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Graphic Summary

Descriptions of Scores Below 50%ile Percentile Score Descriptions of Scores Above 50%ile
Introversion ° 2» «© © o 1o  Extraversion

12 quiet and resanvod; 1akes time o fodl 1. Sociabllity « & cutgeng. wkatyve and lnds it

comtcrabic ater [CinAg Aew Groups. I 35 casy %0 maet FAcple and Make new fronds.

Tenas 20 be a fellower rathar than a laxdar:
avelds impegdng directen cn others.

2. Leading - As3ens CAGZAL S0043 0pDOMUNIGS 10
1oad, drodt, and Inspire chers.

Tenas o have aiffculy infuencng T decions
of ofwrs: avekds dibanng Gsues.

3. Infi - P s wath
Argumenes; sels and Infuonces others,

Profors 10 work at a moderate pace; 1ends nat 1o
be & acive and ively as ohers.

4. Energy « Preters laz paced erwircnments and <
constardy invovod wih lcts of azatios.

Individualism

Tends 10 focl unpeaductive in groups: & not
cencomed atout getting akrg with evaryoos.

Agreeableness

5. Cooperation « LKes 1o work wih oihrs.
SUDDOMS Coweriars; halps rescive team contlct.

Haz Irfe interest n the peodiems ol others;
relrans from shiow ng Sy meaty.,

6. Concern for Others « 1 empathc and eager o
ASUS ONRNS IS SCNS0W 10 ohirs’ fooings.

15 candd and not Aways pelte wih cthars: tends
12 bo Lraympathetc with thaze who complain.

7. Diplomacy « Rezpects the oprions of cahrs:is
pelte and carctul not 42 ofland others.

Conventionalism Openness To Experience
Protors struzoure, preditabilty and routire; avoids 8. Adaptablifty - Sacks ez vanety, reacly adapts
amtxguity and consiare change. 10 ambiguty, charoe o e stuations.

9. Innovation « Has a0 active iImagrasion:
combings unrelaled things N urusual ways.

Profers tragitonal approaches: tonds not 1o use
maginaten very mach

10. Analytical Thinking - & kgical and entdes
. paltema and soLtions that may not ba ovicus.

11, Independence « Iz scf relant and wiling 1o
make dMaul decaora ndopandandy.

Prefers Tnking to cns; G not
nlereated In analyzis and egia

Reatrainz from workng independently; soaks
Queance; dalkes makng independent deasons.

Casualness Conscientiousness

\Wedd racner enjoy Me than compete aguinst ; y ' . . 12. Achlevement - 5¢ls sirétching Qoas and werks
Aot mandards; vcids settng dificult goaks. ‘ ' - hard; works toward caroor AAVaNIemert.
t :

Peatpenes activtes that are dsived: aveids 13, Intlative « Takes actco witheut being askod;

i
)

1247 on new work of velunteanng. [ 14 B ' L roadly wolreters 406 naw reZponsbiltes.

| | t
Tenas o lese motwatcn o camplate projects; 3 ' 14, Persistence - Koopa working 10 overems
may yelc when laced wih chalackes. m i - ebatazies: doosn leave projects untrishad

t ! $

Avcits woenng on eracting detals, ends net to : _15. Attention to Detall « Doctic chachs werk for
doutic check wark o the dzcuracy ¢f Infermanen. 1 ' | AcCuracty and pravents orrers; iz cepanzod.

} ' } i
Doozn’t always moot deadines; tends to te koo . . 1 _16. Dependabllity « 5 reliable in cerpicting
or avd ctioasons. r 27 ' ' | asygaments; conssiantly meets doadines.

I f . f
Works arcund T ruis 10 get ihe Kb dono: ) ' 17. Rule Following « Fclows nes and pecpic In
do0:n't aways comply wih cifizial procodures. m autheaty; tends net 1o BeO3K A promiseo.

Emotional Spontaneity Emotional Stability

Cpenly expesses emetions. may shiw frugraton 18. Selt-Control « Scidem kses temper. contrels
oranger it things go wrang. g ' emctions and decsn show ntatca
Tends o worry and become siressod; 1onds to 19. Stress Tolerance « Wicrks wel in sresstul
fool anxwws atout parformance. EE SBUVIONS: QUCkly rOIovers Irom soacks.
Tenas wo foc nerveus n dicult situatecs: has 20. Selt Confidence « Nways remara contdent;
diticuty reomenng from catizizm [E raroly tecls discouraged by cwn shotcomngs.

Pays 1110 a2ern0n 10 oan . 21. Emotional A «lz amare of
has swings In emateed that are net understeed. m and their causes: '/ g
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4.1.1 wam3dszRinvesnnuNeanse (Response Fidelity)

Percentile

0 2 @ @ 20 e Response Fidelity

38. Self-Perception - Tends 10 be humbdie and
roadly admits to haher perscnal limeasons.

Tends to bo overcorddent or have an
unzenscious ovedy postive self parcepacn.

ray

o Not A

39. Selt-Pr -P tod sait
has admeed lo bad habits o personal faws.

Iz eithar highly vimuows of has enhanced this
descripton by daiming virtues that o
unzemmen.

It zcore i bolow 90, respenses were coraiatent, CO Qern

40. Response Inconslstency - ¥ store & cver 50,
the respondent was NAZentwe of randomily
responded to the inventery.

ndicaing attentve compietion of the rwenltory.

