hﬂﬁﬁjﬂ

5.4 unayl

=X a v
5.1 ﬂ]‘iﬁ?ﬂﬂﬂﬂ]iﬁﬂ‘kﬂ?"ﬂﬂ
5.1.1 agldeyailivesdneunuvaeva
Y s vo Ay Y

5.1.1.1 YeyalszannsnansvoanguaIog1e 434 au N Ivansaew

HUUAOUDINUBIAINIIND (Frequency) 1Az A1308az (Percentage) AUNUNHADULLUFOUDIY
[ 1 & A o o a d

TaoduInapiumeamgesiuau Suau 237 au Aadludesaz s4.6 vesdmounuuaeuniulae

o 9 v = ' ' = =
NITVULUNATULINE ;ﬁmammuaaumﬂmmuiwﬂgm1Eﬂumﬁ$Wm 23-30 ﬂ Uae 31-43 1J
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o 1w o a g °
ATMUIUNINU TUIU 211 AU ﬂmﬂu%}@ﬂaz 48.6 "U’eNIﬁlﬁ’ammuﬁeuanﬂﬂﬂmimuuﬂmumq

' ] ] o a J
ﬁﬂﬂﬂl!ﬂﬂﬁ@ﬂﬂ'lﬂjﬂﬂﬁ']ualﬁﬂ]u@giuﬁﬂWl‘lﬂWWIﬁﬂ MUIU 315 AU ﬂmﬂu%jaﬂaz 72.6 YD

U

AaouLUDaoUn N IAsNITIUNAINTZALADIUAIN AaoULUDdoDD 1N Taedaulvajay

= Y a S o a 3 Y by
Msfn¥IszAUTYIaT 190U 245 au Aaluiesas 56.5 voadaauUUABUDINTAENTS
TUUNAINTZAUMIANYT fAoUnUUaoUn W Iaea 1 Inajd 111 Analyst $1U2U 111 AU An
3 o o '
ihndesas 25.6 vosdaeunvuaeun Tagmssuna sy faounuudouninlay
U 1 o a o ' 2 o a g 9 9
arlvguergmamanlunsEnsening-s U 91wu 177 au Aailuiesas 40.8U9KABY
puudeuny Iagmssuunaue1gn13iiay wazdaeutuudeuny Iaediulvg e lamas
] o a g
ABIABY 20,000 -40,000 V1N 11U 170 A Aaludosas 39.2 vesdaouuuuaeun1y Tagns
[ Yy A ' A
suunawse ldmasaomon
Y= a o ya J 9 aa Aa L.
5.1.1.2 AAnu13ve 1dns1zidoyaadaBanssaul (Descriptive
L. = Y] ' = ' ~ ..
Statistics) ¥9U5ENOUAIY AUNDY (Mean) HAgAIUVYUVUNIATTIU (Standard Deviation)
o { Y a < {Aa a ' o
dnpazdoyanoinuanufamiuyeidaouuuTo U WAl ENT wanonNUKATUADBIANT
YIWIHNNUNT T2 UUNTI9IUN191na 1Y Work from Anywhere N5 aANHI1YDINITNITY

v
% a o

USHNFINIIU GEN Y $1uau 434 au asimisudannuvane uagnisentsieldingu
o oA g o a o a ¥ o 3 9 ' o & 9 Y 1 v 9
Yeg i umiinuusENgneidy GEN Y iudreifasens s a1 laun dasediunis
[ 4 @ [
Sp3neanwiilsz Tomilun1s14a1u (Perceived Usefulness :PU) 1aded1un1ssuineniiu
azaanluni1s1991u (Perceived ease of use :PEU) adaa1ua1and1nnla lunisldaiu
(Compatibility: CO)T38A1UUITHAFIUNIITIANNY191U (Work social structure: WS) 998
AUUITNAFIUNNFIANNTIY (Home social structure :HS)Tadaauninensnaduayuly
m31%91U (Resource Facilitating conditions :RFC) tfasedumna TuTasneasiveayulumsldau
o . .. v 9 J A dy o ] 9
(Technology Facilitating conditions : TFC) nazdvsaiuu lou1ee9AnsNooo1UIeA0N15 1F
U a ] v o w 1 o 1 J @ !
97U (Corporate policy: CP) danaiFauInedaiiiedriagaoyniuaoosansveaniinaund

52UUMIHOUMe lna Luy Work from Anywhere

a J a
5.1.2 agﬂwamsasmwﬁ%agaﬂmaum@m
a 4 v Aa o . 1 o
NNMINATIZHITIVUFIF1529 (Exploratory Factor Analysis : EFA) WUNUMNTIA
' v v J @ T w a Jo [ v o e a
ﬂi,jllﬂ’NllﬁﬂJWH‘ﬁig‘ﬂ’JNﬂ’JL!ﬂiﬁlﬂu (haen NMUBSVY B, 2564) WWi%Rﬁﬂﬂﬂ1ﬂ15ﬁﬁﬁNNﬁ§1u

