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3.2 MsNaIATesle UM IV
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RLCER Organizational Culture latmsyUsumnnena1uiIeues Abduraimi et al.
(2023) 11ag Alshaabani et al. (2021)

#1151 Co-worker relationships 183n15U5UA101491791U398U09 Hain (2005)
18 Occhipinti et al. (2018)

#1351 Employee Satisfaction 1411505 UA191M91N9IUITEUDI Ouedraogo 1Az
Leclerc (2013) 11ag Inuwa (2016)

#1131 Employee Engagement 1gtimsdsumomnnnuiseves Hazriyanto et al.

(2019), Aziz et al. (2021) tiag Alshaabani et al. (2021)

[ o Y v o aw
117U Emplyee Performance 1@timsdsumomnauIteves Inuwa (2016)
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3.4.2 M3NATOU Reliability Yo uuuaoue I
Taedave Idiuudeunnnld Usulzuda livimsneassiunguaiedieii
YA o o ) A k) 1 A A Y 1

anulndifesiuiszanns S1uau 30 au shwai Idmannugede I8 lunuudeunuaiu
A 2’, ) AN Yo K Y =} A o o
1 2-4 imiwhuyuaeuaw lduindeyaaslsunsueaiwaed ioinsfuimm
mmg%ﬂui%’qm Coefficient Alpha or Cronbach's Alpha TagrHamMsMuUIUMANUFN UV
HUVAPUDINT 1090 Reliability Taotimuudounin linaassldnudaonn lilynquaiedis
o 9 A 1 1 d’é’; 1 49! @ a 4 @ v J
$1u7U 30 AU 9zAeelial & Aunusiaua 0.70 1u'll (Fans milszenad nazdaniiad

W5 15910, 2545)

ﬂ"Ii!!‘lJ@ﬂ'JﬁJi%(:ﬁJﬂ'J1Naﬂlﬁu1u!!ﬂﬂﬁf’)ﬂﬂ"lﬂ~l

MaaIudszaa uiseendy 5 scale ldun rating 5 Strongly agree, rating 4
Agree, rating 3 Neither agree, rating 2 Disgree {L0% rating 1 Strongly disgree “fﬂﬁffjmm“ﬁmiﬁlﬁ!
AzuuMaziana AINILUININVDY Best (1977) Lmuaaummﬁﬁﬂymm‘ﬂummwﬁ’mﬂizmm

A I3 D) . o A
1 mnmmmﬂ*nﬂmuu 5 rating ﬂ\‘lllﬁﬂ\‘lﬁluﬁ"ﬁﬁ‘ﬂ 3.1

M3197 3.1 M3daszauanufariusaznammsulana

mean rating uawa
4.50-5.00 5 Strongly agree
3.50-4.49 4 Agree
2.50-3.49 3 Neither agree
1.50-2.49 2 Disgree
1.00-1.49 1 Strongly disgree

[

N 4399, 2566

AINHANITNATOUANVNIIATIVOIVUFDUDINTIUIY 30 %A WU WA

Cronbach's alpha coefficient UBILUUUTDUNIY AIN13 19N 3.2
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M3197 3.2 maaaasmdalszanioarnseuin 91nngueI0ea Pilot Test

factor Cronbach's alpha coefficient
-Organizational Culture 0.848
-Co-worker relationships 0.898
-Employee Satisfaction 0.909
-Employee Engagement 0.929
-Employee Performance 0.912
Cronbach Alpha 0.899

917715197 3.2 @31 1431 Cronbach's alpha coefficient U0 I UUAD VDU AT

d' [ é 1 = o dﬁl Y a v 1
Cronbach Alpha N32@1 0.899 &411An1 0.7 e wuvaevowt 1114 lumsidese 1)
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3.6.1 MIUNTIZH Descriptive Statistic 191153518 nazuanswad1msudoya
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Performance Tagsnuamimiinveanslsziiiv s sedy 391935 msmaunie nazdiu
Lﬁ'mmummj}m

Tagazuuuanudirgy lumsnadeulfuuumaslszinam Fasmuamanis
WUARIN Taoez 195l duveamsiaenaoul 5 sedy Sl
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3 MU0 Neither agree