MW42  WansUsziiu Response Fidelity 91nuuuy52 it Work Behavior Inventory

1MW 4.2 nananadsziiui 1dr1nTeailio Work Behavior Inventory 104
A . a < s N ¥
B AUNgInTIvoINanaadl (Response Inconsistency) Aanatulosisud 1a 50%
~ Y 1A A A A
Huu Ty iaNuNenstaz i ¥enaun
A a . Y A A
" a0 uiesnselumsseiiuaues (Self-Perception) MKHan131321iuN 84% ven
=KX Yo Aa A E ] A
fufsumsdszituun uiluyananoeuau
= aouiedsasslunmstiuaneauies  (Self-Presentation) ANan15UsyEIuN 84%

T o U d‘ a 1] 1" Yo a A 9
mnumaNunesnsslumsdsziivauios muamszumiﬂﬁzmummﬂuﬂu

msudaauaoynnaoy luanyz nouaa

412 mnsmunamsiszdiuaie Big 5 Factors

Descriptions of Scores Below 50%ile Percentile Score Desetiptions of Scores Above 50%ile

o 2 @ 0 a0 wq  Big 5 Factors
Introversion - |5 reserved; kots others fake 22. Extraversion - Secks the company of others;
charge or be the cerser of atlention m asserts se¥f and tends o be persuasive.
Individualism - Feels unproductive in groups; & 23. Agresableness - s complant and supponive;
candid; not interasted in canng for others. Works 10 mardain soclal harmany.
Conventionallsm - Frefers siructure, 2 set 24. Openness To Experience - Soeks change,
nouting and concrate thinking. m analyzes Issues and Makes own deCsions.
Casualness - is relaxed about goals, deadines 25. Consclentiousness - Is goal onerted,
opportunBios, detaks, and rukes. m parsistere, detall coented and follows rules.

Emotional Spontaneity « Tands 1o worry, show ﬂ 26. Emotional Stabity - Controls frustration. feels

frustration, or feel dscouraged by criticism, contident and easidy recovers from setbacks,

NN 4.3 wansUseiiiu Big 5 Factors 91010V 5213 U Work Behavior Inventory
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" msadudayudIunINAR (Agreeableness) 14% HnuaTind5uns
A A o o v A 3 vy ! 14
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AUDININNMTNIUTINAVAUTIUIUNN
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U

1 = 1 o

pnlnalumsiinumnnildlesieazidealandes i lvvianis

5]

Gl’i’Jﬁ]ﬁﬂ‘Uﬂ’J"liJGfJ‘U%}ﬂEJ‘lJ’t‘)\Nm

[

4 1
" @He3N NNVl (Emotional  Stability) 42% Huua ItuIdTuns
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413 msamenadnn (Extraversion)

Dascriplions of Scores Below 50%ile Percendile Score Descriptions of Scores Abpyve S0Gile
Intraversion o - a0 o 1sq Edtraversion

Is quied and msened; lnnes 1ime to fadd 1. Sociablity - 5 culgeirag. talkatve and s it

comlamable aliar jginrg raw orouns I:m aasy oo el people and mase rew fromds.

Tands to be & folloer rather ihan a lsader 2. Leading « Assars anesdl: soeas onpodunites lo

awnids impesing directon en alhers. I] lpad, drecl, and inspine others

Tends o hatve dilculy inlugnong the decisions = 3. Indluence « Persuades ofwers wilh consinzing

ol offors; avoids dobaing ssuns. - (L) angumenes: sols and inlucnces oihos.

Frelers fowork ai o modemaie pace; iends read oo 4. Engrgy - Fralers last paced srvinenmanis and &

o s acive and ively as ofers m constandy invaked with lois ol azhwilies

MW 44 wamsUssluAu Extraversion 91AULU152184U Work Behavior Inventory
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INNIN 4.4 Llﬁﬂﬂﬂ']ijmi'l%‘ﬂluﬂ'I‘Wi’.]iJ@g])'lulqlﬂaﬂﬂ'lWﬁLLu’JIﬂjiJ’)'léji‘Uﬂ'li

Yo

Aa A a a a dy
Uszitiudlynaanamuuuidamelu Big 5 Factors Iaginsig lanil

MIFOVANIAN (Sociability) 35% TuurIdiungsumsisemiuansai
Yo 1A 1w L= 'Y 9
anuiinyanaluiviongudeaninildifiewadocldszoznarlums
9 a = Qa,l 1 o I A 9 o v oA
adanuainaguy onne livevuaasdndugaaulaniodiiaen
MITUL

3 0 . ' @ a A { <3|
m3fudih (Leading) 36% Huua Tiungsumsilsziiivguanziludaiy

1 wiedlufiii i ugadu yaauls dudiiineseiuayy

G

NN

e

1% %

Il dy v A ng 19 299 Y o o
ﬂglﬂ@ﬂﬁﬁﬁ@ﬂ‘ﬂﬁllllﬂf]ﬂﬂﬁuﬁﬂmﬂ VUYB1THIUNIN

159919 (Influence) 74%Hnualdungsumsiszimiudianuasolu

Yo v yA o A YA Y <
m3lamadngedouluszauigs awnse luinlddouadosa wiu

U U

Y v
#e anadlage lasamantivaus uaziaulinla
WA lumsiau (Energy) 65%iuua Idundsumsysziiuiugatings
o 1 v 4 o <3 @
lumsiinugs ansafegdunaounsinulinisla deandoeny

MIMNUNLMM U a I UINNUraIeRe1a 1 1NaAsINUY

4.1.4 daaniien (Individualism)

Individualism

Agreeableness

Tands bo fessl unproductive in groups; s not 5. Coopssration » Lkes to waork with ofrers;
concamad about gatting along with averywors. SUppofs coworkers; helps rosolva team contict
Has lide imonost in the probloms o athors; E. Concern for Ddhers « ks empathic and eager to
ralrains from showing sympathy. E assist ohers; s sansbwe to others' looings.

