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Model Sum of df Mean F Sig.
Squares Square
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a. Dependent Variable: Workplace Happiness Total
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Relationships with supervisors Total
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Model Summary
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with supervisors_Total
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Unstandardized Standardized
Coefficients Coefficients
Model B Std. Error Beta t Sig.
1 (Constant) .195 245 797 426
Relationships with 278 065 217 4.294 .000*
co-workers Total
. ! . 3.613
Relationships with 182 .050 197 .000*
supervisors _Total
6.965
Recognition Total 407 .058 376 .000*

a. Dependent Variable: Workplace Happiness Total
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M319d 4.5 madamsimnzrianueasssnugulumsihauionsnanensSnmniinau

d‘d 4 Vo d
ﬂﬂiﬁﬂﬂﬂgﬂﬂﬂﬂﬂﬂﬁ

ANOVA
Model Sum of Squares df Mean Square F Sig.
1 Regression 60.178 1 60.178 | 328.754 .000
Residual 60.223 329 183
Total 120.401 30

a. Dependent Variable: ER Total

b. Predictors: (Constant), Workplace Happiness Total

d' v aa a d ] (Y] Y A Y Y d
M1919N 4.6 AN aaﬂmﬂmswﬁmmwuuﬂimﬁnmwummwﬂwmaqnumam

Model Summary

Std. Error of the

R R Square Adjusted R Square Estimate

a

707 .500 498 42784

a. Predictors: (Constant), Workplace Happiness_Total
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3 aa a d o
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Coefficients
Unstandardized Coefficients Standardized
Coefficients
Model B Std. Error Beta t
1 (Constant) 1.254 .149 8.423
Workplace 697 038 707|  18.132
Happiness_Total

Sig.
.000

.000*

a. Dependent Variable: Employee Retention Total
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