19y a { a 4 a a o 9 a 4
Inugvaluuni 4 uagBianzaanydgiunsdivelaslen1sunsiznmsnanosngw
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L&)

(Multiple Regression Analysis: MRA) tionadouauyagiu ausoajlnansiniizidoya

Y
UM 5.1A9%

Y a 4 v v d Y a
ﬂ‘li‘l\‘iﬁ 5.1.1 Wﬁﬁ?ﬂﬂ‘lﬁ‘ﬂﬂﬂﬂﬂﬂuuﬂﬁ‘lu!ﬁ@ﬂﬁ’J‘i]ﬁi’)‘l.lﬂ?‘lllﬂll‘wuﬁﬁgﬂ’h\?ﬂ"]!!ﬂﬁi’)ﬁig

(Independent Variables) wazdndsmu (Independent Variables)

AUNAFIY dulsuazanuduius WamInaaay

a 1 o o P . o
auAgui 1 | desedumssudtennudivse Temilunsldau (Perceived goNs

Usefulness : PU )
aundgi 2 | Jasedrunmssuiaennuazainlumsldan (Perceived ease of use : Ufias
PEU)

a a v 9 Y o Y ey eqe a
aagi 3 | Jaseduaruannuldlunsldem (Compatibility : CO) Uias
auaAgui 4 | dedednussnagiundanuiiiam (Work social structure: WS ) BT

a a v 9 @ ¥ A g . a
AUNAFIUN 5 ‘ﬁi]ﬂﬂﬂiuﬂﬁiﬂﬂgWH%Nﬁx‘lﬂMﬂU1u (Home social structure :HS ) ﬂg!ﬁﬁ
auuAgdi 6 | dasedumswenshaivaynlums ¥ Resource Facilitating Ufers

conditions : RFC)
avadgui 7 | deseduma TuTadnariuayulums I (Technology Facilitating goNTL
conditions : TFC)

a d' v 9 J A dy o ' Y . o
anuigui s | Taseaiuu lou1803AnsNoes1128AaN13 193911 (Corporate policy : RERT
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Institutionsl Review Board, Institute for Population and Social Research, Mahids] University ([PSE-IRE)

[Established 1985

COA, No. 2023/06-143

Certificate of Approval

Protocol No.: IPSE-IRB-2023-143

Title of Project: A Study of Factors Influencing Organizational Engagement of Employees with
Wotk from Anywhere Eemote Working System Case Study of Oil Company
Employees Gen Y

Approval Includes:

1) Principal Investigator: Ms. Athitiva Kongpeng
Affiliation: College of Management, Mahidol University

2) Submizsion Form Version Date 10 June 2023

3) Research Proposal Version Date 10 June 2023

4) Questionnaire Version Date 10 June 2023

5) Participant Information Sheet Version Date 10 Jume 2023

6) Informed Consent Form Version Date 10 June 2023

[PSE-IEE is in Fuoll Compliance with International Guidelines for Human Research
Protection such as Declaration of Helsinki, The Belmont Report, CIOMS Guidelines and
the International Conference on Harmonization in Good Clinical Practice (ICH-GCP)

Date of Approval: 18 July 2023
Date of Expiration: 17 July 2024

Signature of Chairperson: ... e

tAssociate Professor Dr. Chalermpol Chamchan)
[PSE-IRB Chair
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List of Co-Investigators

AN TPSE-IRE Approved Investigators must comply with the Following:

1.  Conduct the research according to the approved protocol.

2. Conduct the informed consent process without coercion or undue influence, and provide
the potential subjects sufficient time to consider whether or not to participate.
3. Use only the Consent Form beanng the [PSE-IEB Approval stamp.

4. Obtain approval of any changes in research activity before conmmencing and informed
research participants about the changes for their consideration in pursuing the research.

5. Tumely report to serions adverse events to IPSRE-IRB and any new information that may
adversely affect the safety of participants.

6.  Provide IPSE-IEB the progress reports at least anmally or as requested.

Provide IPSR-IRB the final reports when completed the study procedures.

Office of the Institutional Review Board,
Tnstitute for Population and Social Research, Mahido] University (IPSR-IRE)
999 Phuttamonthon 4 Foad, Salaya, Makhon Pathom 73170, Thailand

Tel (662) 44102014 ext. 223

E-mail: ipsrirb@mahidol ac th
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