15 candid ard rt abways palibe with others; lends 7. Diplomacy = Rospects the opirions of others; s
1o be uraympaihelc with those who complain., - 39 palie ard camlul nol 4o otlend othors.

NN 4.5 wansilse

UM UIndividualism 1NUVV1/52IY Work Behavior Inventory

VNN 4.5 naaensinszd lumwsandyaannmluu Tdudgsuns

Useiiiuiidsumsdszdiutuua Tduiuilvandon (ndividualism) 1u Big 5 Factors  Tag

ﬁ'13J1§'ﬂ’Jlﬂi1$“rﬂﬂ

9

v A
ANU



25

v [

1 A . = 9 9 a
AINIINND (Cooperation) 7% NLLH’JIL!?J’J'II%J’i‘]Jﬂ'li‘iJizmuﬁ“lil’liﬂ

o A ' Yy = 9y =K o Y
ﬂWLUUQWHWTQ“]Vlﬂﬂ'JfJ@IUL@Q uazmmﬂuqu‘w61%15%1@11&@38@11&@@

nnMMsiinuswiuyanaouddiumslszdiugedn awisatinu

G

< 1 o 1 [
ul,@a])ﬁ'Jﬂlﬁ'nﬂﬂﬂ')’lﬂ’]i“l/l’]ﬂ’]uﬁ')ﬂﬂu‘ﬂa’lﬂﬂu

[

A1uH291888U (Concern for Others) 8% HunaTiudsumsilsziling
0o KR K [ 4 1 < < o T Y a
Arfladamadnivesnuminaanuriueniuleduszneldinaniw

= 1 :,' 9
Lﬁﬂﬁ?ﬂﬁ@\ﬂuuullﬂ

1 [

ANUFIVIYN15YA (Diplomacy) 55%  NuvaTdugsumsiszdivd

ANVAWTONNNTNA TAsAIANNENINHI AT IOEoIdIzIAaAY

QU

A
() o v 1
ligualumsnsziwesyanatiunaiume

4.1.5 msitda¥uilszaumsailva (Openness to Experience)

Conventionalism
L '

Prelars struchure, pradiclabiily and routices; avolds
ambiguity and constant change. m
Frolers fadifional approachos; bends not o use p - T : B Inmowadlon « Has an aclive imagration;
-l E B3 cambires unnalaied thirgs inuresual ways.

imaginaton very much

Prefars corcncts thinking 1o absiracions; & not
inlarestod in anaksis and bglo

Relrins from working indepandanily; Soeks
guidance; dskkes making independent dedsions.

anness To Experience
Openness To Experien:

B. Adaptakillity = Sechis ot vanaly, readily adapls
1o ambiguily, change of noa silualions

10. Analylical Thinking « ks ksgical and idenifes
patiermes and sollions that may nol bo amdous.

11. Independence « 15 ek relant and wiling 1o
make dfieull docisions ndependardy.

AN 4.6 Ham3Usziva Openness to Experience NNLUV52130U Work Behavior Inventory

<3|

a ' a = [
INNIN 4.6 LL’GT@\1ﬂTi’Jl,ﬂi13’ViluﬂTWi’JiJ@9]}11!14ﬂﬁﬂﬂWWiJl,Lu’ﬂﬁiJ’ﬂé’iUﬂ1i

a Aa o ( 1 L4
giiudlugnilasuiszaunisol v (Openness to Experience) 11 Big 5 Factors 1ngins1zw

v
1 3 =

v o = a I
M31U5UAD (Adaptability)  48%  Huua Tdundsunisdsziimilugn

awnsodsuainmeldanziuldeunlacldedluszauihunan

@ 9

sa ] T a g
Msed1eassAaaelna (Innovation) 63% fnua Tungsumsseiiv iiug

G

=\ A aAa =\ s 9 1 o
UANUANTLTY Nﬂ1§ﬁiiﬂﬁ'§1\1!ll&’)ﬂ1\ﬂﬁh‘]Gl,uﬂ1i°lm\ﬂu
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[

a a a 4 . . . = 9 9
B ANUAALFIUATISH (Analytical Thinking) 38% NLLH’JTL!?J'J']EjﬁJﬂ'Ii
Y

a ) a A S A d v
Uszilivamnsnihanuiinaaingdmelsznouanuaiwassaniuld

agluszauiuna

I A o a
= anwiludase (Independence) 80% i IHuNAsumsdsailiuanse

U

A Y

1 F4
dadunsoud luilymiioruiatulddreauns Taghisuiudeseds

ANUFIYNADIINYAAADU

4.1.6 Mmsdlaaieydriln (Casualness)

Casualness Conscientiousness

Would ratheer enjoy ble than compoie ag2inst
dilicul standards; awnids seiting dilicull goaks.

12. Achlovemend « Sals siretching goals and works
hard; wearks loward career advancement.

-
=]

13. Inflative = Takes acton vithout being asked;
readily wolanbecrs for now responsibiiies.

Poslpanes aclivilies thal are disiied; avokds
1aking on new work or volunieening.

Tands to lose molkaion b complele profecls;
may yidd when ced wih cbslacks.

14. Persistomncs « Koops workdng 1o mocroomes
obsiacles; doaan® leave projcls unlinishad

15. Attendlon to Detall = Dooblo-chocss work lor
acouracy and pravents ermors; is organized.

{

1
I 2:
t t t
Aynids working on exacling detals; tends not lo i i
double-chack work or the accuracy of infommaton. |1 | |
|

Dousril akvays meel deadines; terds lobo e ¢ .