2 N0 Disgree
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E4
£ v A

Us5818152nNOUAINAIALTUADY AT

U U Y U ]
4.1 ﬂﬂﬂﬂﬁ?ﬂﬁﬂﬂﬂ%@ﬂﬂ@ﬂﬂ?@ﬂ]ﬂ
< 9 1 o 1 1 1 (Y 1 I (=] A
INNINVTOYAINNGUAIDE1 WU NqUAI0819 Tagad 1w Inailuman g
Y

Govaz 58.5) aauninlaa (Fosaz 79.3) Heldaedon 30,001 vnmvu'll Geeas 51.7) 1
o [l I~ 1 a oA = o @
dudsnuiludhol §iians Geeaz 70.8) naziiszeznanhaufimiuluesdns 127 Goo

Az 44.5) aauanalua131en 4.1

M3197 4.1 maasfadeaIuyanaveInguaIvgI

adearuynna NI Sotaz
LIt W1 166 415
N 234 58.5

591 400 100.0
2. 40U AN e 317 79.3
quse 78 19.5
ARG 5 1.3

33U 400 100.0
3.57904 (@oiAou) | 15,000 -20,000 VN 51 12.8
20,000 -25,000 11N 72 18.0
25,000 -30,000 1M 70 17.5




tadearuynna I Sotaz
30,001 vl 207 51.7

Y 400 100.0
4. U harlfiians 283 70.8
CRTTERTRE 117 29.3

33U 400 100.0
5.52821201%191u | 0— 11 106 26.5
atiuluesdng 1-27% 178 44.5
22a 28 7.0
3-41 88 22.0
47 Aull 0 0.0

590 400 100.0

4.2 MINAAIUVANNAFIUNIADA

4.2.1 MINAgUH mﬁg WA Organizational Culture 1i6¢ Co-worker relationships
fidanado Employee Satisfaction V04e313n1103AN3 mﬂﬁwﬁgmﬁ 1 18 3 (H,, Hy) Wy
Organizational Culture (t61& Co-worker relationships HANNTURUT lasasafiy Employee
Satisfaction V@1 Hn 110IANT FIINHANITINTIZHAIWAANBE ANOVA Test naraaliiiu

[ o

5EAVWBTIAY p = 0.000 (F,,, = 263.585) Aduan lua13199 4.2

d
M15197 4.2 MEBANITIATILHAIINDADBEAIYM Organizational Culture 118z Co-worker

Y a Jd
relationships Na3WaA® Employee Satisfaction Yo4a33nlu03IAns

ANOVAZ?
Sum of
Model Squares df Mean Square F Sie.
1 Regression 122.319 2 61.160| 263.585 .000°
Residual 92.116 397 232
Total 214.435 399

a. aulsau: Employee Satisfaction

b. awlsodase: (f"hﬂﬂ‘ﬁ), Organizational Culture, Co-worker relationships



§ a o Y a 1
WUATITH IUT10azDenUeIA 59958 WU Organizational Culture 118 Co-
o ] d o a 4 { [
worker relationships #1121 FUWUT U Employee Satisfaction ¥04a113n1U0IANT NTZAL
WodAw p=0.000 FeaduayuauuAgIud 1 uaz 3 (H, H,) Tasawsoeduiennumunls
a 14 Y v
Employee Satisfaction Tuauveau¥nlueadns iy Sesaz 57.0 (R> =.570) aanaaaly
d‘ = U ) Q( U a \ %
M13197 4.3 nazliardulsz@nsmsoanssvesdnlsdase (B) i 0.353 uaz 0.466

AUAAD AEASIUATT 1N 4.4

y aa a d o a d
m’zmﬁ 4.3 ﬁ1ﬂﬂﬂﬂ15?!ﬂ§13ﬂﬂ?13~lﬂN!!‘Iji Employee Satisfaction ‘llﬂﬂﬁll'l“lfﬂc!‘l!ﬂ\‘iﬂﬂi

Model Summary

Adjusted R Std. Error of

Model R R Square Square the Estimate

1 7557 570 568 48169

a. alsoase: (ﬂﬁﬂﬂﬁ), Organizational Culture, Co-worker relationships

d' 1 aa a d a . Y . .
M15197 4.4 MadANIsIASITHAIINAneRauUUYNA (Coefficients) @14 Organizational

Y ¢
Culture ttaz Co-worker relationships Niaswane Employee Satisfaction YodaINTnIueINNs