. - o R
t {

Worhes arcurd thee rubes 1o gel the job dore; I

dopsn'l akways comply wih oifidal procedures. [ﬂ I

.

6. Dependasility « i rellank in complaling
assignmenis; conssieniy maois deadings.

17. Aula Following - Folows rules ard peopia in
authority; iends not I broak a promise.

MW 4.7 #am3UseiiuaIu Casualness 3L VL52181 Work Behavior Inventory

Aa o Y a = 9 [
INNIN 4.7 LL’d@Nﬂ1i’3!ﬂi1$1’i1uﬂ'l1/‘l‘i'3uﬂ1u‘]_qlﬂﬁﬂﬂTWNLLH’JIHM’Néiﬂﬂ1i

9
Yo A

a < v ] . a
ﬂ‘izmmﬂuwﬁﬂmw (Casualness) Tu Big 5 Factors Tﬂﬂ’)mﬁ%ﬂﬂ@ﬂﬂu

o = = Yo a I
B A58 muadnueg (Achievement) 19% Huua 18R uAssemiuily

Y

P A Ay o v a9
@mmmmmmm@iaauiumi‘nmu Ell”lﬂﬂ”liﬁ'iNLﬂWﬁiﬂfmﬂwnﬂ

" a0uAASITY (Initiative) 14% TuudTdungsumsdsziviineg 1S5

Y

o Y Y PR
NIINNIUAIYAULIDN Iﬂﬂﬂﬁﬂmﬂﬂﬁiﬂﬁﬂl@‘ﬂiﬂﬁ@u

A . = Y 1 Yo a A
" 158U IU (Persistence) 24% Utiud 1HUNASUNMTUssuia Ny neey

U

o 0o < 1 °
Tunmsinulidusanoudnad

1 [ a I
" A7W58UADY (Attention to Detail) 1% Hund Tdugsumslseiiwilug

G

Talalusvaz@eausInUAaAIDINITVIANITATIINIUIY
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[

AMWUUFODD (Dependability) 27% Huud 1uNgsumssziiudnozds
NuaHnInmMsndnzNaaRa LY

mM3URIAAImNg (Rule Following) 8% Juualdiungsumsiszduli

anudnyaemslfiamungszeud

4.1.7 1@98sMNMIDITHal (Emotional Stability)

Emational Spontaneity Emuotienal Stability
anly cxpresses amolions: may show Frusiralon 18. Sell-Condral = Scidom kses iemper; connals
¥
aranger il thirgs go wrong. ! | emalions and doesnt sho Fritation

Tands to warry and bocoma Sirossod; fonds to 19. Siress Tolerance = Wiorks wol in srossiul
lzel anxiis aboul porformance. E sihuafinns; quickly rocowars Irom soibacks.

Tands bo fodd nervous i dfticull shuations; has -

diflicully reccvaning Irom crilizism Ij
Pays lifthe atortion 1o oan emelional reachons; ‘
has swirgs In ematens thal are nat understood. Ij

20. Self Confidence « Always remairs conldenl;
rarety laals discouraged by own shorcomings.

21. Emalional Awareness - 15 aaare of amalions
and Ihair eausas; producivaly manages emslons.

AN 4.8 Wan15U321UAU Emotional Stability31uuu5iiiv Work Behavior Inventory

a 4 a = o
VINNIN 48 LAAINITUATIZH lum NI uyaanmninu Tiug5sunms

Ussidiuifug

A1 1da

v
A A

Ny

4
=

U

D83A1NN1991318] (Emotional Stability) 14 Big 5 Factors 1aga1u1sa

NIAIVANAUIBN (Self-Control) 40% Huua TiuNg5umssziiuamise

G

o ] a a 1 1Y
AIUAUNITUAANDDNNINDITUUUDIAU NTL!‘]J;]ﬂiEIW]NG] "l@wml,uﬁmuﬂm
NAN

Y
[ = Y Y a
AN1UBANAY (Stress Tolerance) 45% NuualHuNdsuMTsziiiveany

Y

1 =S ~ 9 [ Y] =\ 09// Y @
ﬂ@ﬂ'ﬂillﬂﬁﬂﬂ‘ﬂmﬂll’]!,lagﬂ'n\ﬂﬁﬂ%ﬂﬂ’]iﬂﬂﬂ?’]umﬁﬂﬂuuUlﬂiu’izﬂﬂﬂ’]u

NAaN

[

m3stulaluauies (Self-Confidence) 39% HuuaTungsumsilsziiing
anutiulaaueluszani lugenn

v t4 '
MIATZHINAD1TUAIALIBY (Emotional Awareness) 51% Luua11udn

[

9 a v XK Y= o Y
Eji‘]Jﬂ"li’IJi3lll‘LlE‘T"Ill"Iiﬂ@]Szﬂuﬂﬂﬂﬂ’ﬂllgﬁﬂllﬂgﬁﬂﬁmmle’ENG]LlLi’Nllﬂﬂ
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4.1.8 An¥azueIKI (Leadership Style)

Leadership Stylas

Tends rof to be focused on lask complalion; s 27. Task'Results Orientallon = Focuses on
dsrchned 12 el goaks and Manior pelonrane. I: achieying resulls and can e somewhal mpersonad.
Tonds red bo b focused on stall; s dsincined o 28. People Orlendatlon = s focused an

nhave Soaltes wih employees. I:l redalionshins and is highly inleractive with sz

AN4.9  Wam3sUsziiiu Leadership Style 91011152104 Work Behavior Inventory

911000 4.9 T Tdug

[

= - <3| Yo A1 0o
TlJﬂ'liﬂi$Lll‘L!llﬁﬂ}lmgLﬂﬂ?ju']%?ﬁﬂ’ﬂﬂﬁ"ﬂﬁ]‘ﬂ@ﬁ\ﬂu

v v

. . | 9 o { Y o w @ 4 Y
(Task/Result Orientation) 27% 3J1ﬂﬂ’J1L’]JuIZ;!“lHﬁbl“rTﬂ’J”I‘llﬁ1ﬂilJu"‘UE’Nﬂ’Jnlﬁ’3qu‘ﬁﬂ‘].ll?;jiilllﬂu
(People  Orientation)18% Naasgiunuiveulumsiinuuinnims 1y anuianluns

@

dadulonsoud luilop Sanaisz Teminogavesesansilundn

4.1.9 ANYUVBINNVIBIAZHNS11NITNYI (Selling and Influencing Style)

Selling & Influencing Styles

[ |
Tends to lack erdhuziaam of 238 when X | 29. Dynamic - Sels based cn enclgy and dnve; &
seling: & cisnziined 10 dadata of negl I g I Ambilious, asserive. and parasasive.

Tends net to Lze a logcal approach; docsnt 30. Analytical - S5 based on lacts and analysis
siress fochnical advantages when seling. J I Iz logcal n address g advantages

At e Kssglieed 000 S
AN 4.10 wamsisziiu Selling and Influencing Style NV Work Behavior
Inventory

S 9 Yo a 9 @ A

A1NNIN 4.10 NLLU'JT‘L!?J'J']ﬁﬁ‘ﬂfniﬂﬁ$L3J1J3JLLH’JTHN1Uﬂ']THﬂ§QWﬁ@sll']fliﬂiﬂﬂ'li
[ Bld' F o I~ [ . o o ~ I A

Llﬂ@ﬂuﬂ?ﬂwaﬁﬂlﬂﬁﬁulﬂﬂlﬂUﬁﬁﬂ (Dynamic) 39% QTﬂWﬁQGlUﬂ']ﬁVHQTUWQQnglﬂuuﬂﬂﬁ‘ﬂ

o < o 8 v o o

NMNIUTIALTD ﬂi%ﬂﬂﬂﬂﬂﬂlﬁ}m@t}m(Analytlcal) 23% LagANNTNNWUSTTIUAI(Interpersonal)

19%1/32nouM3 THUTITNMUE AU LazANUIPIZ T

4.1.10 fngmWlumMsIAUIAAUNGANIIN(Behavioral Growth Potential)

Behavioral Growth Potential

12 1oz Ikaly 10 pursue orbe in al I with 32. Potential - Pelential 1o ad/ance inlo roles wih

8
carcer groweh and higher evel respocaidbines. | £ I broader, higher kevel resporaibines.

AN 4.11 nan515ziuBehavioral Growth Potential 910U U52101 Work Behavior

Inventory
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1 [

~ Y 9 A Ao a 9 a
AINNIN 4.11 llLL‘L!’JI‘LJlI’J'IEji‘]_lﬂ'li‘ﬂ58Lll‘LliJﬁﬂfJﬂ’IWlHﬂ']ilﬂ‘].lIG]ﬂ'luWi]ﬁﬂiiiJ
9 o

(Behavioral Growth Potential) 42% @11saflaziseuiuaziannauedld Tagmwiznis

H Y H
YoUMINBUNIe Insamsninnuiimegs Nemuanuenuaz szeza1nnagy

4.1.11 213 WNtHanNZau (Occupational Fit)

Occupational Fit

in algnment with I 33. Customer Service ~ Has behaviers |
donals I algrment with customer

in algnment with r —m Highly. 123 Sales - Has bohaviors n aligrment wih sakes
cnals. i | roles
e

x In alignment with pecple  ——————————m Effective 35, Leadership = Has behavices in algnment with
L sonie loadkership roles.

Bohaviors wond not 10 Be in algnment with 2xting e Fit 36. Entreprencurship ~ Has bohavors n
and growing a busingss L '3 aligrment with starting and growing a b 053

T

ends not 1o hawe Behaviars in algnment with 37. Emotional Inteligence - Has behavers in
“emctional competencies.” Algrment with “emagional compatencies.”

NN 4.12 WamﬁﬂizlﬁuOccupational Fit 910UV 521U Work Behavior Inventory
1 @ a § =~ 1<
1N 412 Buwa TdudSumsdsz@umuzizdsznovondwdudves
N9N15WINNGA(Entrepreneurship) 53% 819UBANIAD WITNIIUYIY (Sales) 51% 1AZHUTHIS
. o = v A Ay a o Y 1 1 4 A
(Leadership) 48% aud1au vagiRedny o1snigilszdui lauaers ludauysoiuunfe ns

a Y .
1IN39NA1 (Customer Service) 20%

a d < \ d‘u Y 4
4.1.12 MIWAINSH AU uazmuﬂmmmmwmuﬂﬂ

4.1.12.1 mﬁﬁmmi}mg%a (Strengths to Leverage)

a 4 A A 1 %
MINNMTAATIZHUDUNATOUNIIAINGT WBI WUNA5TUNS
a A 3 A 1 a Y] @ dy
UseuNAUIINAITAUATY 4 ANHAUT AN
I a 1
" 710 udasE(Independence) 80% it THuN

[

a < { v A [y 1 o { [
gsumsdsziivdudiaunsadadule, udlailgmane lddesaues amnsosiaunldsy

Yy 1y ' A 9 A
11i’)’U‘Vill"lElhlﬂﬂTJEJ@]‘LlLi’NTﬂEJllﬁJGl@Qﬂli’)ﬂmu%’f]ﬂma@mﬂﬁ’ﬂu