Coefficients
Variable B S.E. B t Sig.
1 (Constant) .849 157 5.411 .000
Organizational 337 .044 353 7.723 .000
Culture
Co-worker 479 .047 4661 10.183] .000
relationships

a. aulsau: Employee Satisfaction

432MINAADUTUUA 1Y A Organizational Culture, Co-worker relationships

{1 1 a 4 a
10 Employee Satisfaction NdHan Employee Engagement VoI ¥n 1uoAns NNTUUAFIU
il 2,4 uag 5 (H, Hyuag Hy) WUN Organizational Culture, Co-worker relationships Li6Z Employee

o [ 4 [ . a L4
Satisfaction UA MM TUNWUF 1A8ATINY Co-worker relationships F991NHANITIATIEHAIY
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o o

0AD08 ANOVA Test aas i uszauTod1Any p=0.000 (F, , = 429.934) fanaaslua1s1ad

13

4.5

Y a d
15199 4.5 AIADANITIATITHAIINDADDEA 1Y Organizational Culture, Co-worker

relationships ita$ Employee Satisfaction Naswane Employee Engagement Y93a ¥ 1B0lu

99AN3
ANOVA?
Sum of
Model Squares df Mean Square F Sig.
1 Regression 131.615 3 43.872| 429.934 .000°
Residual 40.409 396 102
Total 172.024 399

a. anlsau: Employee Engagement
b. aulsoase: (ﬂliﬂﬂﬁ), Employee Satisfaction, Organizational Culture, Co-worker
relationships
A a o = @ a 1 £ .
1W9IATIZH IUT19aZIDen 09RO a5 WY Organizational Culture L 81&
= o v Jdo a 4 § o
Employee Satisfaction ¥AIMUANUWUTNU Employee Engagement vouau1¥nlueenns Nszay
Wod1Ay p=0.000 FeaiuayUaNNATIUA 2 waz 5 (H,uag Hy) Tagea1u1500Tu1enuny
a 4 1T W [
1115 Employee Engagement ¥04a 1130 11404An5 19100 So8ay 76.5 (R>=.765) aauaadlu
1 = Ql a QOJ % a 1 % {
Gni'l\‘lﬁ 4.6 tagimaudszansmsonnsgvesnnlsodse (B) INNY 0.236 LIS 0.664 "llﬂ‘lgﬁ
] o o J v a <
Co-worker relationships lutianuduusiu Employee Engagement YD 3¢ U 1@nluosnnsg
A [ v o w a o A Y I 1 a a ~ =
H9INNITAVUIAIAYLOU 0.05 HUAD p = 0.256 LlﬁﬂQiﬁlﬁ”??ﬂ{]tﬁ‘ﬁﬁﬂh@]j"l”ﬂ 4 (H,) Taodl

4 H
maulszansmsonnvevosninlsoase (B) N1NY 0.043 aataadlunisei 4.7
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a 1 aa a d U a d
139N 4.6 maammmmswwmmwusz Employee Engagement ﬂl@&ﬁNYHfﬂ‘ui’Nﬂﬂi

Model Summary

Adjusted R | Std. Error of

Model R R Square Square the Estimate

1 875% 165 763 31944

a. Mudase: (mMaan),

Employee Satisfaction, Organizational Culture, Co-worker relationships

d' U aAa a d a . k% . .
M15199 4.7 MaaansitaTIzrinNansesuuulna (Coefficients) @11 Organizational
Culture, Co-worker relationships {t @ & Employee Satisfaction Naawane Employee

a d
Engagement VoI TNIUDINNT

Coefficients
Variable B S.E. B t Sig.
1 (Constant) 770 .108 7.147 .000

Organizational

202 .031 236 6.493 .000
Culture
Co-worker

.040 .035 .043 1.138 256
relationships
Employee

.595 .033 .664 17.862 .000
Satisfaction

a. auilsau: Employee Engagement

433 mimaauawﬁgmﬁ’m Employee Satisfaction {l8& Employee Engagement

Wosau1¥nluesAnsNaewade Employee Performance 1AAUNAFIUN 6 11ag 7 (H,, H,) WU
o o 4 o

A1 Employee Satisfaction l181¢ Employee Engagement UANMUTUNUS lagasany Employee

v a L4 < v o
Performance "Tﬁ‘”ﬂ'lﬂNﬁﬂ'lif]Lﬂfi'l%‘Viﬂf]'lllﬂ@ﬂ’ﬂﬂ ANOVA Test uﬁﬂﬂﬁ’muizﬁﬂuuﬂmﬂiy p=