" 5inge Tui(nfluence) 74% Hnua Tdundsunssziiull

U

a A Y

=KX Aa o YIA a a = o qu‘ =
ﬂTJ111?”NWiﬂiﬁﬂJﬂQMi’)VI‘ﬁwaiuﬂﬁﬂﬂWEji’)uﬂﬂﬁii’)ﬂﬁi’)ﬂ@]"lunlﬂclu NANWUAYINUY TINUNIY
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ANuaIITa luAIsvIeANNAANs 0 1ATINITAIE LA ENANUAIUATLUIUMTHNa D 18
3 1
Wueean

[

" e lumsiau(Energy) 65%uua 19w d5umsilseiiu
R YA o v ] 9 v o A o 2
Wudnihnulasess ulegneldannznaduvesaivmio SuurLOY
a QQ' 9 4 . = 9 " Yo
" ANWAASITNAINEIIA (Innovation) 63% WU TUNNATUMS
Usziliuiduauimsuazanuiaiiuennsey dmnsoaadudlmiegiaue
4.1.12.2 ﬂﬂéﬂﬂLﬁﬂﬂﬁﬁWU?(Area for Development)

INMIUATILHULUNATOUNNIAING WBI WuNATumslsediu

'
U =)

9
UYABOUINOMIWAIUT 4 GNBUL AT
Y = " h ~
" gslvdanvanlslusisaziden (Attention to Detail) 1% ¥
9 1 Yo a % d' o 1
v W NRsumMsUsziudnazazimelumsasramunuluseunassuazay Tasinglals
Tusreazooan1eq lusouusnUeINITHIU
- o ' v YA X ~ Y 1 Yo
MIFOUINNIUITINNURDY (Cooperation) 7% 113 TUUIETUNS
Usziindanuniialumsiaudieaueannniinisiinuswnugou sliviemsnszae
Nuananlszansmuveinanualilla
n a va . = 9 " Yo
M311ian1ung (Rule Following) 8% Mt1d IG5 IS
a o A va =1 ng )
Usziiuiinizgazasmsiuianungsedon Yuaau lumsiiau
" mslEnuvaeledou (Concern for Others) 8% Tuud Tugs

a % 1 1 < <3 4 % J 4
miﬂ‘izmunﬂﬂﬂmuammmw’mclmmzmuaﬂmu%uﬂﬂaﬁu muﬂﬂizmm%wmuaz

< 4 1 o @ [l o
mmmu%iuﬁmmumﬂ@ﬂfﬂ”mﬂu@fnwmﬂu
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Y Y % Yo v v
4.2 mslvdeyailounauongianuiiam

Foyalunmsawnnmsuuulsziiiudeyatlounauaingtenunayan (Feedback

from boss)

4.2.1 gandannmssziiu

v o C%

NnHamIlse LﬂJ‘L!IﬂEJW‘]JQﬂ‘]J‘iJiU"]f”lTﬂElmﬂﬂ"l]ﬂll“ll\isU@\i Wi‘]Jﬂ"Ii

9

a % % dgl
s 4 anyuzaal

v o C%

sA 1 ' @
" misadassaaalui (Innovation) AeAVTaMeIET NS
a o 1A 7 o |
Usziiuindyuuewn)anIminadeassalumsduauenasiu nioun lvaniumsal ldaaae
Ay o Y ' 9
uuaned i Idnaumuanaanih
B faeau (Energy)é’ Nty mesngsumslsziivannsaiinu
9 < o <
meldanngnaduvesna Idauaziludifaswazinunas
" msIdanweaulelusivazidon (Attention to Detail) AiisA1 W04
Ndgnilszdiue: ldddesldanuranariavesaiuiaent il 1@ nazazideandiuluns
Mo
Y v o o "9 a
= m51Q1aa1ung (Rule Following) {1i9A1yas1ueadgni sz

< ! a o v w 1 % ) '
LﬂuéﬁLmiWﬂa AN mﬂumummmzmmgﬂéfamgmua Tﬂﬂuﬂ%:ﬁuwum‘mnmmm

Yoauegierue tazzaniuuai ldadmuaumuan 1l
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4.2.2 Qﬂdﬁmﬁ@miﬁmuﬂArea for Development)

9 v o

nnHamsisziiuTaedtnuiym InedengasoumemsnmuveIdsunms

a % w d”
521 4 apyULAIN

Analytical
Thinking

/_

v o C%

e T - 1 @ a
" M5U55qHAd159 (Achicvement) JURAUTRINNOIIASUNMT 521U

1
=1

mmmiL%’"lﬁqLﬂmqumdwﬁmmmﬂu lasiinazsoln é’éuﬂmqw?mmzﬁwﬁau
" MsAAEIAATIZY (Analytical Thinking) AUaAUUEINATIMS
Uszifivananisdreduilond uaasnufamiy
" M13AIUANEITNAIAUBY (Self-Control) AiNAUTIYIWBINAYN
Useifiusnuaasnganssuienannu linels Aeuisamiu1dFawumeaniuazinim
V9

" anwsiulaluauies (Self Confidence) fisAutinnuesnggn

a o v Aa o a <3 v o o
Usziivnaanuiulalumsaaduls Tasinazowanuaamudiiaiutiyaaue
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v v Y Y .
4.3 Na!!‘]J‘]J‘ﬂﬂ’sTﬂ‘]Jﬂ’J13~lﬁ’1u1§ﬂﬂ1uﬂ15§ﬂ§!!a$ﬂ]‘i!"’llﬂ*ﬂiﬂﬂiil&l"ll?)\‘l Applied

Reasoning Test Managerial/Professional (ART-MP)

4.3.1 wanzuuulagsIN

ac u.uufm g3

# Correct/ _
# Possible : I~ f’ercennle Scor"e:

34/60 | - :
e : '

MW 4.13 MWHANAdaUANUAINITaMUMISUiIazmain1aTaos1wued Applied Reasoning

Test Managerial/Professional (ART-MP)

NN 4.13 HAAIHAMINATEDANNAWITAMIUMSSUTHa M3 Ta Tags
U8 Applied Reasoning Test Managerial/Professional (ART-MP) ﬁﬁ%ﬁﬂﬁmﬁ@i%ﬁ’ﬂﬁﬂyzﬁ
Lﬁﬂ’)%ﬁ]ﬁﬁﬂ Verbal, Numerical lli¢ Abstract reasoning Tﬂﬂi’mmiﬁmummwa 1HaynI3g
udtapnisenuaushdnedu deeusoesiie|dgad

o Y { { 1 @ a @
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< A 1 o 1 % 9 Yo 9y a Y I A =
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v 4 v Yo 9y a @
ninanratleEenulugagIMnssua e Tnelosunugiamsnasdususseauilodn
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= 9 a ] Yoy 4 Yy 1 1 ] = 9 1 a wva
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v A

Y v = Aa A A Y a A Y A = o qgj 9 = Y A
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A

< AY Yo ° ' y a3 o
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" Ao e, 57 WUgNA NN 4 S1euazwugnA1 1 4 510

(lwdou Tuaw sazmwou 2557 dalilimstuiindoya)

unuMsananssuluszezdala (What do you plan to do next?)
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A 42} o [l 9 Y
893U tazEu AT lansanwy 1a

o a oA d' Y dgl a wvAa 1 3 =
5222 thuwumsiUfianuiaiiuindialeonsnsa Taod
ithmanelumsdgiaamunn1d hidesndn 70%

a A a d? a ..
NINTTUNNAVUVTI (Actual Activity)

Yy
Y v Aa

" newumsUialussezna 4 heu Tdnwugndmedu 27 sienndan

Y a & o Y Ay
Qﬂf’ﬂ 32319 ﬂmﬂu 84% GUE‘J\‘HHU’JUQﬂﬂ'WlG]@Qﬂ']iWU

WA 19351 (Result)

" ipranmsUfianeeunne 3 dildinamsvenastazadanuanls

"y 2
LLﬂQﬂﬂWNﬂlﬂe\Ju

unuMsiannssuluszezda la) (What do you plan to do next?)

a ua

@ a A 0o < A
" ASumsilsziumnthunevesmslia laduseaunny 9 n@y 70%

il 80%

5.2.2.3 asndevnanisUfianuamuruine 3 laonsinia

1 Y
AINTIUNNAVUDTI (Actual Activity)

° Y Ay Y -~ s Y 1o Y
u mﬂiﬂu’JugﬂﬂTﬂllﬂWU 27 318 ﬂmﬂugﬂmzmmmu 14 31gLLasgna

11331121 13 578

wan 1¢31 (Result)

" inwamsUfiaauuauaggg1d uenviniiliinamsuendouazaiig

9 v v v

anuanlaungnaminduuds fsadrenaiuluazmuanuyaiuly
o Y 1Yo a dg} a9

MM lieaRsunsdseiliuunnuuonaie

U

uruMInannIsuluszesdalil (What do you plan to do next?)

@ Y

9 a a A =2
m Ejﬁﬂﬂ?ﬁﬂi%tﬂﬂ’)ﬁllﬂl&ﬁﬂﬁ?ﬂ feedback 9INNITNWUYNAINAIUNT TIUDI

v Jdo J

TuFuURNUTOUAADIIDY

o a I~ d‘ o
5.2.2.4 Mmstlsgiiutazagiwatluszezamumunivue

v Y
AINITUNIAAYUDTI (Actual Activity)

= hinsagduezdlssiiunamsigia



wan 1851 (Result)
9 ]

0o q Y Y = Y gy 22
" i lidhdegnan ladanusadu

uruMsHannssuluseezdaly (What do you plan to do next?)

@ a { ) { a =]
" ASumsdsziiunamuivziiwan ldulszitiuisauguesanuduse

Y A a dg‘ A o [
tagaulrainmnavu Lwam"lﬂwmmﬂum
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5.2.3 BHUMSHARNAMBY Mumsinanuaulaluneazidea
(Attention to Detail)
 Fhunelumsiannaues (Development Objective)
Asumsdsziiiinauenadnivesnusenmanysaliuuiigauas
Rannuianmatiooiiqa

" Fana1192 145D (Expected benefit to me)

e Q).

o a 2 @ o ] I Yo
ﬁJmsﬂizmu"lmumswwuﬂumsmqmaamﬂuszuu 39NN13
’JNLLNHiuﬂWi‘ﬁNW‘H LﬁjJﬂ’J'liJiﬂiJﬂi’J‘]JiuﬂWTﬁN"lu 511!5]3"]}7]‘(’16ﬂﬂ’JﬂJL?fEJWWEJiHﬂﬂ’J'IiJ
a o Y
NﬂWﬁWﬂiuﬂﬁﬂ%ﬂﬂﬁﬂ@

A A ' < 1 s L.