0.000 (F, ,,, = 373.982) Aduandlua1san 4.8
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Y ¢
A13197 4.8 A1@DANITIAIIZFiINIINOADD8A 1M Employee Satisfaction!taz Employee

a d Y
Engagement vosaNBnluesnnsNdNanona Employee Performance

ANOVA®
Sum of
Model Squares df Mean Square F Sig.
1 Regression 97.234 2 48.617| 373.982 .000°
Residual 51.610 397 130
Total 148.544 399

a. alsau: Employee Performance

b. aulsoeTy: (ﬂlmﬂﬁ), Employee Satisfaction, Employee Engagement

i a J @ a 1
1BATIH I 1082108AU09A U BETL WUI1 Employee Satisfaction L@

a s % v o ! o
Employee Engagement VoI TN IUeIAnNT UANNFUNUTAY Employee Performance Nszay

o o

Wad 1Ay p = 0.000 %

v
=<

IAUVAYUANUATIUN 6 1Ay 7 (H, H,) TasaiuisnaTiureaumuuils

Employee Performance 11171 $088% 65.3 (R Square = .653) aduaailua1snei 4.9 uaziian

4 1
duilseansmsoanosuesnlsoase (B) MU 0.274 118 0.562 AILEAAITUAITIN 4.10

Y aa a d ]
A15199 4.9 MadamsAnzHANUEUIlsKHa Employee Performance

Model Summary

Model

R

R Square

Adjusted R

Square

Stcl. Error of

the Estimate

1

.808°

653

652

36055

a. a5 (M), Employee Satisfaction, Employee Engagement
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a 1 aa a é a . 1%
AN 4.10 ﬂanlﬂﬂ]i’)!ﬂi"l%‘ﬁﬂ’ﬂuﬂﬂﬂi’)ﬂ!l‘u‘].I‘lJfWI (Coefficients) 7114 Employee

d v
Satisfaction (ta2 Employee Engagement Y9 3@ N1 TnlueennsNasnane Employee

Performance
Coefficients"
Variable B S.E. B t Sig.
1 (Constant) 1.124 123 9.140 .000
Employee 228 .047 2741 4.821 .000
Satisfaction
Co-worker 522 .053 5621 9.878 .000
relationships

a. s Employee Performance

4.3 aydanufgivaniay

a a d (Y] 1% o ANa A 1
N13194N 4.11 ’GTETJNa]!ﬂﬁ]%‘ﬂﬂi]i]ﬂﬁﬂ]‘w!!3ﬂﬁ®n1uﬂ1§‘ﬂ1x‘ﬂu‘nﬂﬂﬂﬁ‘l/‘li,Wl’t’)Employee

J %
EngagementluoannsvaantinaulsausulumangannamazifSuama

ANNAFINNUIVY WansNaaoU
ANNAFIY
AUUATIUN 1 (H,) Organizational Culture ¥ 8 N5 W @ @ © GRS T gNY,

a <
Employee Satisfaction YOIANTN 1UDIANT

3 Muajnﬁ 2 (H,) Organizational Cultureﬁ’e?i’l%Wﬁ@i@Employee 3 ﬂ’uauu
voaa1Fn1ueIAng
fmuﬁgmﬁ 3 (H,) Co-worker relationships Honiwaao ﬁﬁumgu

a 4
Employee Satisfaction VoIaMFn IueIANs

a { [ v o ] o
AUVAFIUN 4 (H,) ANMUANNUTAY Co-worker relationships & | laiaivayu
BNTNAND Employee Engagement U ®

a 4
awnluedanns




24

AUNAFIHNUIY WansNaaaU
anuAFIU
auuﬁgmﬁ 5 (Hy) Employee Satisfaction ﬁS‘VI%W’dG]"OEmponee aﬁuauu
Engagement V0983130 1104703
ﬁuuﬁgm‘ﬁ 6 (H,) Employee Satisfaction Yo NTNafAowa Ay
Employee Performance
ﬁuuﬁ;@mﬁ 7 (H,) Employee Engagement 11839An35100N31a Aty
Ao Employee Performance
Tausssuesdns | 2227 L | arwifienelgluan 0.274%*
0.236%*
0.6 Nan1sUURNY
TR 0.466** 7
ATEITIUGNY gty
Fousmen | L ¢ 83AN3

M 4.1 MwagiwauIdg
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