" Fanmaneziludse leyineosans (Expected benefit to my organization)
4 1 { a 4 a

E]\‘Iﬂﬂi’dHJ15ﬂ’ﬁﬂﬂ'lﬂ’]'lll!?fﬂﬂﬁlﬁlﬂﬂﬁuflﬂﬂﬂinilNﬂ‘WﬁW]GUE)\NTL! LUag
2 A4 & Yo ~
L‘WllNa1]i%ﬂ’f)ijﬂﬁflﬂﬂﬂ]ﬁJﬁHJﬁmfll,WiJ"lJu"lJ@\i@Ji‘]Jﬂ'liﬂi%Lllu

'
o A

= &ﬁﬁmmmamiﬁwummm (Action to Take)

AINTIVA 1 : AT UMFINUUTodana 1Ly
Y

521919 AI9ARUANNYNABILAZAING oS oY

NOUAINDUIIU
a ~ ° 0o =R R o ~
N90330% 2 : MHUNIINU Iaemienilyninen

a 4? Qa’l % 9
nadusmsuuImatlesiumazud lu

nnssun3 : dwuanudnnylumsiauezaunldsy

POUHNIGU

a ~ = v A A A 9 @

NINTINN 4 FAARIUNANY, HUITNINYIVDINUNITIN
BAUAITINNY

" yanailineIUod (Who is involved)

sumsseiiiu, gnAmag supplier

e

NINITUN 1

nanssun 2 : gsumsdszdiunenssumsuimsen ld
a A Yo a

NINIIUN 3 : {FUMIsziiin

a A Yo a

NINIIUN 4 : {BFUMIsziiin

" 9159ana (Measurement)



a =
NAINTTUN 1

a =
NAINTTUN 2

a <
NAINITUN 3

a =
NAINITUN 4

- asapumMdaazauiEsusosuaau li

A1n112 50U
% o 1A o =)

- daiigie lumsiaulagazideann
NTLUIUNMTHALHUAUDABNTTUNITUTHIT
017 dl

- AMAT NS VVOVNU 1AgiFe9a191
MU IUNFINUUAZYAANVDINY

- dnwn 1d hidsenii 2 504

" szygna1nmmsnau (Time Frame)

a A
NAINITUN 1
a =
NAINITUN 2
a =
NINITIUN 3

a =
NAINITUN 4

- QUANIUS 2556- N HAAN 2557
- AUAWUT 2556- W HAIAN 2557
- AUAWUT 2556- WO BAAN 2557

- AUAWUT 2556- WO HAAN 2557
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u Q‘ﬂ 755AROMIWAIUT (Potential obstacles which can prevent development)

AN TIINTULASINLNU
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a v AY o w o o Y ! 9y
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MANUIN

Work Behavior Inventory Scales (WBI) 3 40 119513afiva1nvale ¥93innuined

Y
ToanuanIuENTINNUALL

msw1lalaneduiusnIn (Extraversion)

1.

2.

(98]

4.

MIFOVEAIAN (Sociability)
mafludiin (Leadership)
M39419 (Influence)

waalalunissia (Energy)

mimi'umguﬁ’mmmﬁﬂ (Agreeableness)

1.

AU3INIB (Cooperation)

2. anunaeledou (Concern for Others)

3.

ANFIUIYMINA (Diplomacy)

msdlasudszaunsaily (Openness to Experience)

1.
2.
3.
4,

M315UA7 (Adaptability)

4 S 1 .
M5 NasIAaeIni (Innovation)
ANVAATINATIZH (Analytical Thinking)

mmﬁJu%a 5% (Independence)

MsNd HTELJ fiin (Conscientiousness)

1.

2.

5.
6.

miﬁmum‘i’jmmﬂ (Achievement Orientation)
N15AASISY (Initiative)

=) .
N158UNTIU (Persistence)
ANUIDUABY (Attention to Detail)
AMUUAFODD (Dependability)

M311iaamng (Rule Following)

AT NINNIO1TN (Emotional Stability)

L. MIAUANAULD (Self-Control)
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2. mi@ﬂﬂgJu (Stress Tolerance)
3. msiulaludaed (Self Confidence)
4. MIATTMINADDITNBIALDA
(Emotional Self-Awareness)
uﬂaﬂm‘wﬁ} 1sgms (Big Five Personality Factors)
1. msilamenodeny (Extraversion)
2. miﬁﬂ’uﬁuuﬁmmmﬁﬂ (Agreeableness)
3. mawlasudszaumsel
(Openness to Experience)
4, mmﬁmﬁmﬁwﬁn (Conscientiousness)
5. 1E083NN9815Val (Emotional Stability)
5ﬂym$%ﬂdé}ﬁ1 (Leadership Styles)
1. mduau (Task/ Result Orientation)
2. WAl (People Orientation)
ANBAUZYDINWIOLAZHUEIUINFNYI (Influencing & Selling)
1. AAOUAAY (Dynamic)
2. AATILH/T MU (Analytical)
3. mmé{”uﬁuﬁizwdnuﬂﬂa (Interpersonal)
Anennluns 1/\7@1141Wi]a N334 (Behavioral Growth Potential)

1. Behavioral Growth Potential

v 9
a A o

0o < =
Farhanud 15 lue 1w (Occupational Success Indicators)
a A = Y
2. ﬂﬁgﬁﬂ‘ﬁﬂTWGLUﬂ"li‘]Jiﬂ1§gﬂﬂ1
(Customer Service Effectiveness)
3. szansnmlunsvieg (Sales Effectiveness)
a a < °
4. dszansnmlumsiludih
(Leadership Effectiveness)
a a I a .
5. Uszaniainlunisiiluid1veassno(Entrepreneurial

Effectiveness)
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6. Emotional Intelligence

ANUNeInI luMIABULUUNATOY (Response Fidelity)

1. anuiesnsalumstsziiuaues (Self-Perception)

2. anumeaasalumsiiaueauea (Self-Presentation)
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